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FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE (FEGLI)

1999 OPEN ENROLLMENT PERIOD 

24 April-30 June 1999
Open Enrollment for FEGLI continues through 30 June 1999.  This is the second time in fourteen years that Federal employees have had the opportunity to make changes to their life insurance without medical examination.  Public Law 105-3ll, enacted 30 October 1998, made many important changes to the FEGLI Program.  All employees should make sure they know what changes were made and how they impact coverage.  The Civilian Personnel Advisory Center is offering training sessions for the new FEGLI coverage.  Briefings will be conducted at Dragon University on 4, 8, 14, 18, 21, and 25 June 1999.  Times are 0900-1000, 1000-1100, 1300-1400 and 1500-1600.  Briefings will be conducted in the JFK Auditorium on 7 June from 0900-1030 and 1300-1430 and on 15 June from 1300-1430. 

How Does the New Law Affect You?
The new law allows Federal employees to increase the amount of insurance coverage on family members (Option C) and provides for continued coverage on family members after retirement.  Currently, Option C coverage is $5,000 for a spouse and $2,500 for each eligible child.  The new law allows employees to elect up to five multiples of the current insurance amounts.  The maximum amount of Option C available will be $25,000 for a spouse and $12,500 for each child.  The law also covers eligible foster children for the first time.  The following are frequently asked questions about Option C coverage for foster children:
What are the requirements for covering a foster child?

The requirements for a foster child’s eligibility under Option C are the same as those for eligibility under the Federal Employees Health Benefits Program (FEHB).  The requirements are:

- The foster child must be unmarried and under age 22.  (If over age 22, he/she must be incapable of self-support because of a disabling condition that began before the child turned 22.  Contact the CPAC for information on required documentation.) 


- The child must be living with you.

- The parent-child relationship must be with you, not with the biological parent.  (A parent-child relationship means that you are exercising parental authority, responsibility, and control over the child.  You are caring for, supporting, disciplining, and guiding the child.  You are the one making decisions about the child’s education and health care.)

- You must be the primary source of financial support for the child.

- You must expect to raise the child to adulthood.

A biological parent is not prohibited from living with a foster child in your home or contributing to the child’s support.  However, the parent-child relationship as described above must be with you, not the biological parent, and you must be the primary source of financial support for the child.

A child placed in your home by a welfare or social service agency under an agreement where the agency retains control of the child or pays you for maintenance does not qualify as a foster child.

What about Grandchildren?
Grandchildren, as such, are not eligible family members.  However, grandchildren can qualify as foster children if all the requirements are met.

If my foster child meets these requirements, what should I do?
If all of the requirements are met, your foster child is eligible for coverage.  You must sign a certification regarding your foster child’s eligibility.  If you have already completed a certification for your foster child for FEHB purposes, and you already have Option C coverage for your other eligible family members, you do not have to complete a new certification for FEGLI; your foster child is automatically covered under Option C. If you have not completed certification for your foster child, you can get the form from CPAC.

What if my foster child moves out of my home to live with his/her biological parent?
If your foster child moves out of your home to live with a 

biological parent, the child loses eligibility under Option C 


(as well as FEHB).  That child cannot be covered as a foster child again unless the biological parent dies, is imprisoned, or becomes unable to care for the child because of disability, or unless you obtain a court order taking parental responsibility away from the biological parent.

What if I do not have Option C?  Can I elect it?

Yes. You can elect Option C within 60 days from the date you submit the certification form to the CPAC.

Will my foster child receive my life insurance benefits upon my death?

No, while foster children, now qualify for coverage under Option C, they are not included under the order of precedence to receive benefits upon your death.  If you want your foster child to receive death benefits, you must complete a designation of beneficiary.  You can get this form from the CPAC.
FAMILY COVERAGE (OPTION C) 

EFFECTIVE DATES
Effective dates and multiples of coverage for Option C Family Coverage have generated some confusion for current employees.  The following question/answer format will hopefully clarify Option C issues and effective dates of coverage.

Can employees elect the new amount right away?
Yes and no.  It depends on the situation.

- New employees who enter on duty on or after 24 April 1999, and employees who are newly eligible for FEGLI coverage on or after 24 April 1999, can elect the increased amounts at the time they become eligible.  A newly eligible employee would be a temporary employee who is converted to permanent.  The coverage becomes effective the first day the employee enters on duty in pay status or after the day the employing office receives the election form (SF 2817). 

- Current employees who have a “life event” on or after 24 April 1999 can elect or increase Option C within 60 days of the life event. A “life event” is marriage, divorce, death of a spouse, or acquiring eligible children.  The coverage becomes effective the day the employing office receives the election form (SF 2817) or the date of the event, whichever is later.

- Current employees who already have Option C and who have (or had) a “life event” between 30 October 1998 and 23 April 1999 can elect additional multiples of Option C within 60 days after 24 April 1999.  The increased coverage due to the “life event” is effective retroactive to the pay period that includes 24 April 1999.    


(NOTE:  The number of multiples cannot exceed 

five or the number of dependents acquired by the life event, whichever is less).  Any additional multiples up to five would go into effect in April 2000.

- Current employees who do not fit into any of the above categories can elect additional multiples of Option C during the 24 April-30 June 1999 Open Enrollment Period.  The effective date will be April 2000.
How many multiples of Option C can an employee elect due to a life event?

- For marriage, an employee can elect a number equal to the number of eligible family members acquired with the marriage.

 - For acquisition of children, an employee can elect a number equal to the number of eligible children acquired.  Foster children “count” as eligible children for electing or increasing Option C coverage.

- For divorce or death of a spouse, an employee can elect a number equal to the total number of his/her eligible children.  In no case can the total of multiples exceed 5.
Thrift Savings Plan (TSP) Open Season

  15 May – 31 July 1999
The TSP Open Season is your chance to start or change your contributions to your TSP account.  You can also change the way your future payroll contributions are invested in the three TSP funds.  Federal Employees’ Retirement System (FERS) and Civil Service Retirement System (CSRS) employees hired before 1 July 1998 are now eligible for TSP.  TSP is a retirement savings plan for FERS and CSRS employees.  If you are covered by FERS, you can contribute up to 10% of your basic pay each pay period up to the annual Internal Revenue Service (IRS) limit ($10,000 for 1999).  Your agency matches your contributions:  dollar for dollar on the first 3% you contribute each pay period and 50 cents on the dollar for the next 2% you contribute.  Your agency also automatically contributes an amount equal to 1% of your basic pay each pay period, whether you contribute or not.  If you are covered by CSRS, you can contribute up to 5% of your basic pay each pay period, up to the annual IRS limit ($10,000 for 1999).  You do not receive any agency contributions.  The major advantage of TSP is that you do not pay taxes on contributions and earnings until you withdraw funds from your account.  Please contact the Civilian Personnel Advisory Center, Human Resource Center, 396-1507, if you have questions about TSP or visit the TSP web site at http://www.tsp.gov.
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