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FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE (FEGLI)

1999 OPEN ENROLLMENT PERIOD 

24 April-30 June 1999
Public Law 105-311, enacted 30 October 1998, made numerous changes to the FEGLI Program.  With these changes, the law requires the Office of Personnel Management to hold an Open Season.  

The FEGLI Open Enrollment will be 24 April 1999 through 30 June 1999.  Each employee who is eligible to participate will receive a copy of the revised  April 1999-FEGLI Booklet (RI 76-21) and a copy of the FEGLI Open Enrollment Period Pamphlet (FE 74 A).  There is also a special FEGLI Open Enrollment Period Election Form (RI 76-27).  All of this information will be provided to you through your personnel coordinator or the CPAC Human Resource Center.  The Open Enrollment forms and informational materials listed above have not arrived at the Fort Bragg CPAC, but they are expected by 24 April.  All materials will be provided to you as soon as they are received.  The following are the most frequently asked questions about the open enrollment:

Who is eligible to participate in Open Enrollment?

-  All active employees are eligible to participate, except those whose position is excluded from FEGLI coverage by law or regulation.  

- Re-employed annuitants who are in a position in which they are eligible for coverage.

- Employees on Worker’s Compensation who are still insured as employees (i.e., during the first 12 months in a nonpay status).

- Employees on Workers’ Compensation who are reemployed on a part time basis, unless the position is excluded by law or regulation.

- Employees in a nonpay status may participate in the open enrollment; however, any coverage they elect cannot become effective until they are back in pay and duty status.




What kinds of elections can I make during the Open Enrollment Period?  

During the open enrollment period you can elect any life insurance benefit that you do not currently have.

Is there anything new available during the Open Enrollment period?  

Yes. Until now, Option C coverage, which is coverage on eligible family members, was limited to $5,000 for your spouse and $2,500 for each eligible child. (NOTE: The new law allows for coverage of a foster child).  You can now elect up to 5 multiples of those amounts, making the maximum amounts available $25,000 for your spouse and $12,500 for each eligible child.  You have to elect the same number of multiples for each family member.

When will my new coverage go into effect?  

Coverage elected during the open enrollment period will become effective the first pay period beginning on or after 23 April 2000.  You have to be in a pay and duty status during the pay period before the coverage becomes effective.  For full-time employees, 32 hours in pay and duty status is required.  A part-time employee must be in a pay and duty status for one-half of the regularly scheduled tour of duty shown on his/her current SF 50.  An intermittent employee without a regularly scheduled tour of duty must be in pay and duty status for one-half of the hours customarily worked in a pay period.  

Will I have to start paying the premiums for my new coverage right away?  

No.  You do not have to start paying the premiums for your new coverage until it goes into effect in 2000.

What if I do not want to change my coverage?  Do I need to do anything?  

No.  If you do not want to make any changes, you do not do anything.  You will keep the exact same benefits.

What do I have to do if I want to elect more coverage?  

Review the informational material.  If, after reviewing the material, you decide you want to elect more coverage, you must complete a 


special FEGLI 99 Open Enrollment Election Form (RI 76-27).  You must fill out the form indicating ALL coverage you want, not just the new coverage.  Forms can be obtained from your personnel coordinator, the CPAC, Human Resource Center, Building 2-1515, or from the Office of Personnel Management’s FEGLI web site:  www.opm.gov/insure/life.  

* If you are employed at DENTAC or WAMC, you may visit the CPAC WAMC team located in the Hospital Annex, Building 4-3539, Room 127.

Can employees elect the new amounts right away?  

Yes and no.  It depends on the situation.  New employees who enter on duty on or after 24 April 1999, and employees who are newly eligible for FEGLI coverage on or after 24 April, can elect increased amounts at any time they become eligible.

Current employees, who have a life event on or after 24 April 1999, can elect or increase Option C within 60 days of the event.

Current employees who already have Option C and who have (or had) a life event between 30 October 1998 and 23 April 1999, can elect additional multiples of Option C within 60 days after 24 April 1999.

Current employees who do not fit into any of the above categories can elect additional multiples of Option C during the 24 April – 30 June 1999 open enrollment period. 

What about elections made due to a life event or having a physical exam during the open enrollment period?

Employees can still make “regular” elections during the Open Enrollment period.  Employees can elect Basic, Option A, and Option B by having a physical exam.  Employees can elect or increase Option B and/or Option C if they have a life event.

These elections are made on SF 2817. 

Will I be able to continue this new coverage if I retire?  

In order to continue FEGLI coverage when you retire, you must retire on an immediate annuity and you must have had the coverage for 5 consecutive years of service prior to retiring.  If you don’t have the coverage for 5 years, you can continue it if you’ve had it since your first opportunity to elect it.  For instance, if you elect Option B during the open enrollment period, you must have it for 5 years before you retire in order to continue it.  This is because the Open Enrollment period was not your first opportunity to elect Option B; you could have elected it when you first became eligible for it.  However, since 2-5 multiples of Option C coverage was not available before, this open enrollment period is your first opportunity to elect them.  If you do so and retire anytime after these additional multiples go into effect in 


2000, you will be eligible to continue coverage when you retire, as long as you meet the 5-year requirement for your previous Option C coverage.

NEW PREMIUMS AND AGE BANDS FOR FEGLI
Under the new law, employees who are retiring or becoming insured as compensationers are allowed to elect unreduced Option B and/or Option C coverage.  Currently, these benefits automatically begin to reduce when an annuitant or compensationer reaches age 65.  Another change in the new law makes it possible to provide a 3 year portability demonstration project, which allows employees whose insurance is terminating due to separation or completion of 12 months in a nonpay status to continue their Option B coverage on a direct pay basis.  More information regarding these changes will be available in the coming weeks.

Since Options B and C may not be continued to a later age in retirement, and Option B may be continued through portability, additional age-band premium lists are necessary.  Also note:  the previous age band of “60 or over” has been replaced by three new age bands:  60-64, 65-69, and 70 and over.  A premium table reflects the new age bands.

CHANGE IN THE WAY EMPLOYEES MOVE FROM ONE AGE BAND TO ANOTHER

At the present time, when an employee has a birthday that moves him or her to another age band, the premium for the new age band does not go into effect until the January following the birthday.  This policy will change 24 April 1999.  When an employee has a birthday that moves him or her to another age band, the premium for the new age band will become effective the pay period following the birthday.
New premiums and age bands will be in place the first pay period beginning on or after 24 April 1999.  The change in moving from one age band to another is effective for birthdays on or after 24 April 1999.  Employees who have a birthday 1 January through 23 April 1999 which moves them into a new age band will start paying premiums for the new age band the first pay period beginning on or after 24 April 1999.

ELIMINATION OF MAXIMUMS ON BASIC AND OPTION B
Until now an employee’s Basic insurance amount could not exceed the annual rate of basic pay for positions at Level II or the Executive Schedule, rounded to the next higher multiple of $1,000 plus $2,000 (the maximum for 1998 was $139,000).  Each multiple of Option B was also capped, based on the salary at Level II or the Executive Schedule (the maximum for 1998 was $134,000).  The new law eliminates these maximums. Since the maximum has been eliminated for Basic insurance, there is no longer a need to increase the amount of Option A for these employees.  Therefore, Option A will be $10,000 for all employees.


FEGLI COSTS/CALCULATIONS
BASIC INSURANCE:  Take your annual salary, round it to the next thousand, then add $2,000. Then multiply it by $0.1550 per thousand.  Example:  Annual Salary - $28,654.  Round to $29,000. Then add $2,000 to make $31,000. Multiply 31 X $0.1550 for a biweekly premium of $4.805 or $4.81.  (NOTE: You must elect Basic Life to be eligible for Options A, B, or C.) 

                                  OPTION A ($10,000)

AGE
BIWEEKLY PREMIUM

Under 35
$0.30

35-39
$0.40

40-44
$0.60

45-49
$0.90

50-54
$1.40

55-59
$2.70

60-64
$6.00

65-69
$6.00

70 and over
$6.00

OPTION B 

(Can Elect Coverage up to 1, 2, 3, 4, or 5 times basic salary rounded up to next $1,000). No maximum.

Under 35
$0.03

35-39
$0.04

40-44
$0.06

45-49
$0.10

50-54
$0.15

55-59
$0.31

60-64
$0.70

65-69
$0.90

70 and over
$1.40


OPTION C   

$5,000 for spouse; $2,500 per eligible child (Maximum for Spouse is $25,000; maximum for each eligible child is $12,500)

Premium per multiple.  May elect 1, 2, 3, 4, or 5 times amount of basic Option C coverage

AGE                                           BIWEEKLY PREMIUM

Under 35
$0.27

35-39
$0.34

40-44
$0.46

45-49
$0.60

50-54
$0.90

55-59
$1.45

60-64
$2.60

65-69
$3.00

70 and over
$3.40

NOTE:  NO OPEN SEASON PAMPHLETS OR FORMS ARE AVAILABLE AT THIS TIME.  THE CPAC WILL DISTRIBUTE THEM WHEN THEY ARE AVAILABLE.  THEY ARE ON ORDER AND EXPECTED BY 24 APRIL.   FEGLI PROGRAM BOOKLETS WILL BE SHIPPED BETWEEN 22 APRIL AND 7 MAY.



ELECTION OF UNREDUCED OPTIONS B AND C AT RETIREMENT

Currently, when an employee retires and is eligible to continue FEGLI coverage, he or she can choose the amount Basic insurance will reduce after age 65: 75% Reduction, 50% Reduction or No Reduction.

There is no such choice for Optional Insurance.  Options A, B, and C all reduce automatically.  Option A reduces until 25% of the amount is left, and Options B and C reduce until they are gone entirely.  Optional insurance is free for annuitants after the age of 65.  Some frequently asked questions are:

What does the new law do?  

Public Law 105-311 allows retiring employees who are becoming insured as compensationers to elect unreduced Options B and C.  Premiums will continue to be withheld from the annuity or compensation after age 65. 

When does this become effective?  

This provision of the new law becomes effective 24 April 1999 and will apply to employees separating for retirement (or compensationers completing 12 months in nonpay status) on or after 24 April 1999.

What are retiring employee’s choices regarding benefit reduction?  

A retiring employee must choose either Full Reduction or No Reduction.  There are no partial reductions.

What happens if an employee chooses full reduction? 

 If a retiring employee chooses full reduction, coverage will reduce just as it does now, beginning at age 65 (or at retirement if the person is over age 65 at the time of retirement).  The reduction is 2% per month until there is no coverage left.  The annuitant/compensationer pays no premiums after age 65.

What happens if an employee chooses no reduction? 

 If a retiring employee chooses no reduction, his or her coverage will not reduce at all.  After age 65, he or she will continue to pay age appropriate premiums.

When must a retiring employee make the election?  

Employees must make their election at the time of retirement (or compensationers, at the time of separation or the completion of 12 months in a nonpay status).  The election is made on the SF 2818, which is being revised.


What if the employee does not make an election? 

 If a retiring employee or an employee becoming insured as a compensationer doesn’t make an election on the SF 2818, he or she will automatically get full reduction.

Does an employee have to make the same election for both options B and C?  

No.  A retiring employee may elect full reduction for one option and no reduction for the other.

Can an employee choose full reduction for some multiples and no reduction for other multiples?  

No.  An employee with more than one multiple of Option B must elect either full reduction or no reduction for all the multiples.  The same is true for Option C.

Can an annuitant or compensationer change the election?
An annuitant or compensationer who elects No Reduction can change to Full Reduction at any time.  However, a person who elects Full Reduction cannot change to No Reduction more than 30 days after he or she receives the regular annuity check.

What about employees who retire before 24 April 1999?
Employees who are already retired or insured as compensationers when this new provision goes into effect, and who have Option B, will be given a one-time opportunity to elect unreduced Option B coverage.  Those whose Option B has already started reducing can elect to have their coverage “frozen” at whatever amount is left as of 24 April 1999, and to have no further reductions.   Annuitants and compensationers who make this election will start paying the premiums appropriate to their age.

These annuitants and compensationers will not be able to elect unreduced Option C.

NOTE: For additional information, visit the Office of Personnel Management’s web site:  www.opm.gov/insure/life or contact the Civilian Personnel Advisory Center, Human Resource Center at 396-1507.

The staff at the Human Resource Center is available to provide additional information and assistance to employees who have specific questions not addressed in this bulletin.   

Representatives are available to make site visits to your organization on an as-needed basis.  If you wish to have a representative visit your organization to assist employees or answer questions, please call the Human Resource Center, Carolyn London or Pat Arroyo at 396-1507.

9th ANNUAL AWARDS CEREMONY 

The Civilian Personnel Advisory Center will host the 9th Annual Awards Ceremony at the Fort Bragg Officer's Club on 2 June 1999. The ceremony will begin with a luncheon at 11:30. The luncheon menu includes either a club sandwich with chips and dill spear ($4.45) or Chef Salad with crackers and House Dressing ($4.95). 

Lieutenant General William F. Kernan will commence the awards ceremony after lunch and will recognize winners for the following categories:

Customer Service Award (individual and group)
EEO Award (individual)
Secretary/Clerk Stenographer of the Year
Employee of the Year (GS-01 to 03 and equivalent)
Employee of the Year (GS-04 to 06 and equivalent)
Employee of the Year (GS-07 to 09 and equivalent)
Employee of the Year (GS-10 and above or equivalent)
Supervisor of the Year
Executive of the Year

For ticket information contact Ms. Lori Sciandra, Civilian Personnel Advisory Center, Labor Relations, 396-8905/9138 or your unit/activity Civilian Coordinator. 
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