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9th ANNUAL AWARDS CEREMONY
Nominations are being accepted for the 9th Annual Awards Ceremony.  The awards ceremony will be held 2 June 1999 at the Officers’ Club.  

The following categories will be recognized:

* Customer Service–Individual/Group

* EEO – Individual/Group

* Secretary/Clerk Stenographer of the Year

* Employee of the Year GS-01 - 03 

* Employee of the Year GS-04 - 06 

* Employee of the Year GS-07 - 09 

* Employee of the Year GS-10 & up 

* Supervisor of the Year

* Executive of the Year

Criteria:

*Must have been employed for 12 months proceeding 31 March 99.  

*Nominations should cover the period 1 Mar 98 to 31 March 99.

Nomination Procedures:

*Nominations may be made by any individual who works directly with, supervises, or has knowledge of the nominee’s capabilities. Nominations must be submitted on DA Form 1256, and must include a written one-page narrative justification stating why the nominee should be selected and a proposed citation. Nomination packages should be as specific as possible concerning accomplishments and abilities in order to enhance the selection process.

*Nominations will be submitted through the Activity Director/ Commander for concurrence.

  
*Nominations must be in the CPAC office NO LATER THAN 31 March 99 to be considered for this year’s awards.  

For information on the qualifying criteria, contact the CPAC Labor Relations office at 396-8905/9138.  Or contact Robin Hebl at 396-6001, or email heblr@cpac.bragg.army.mil. 
MAIL HANDLERS VISIT
A representative from Mail Handlers Health Benefit Plan will be available to address customer questions and concerns on 18 March 1999.  The representative will be at CPAC, Management Advisory Center, Building 2-1414 from 0900-1200 and in the Womack Annex Building, Room 307, from 1300-1600.

Information About the Thrift Savings Plan (TSP) and the Millennium

Participants in TSP have asked, “How vulnerable is the TSP record-keeping system when we roll over to the year 2000?”.  TSP is armed and ready for the new millennium!  The necessary code changes in the TSP system have been successfully made and tested.  The United States Department of Agriculture has certified that the current TSP record-keeping system has been assessed and is Y2K compliant!

TSP is also developing a new record-keeping system that will be completed in mid-2000.  Look for new and enhanced capabilities with TSP.  We anticipate no disruption of service under either the old or new system.  Information about the progress of the new record keeping system will be provided in the "TSP Highlights", in the "Plan News" on the ThriftLine (504-255-8777), and in the "Plan News" on the TSP Web site (www.tso.gov).
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COURT LEAVE

Federal employees are authorized court leave with pay when called to serve as a juror, or as a witness in a judicial proceeding involving the United States Government, the District of Columbia, or a State or local government.

Federal employees who serve as a witness in an official capacity, on behalf of the government, are on "official duty" rather than "court leave".  Federal employees who serve as witnesses in trials not involving any government entity are on their own and must take annual leave for this purpose.

When a Federal employee is called for court service (as a witness or juror), the court order, subpoena, or summons, must be presented to the supervisor as far in advance as possible.

An employee who is summoned to serve on a jury should be granted court leave for the entire period, regardless of the number of hours per day or days per week he/she 


actually serves. Jury service for which an employee is entitled court leave does not include periods when the employee is excused or discharged by the court, either for an indefinite period, subject to call by the court, or for a definite period in excess of l day.  

An employee may be required to return to duty or is charged annual leave if excused from jury service for l day or even a substantial part of a day.  The employee may not, however, be required to return to duty, if it would cause a hardship.

If an employee is on annual leave when called for jury duty or witness service, court leave will be substituted.  No charge should be made to annual leave for court service.

Employees who serve as jurors or witnesses on behalf of a State or local court are allowed to be absent from work with full pay; however, juror/witness fees received for this service cannot be kept by the employee.  The employee must turn in fees received for jury or witness service to their activity.  To return fees received for court services, endorse the check and return it to your personnel coordinator or to your customer service representative in the Civilian Personnel Advisory Center, Human Resource Center, Building 2-1515.  If you are unsure as to the proper procedure, call 396-1507 for assistance.

 NOTE :   If you are called to serve as a juror or a witness on a holiday or a non-workday, you may keep any fees you receive for the service. Intermittent employees are not eligible for court leave.
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