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FEDERAL EMPLOYEES' GROUP LIFE INSURANCE (FEGLI)
The Federal Employees Life Insurance Improvement Act (Public Law 105-311) was enacted on 30 October 1998.  It expands options available under the FEGLI Program and offers greater coverage choices and provides ways to continue coverage after age 65 that would otherwise terminate.  This new law makes a number of changes to the existing FEGLI Program:

- Eliminates maximums on Basic Life and Option B.

- Allows for election of unreduced Option B coverage at retirement.

- Allows for portability of Option B coverage upon separation or when coverage, while in a nonpay status, runs out.

- Increases available Option C coverage up to 5 times the current amount for spouse and dependent children.

- Allows for election of unreduced Option C at retirement.

- Covers foster children under Option C coverage.

- Provides a remedy for erroneous enrollment of an employee, annuitant, or compensationer in the FEGLI Program.

- Provides direct payment of premiums 

for employees, annuitants, or compensationers whose pay, if insufficient, covers withholdings for life insurance.

- Provides for an open season.

- Directs the Office of Personnel Management to study other life insurance alternatives for Federal employees and to report its findings to Congress.

Additional information on these changes will be provided in upcoming bulletins.
OPEN SEASON FOR FEDERAL EMPLOYEE'S GROUP LIFE INSURANCE (FEGLI)
There will be an open season for FEGLI from April 24, 1999 through June 30, 1999

Open enrollment materials have been ordered but have not arrived at the Fort Bragg CPAC.  We will provide immediate notification when materials are available.

THRIFT SAVINGS PLAN MONTHLY RETURNS
As of 31 December 1998
Months       

C Fund    
F Fund
     G Fund

1993 (Jan-Dec)

10.13%
 9.52%
     6.14%

1994 (Jan-Dec)       
1.33%

(2.96%)    7.22%

1995 (Jan-Dec)      
37.41%
18.31%     7.03%  

1996 (Jan-Dec)      
22.85%     
3.66%
     6.76%

1997 (Jan-Dec)      
33.17%    
9.60%
     6.77%

1998 (Jan-Dec)      
28.44%     
8.70%       5.74%
For more information on Federal  employee benefits please contact the Civilian Personnel Advisory Center, Human Resource Center at 396-1507.




WHAT IS EMPLOYEE MISCONDUCT?
Your supervisor has a responsibility to maintain order and discipline in the workplace.  At times they may find it necessary to initiate an action to correct conduct or behavior that adversely affects performance of duty, employee morale, or agency mission.  The Department of Army Table of Penalties serves as a guide to select an appropriate penalty for various types of offenses.    Employees should be aware of the types of misconduct that may support disciplinary action, and the recommended penalties for a category of offense.  For more information on the Table of Penalties, regulations are in AR 690-700.  Or visit the Army Civilian Personnel Online Website  


 HYPERLINK http://cpol.army.mil/index.html 

http://cpol.army.mil/index.html

ARE YOU A BARGAINING UNIT EMPLOYEE??

At times there is confusion as to the definition of "Bargaining Unit" (BU) for Appropriated Fund employees, and just who is included.  BU is described in Article I, Sections 1 and 2 of the Contract Agreement of  3 April 1989.  Those provisions include:

The two recognized bargaining units covered by the agreement include all current and future eligible civilian employees at Fort Bragg, North Carolina who are administered by the Civilian Personnel Advisory Center and paid from appropriated funds, as described below:

    a.  All non-supervisory General Schedule and Federal Wage System employees of the XVIII Airborne Corps and Fort Bragg and tenant units appropriately included for bargaining unit coverage.  Excluded from this unit are management officials, supervisors as defined in 5 U.S.C. Chapter 71, confidential employees, employees engaged in personnel work in other than a purely clerical capacity, professional employees, and employees engaged in intelligence, counterintelligence, investigative, or security work which directly affects national security, and certain tenant units excluded by appropriate authority.

    
b.  All nonsupervisory registered nurses, industrial nurses, and nurse anesthetists employed by US Army Medical Department Activities (MEDDAC) at Fort Bragg, North Carolina.  Excluded from this unit are management officials, supervisors as defined in 5 U.S.C. Chapter 71, confidential employees, employees engaged in personnel work in other than a purely clerical capacity, professional employees other than professional nurses; and employees engaged in intelligence, counterintelligence, investigative, or security work which directly affects national security.

BU status is independent of one's membership in the Union and vice versa.  The Union represents all BU employees.  If you have any questions as to an employee's BU status, you may call the Labor Relations Office for assistance at 396-8905/3096.

BARGAINING UNIT EMPLOYEES' RIGHTS TO REPRESENTATION
The annual notice of employee rights under 5 U.S.C. 7114 (a) (3) is as follows:

Pursuant to 5 U.S.C. 7114 (a)(3), the exclusive union must be given the opportunity to be represented at any examination of an employee in the bargaining unit by a management representative in connection with an investigation if: 
    a.  The employee reasonably believes that the examination may result in disciplinary action against the employee; and

    b.  The employee requests representation.
CPAC Labor Relations…

Here to help you

Labor Relations is in Building 2-1114, Jackson Street

Call 396-8905/9138 for more information

Questions??? Comments???

Exciting ideas for future bulletins??

Please call the CPAC Human Resource Publisher, Robin Hebl at 396-6001/2807 
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