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Mandatory Placement for Civilian Graduates of Senior Service College: 
The Vice Chief of Staff of the Army has now signed a memo that provides for mandatory placement for all civilian graduates of SSCs (includes participants in the Defense Leadership and Management Program (DLAMP)) similar to the assignment process that exists for military graduates. Mandatory placement of SSC graduates will maximize the Army's return on investment and provide an avenue for full utilization of the competencies acquired through SSC education. Mandatory placements will be effective with Academic Year 03/04. The Office of the Deputy Chief of Staff (ODCS), G-1 will develop and issue implementing policies and procedures. I'll forward those upon receipt. In the meantime, realize that there are still many unanswered questions surrounding this policy, one of which is the identification of positions in which to place SSC graduates. 
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Veteran’s Recruitment Appointment (Formally Veteran’s Readjustment Appointment)
On November 7, 2002, Congress passed the Jobs for Veterans Act (Public Law 107-288).  The act makes significant changes to the Veterans Readjustment Act, to include changing the title of the Act to “Veterans’ Recruitment Appointment” (VRA).  The changes were effective immediately upon enactment of the law.
PLEASE NOTE:  The public law changes the VRA provisions found in 38 USC 4214.  Although there has as yet been no change to 5 CFR Part 307, Veterans’ Readjustment Appointments, the CFR language stems directly from 38 USC 4214.  Therefore, any change to title 38 immediately affects the CFR provisions.  Until 5 CFR is updated, you should use 38 USC 4214 as the governing reference for VRA.  Under the new law, the following veterans are eligible for a non-competitive VRA appointment:

· Disabled veterans;

· Veterans who served on active duty in the Armed Forces during a war or in a campaign or expedition for which a campaign badge has been authorized;

· Veterans who, while serving on active duty in the Armed Forces, participated in a United States military operation for which an Armed Forces Service Medal (AFSM) was awarded; and

· Recently separated veterans.  Recently separated veterans are defined as those who have separated from active service within the last three years.

OPM Announces Release of New Federal Personnel Regulations
The Office of Personnel Management recently issued interim regulations giving federal managers and hiring officials new flexibility’s to expedite and improve the hiring of qualified applicants, based on merit, Veterans' Preference and staffing needs.  The flexibilities represent some of the most important changes put forth in decades on federal hiring. The new rules advance the goals of President Bush's Management Agenda to attract and retain highly qualified people for the federal civil service.  The new regulations address:

· Category Rating

· Direct-Hire Authority,

· Academic Degree Training

· Voluntary Early Retirement Authority 

Savings Bond Changes 
The Pittsburgh Federal Reserve Bank (FRB) began printing bonds for DFAS in June 2003.  The only noticeable changes are as follows:

· The FRB uses their envelopes to mail bonds.

· The FRB does not print the “co-owner” and “beneficiary’s” SSN on the bond.

· The SSN is not required when bonds are redeemed.

· The bank is responsible for identifying the person cashing the bond by requesting a driver’s license or some form of identification.

· The series of numbers below the co-owner and beneficiary’s name are internal “OFFICE CODES” used exclusively by the DFAS Disbursing Office and the FRB.

· The SSN that appears on this line is used to identify the “civilian employee/military member,” because the “civilian employee/military member” is not required to be the bond owner, co-owner, or beneficiary.  The SSN that would appear on the “OFFICE CODE” line would be that of the “employee,” not the owner’s, co-owner’s, or beneficiary’s.  Thereby, the DFAS disbursing office uses this SSN to identify the “civilian employee/military member” when bonds are returned undeliverable by the post office.  If you receive reports that an employee receives more than one bond per pay period and ‘only received one this time’, advise them that the printer now has the capability to insert multiple bonds in one envelope – be sure to open the envelope and check for multiple bonds inside. 
TSP Make Up Contributions
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What are TSP Catch-up Contributions?
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PL 107-304 was signed in November 2002 and provides for eligible TSP participants to make additional tax-deferred contributions to their TSP accounts. This legislation was originally intended to provide women that returned to work after raising children the opportunity to contribute additional money to their TSP accounts to make up for the contributions that were not made while they were not working. This was then extended to all employees that are at least 50 years old.  

The money contributed under the provisions of this law is not counted against the statutory contribution percentage limitation (currently 13% for FERS and 8% for CSRS) or the Internal Revenue Code’s elective deferral limit (currently $12,000). For the year 2003, this limit is $2000. This amount will increase to $3000 for 2004. 

Eligibility for Catch-up Contributions

To be eligible to contribute the additional money to your TSP account, you must meet the following criteria:

· You must be in a pay status. This means that you cannot be in a leave without pay status or separated to make these contributions.

· You must be contributing the maximum percentage (13% for FERS or 8% for CSRS) of your earnings or a dollar amount that results in you reaching the $12,000 deferral limit by the end of this year by contributing solely to the TSP or to the TSP and other eligible deferral programs.

· You must be at least 50 years of age or turn 50 years old in the year of the catch-up contributions. To contribute in 2003, you must be at least 50 by the end of December to contribute in the year 2003.

· You must not be in a non-contribution period based on receiving a TSP Hardship Withdrawal. 
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How to Enroll for TSP Catch-up

You will be able to make your own elections for this program by using the ABC-C website or telephone system once the changes to allow these transactions are in place in the personnel and payroll systems. 

Personnel and payroll systems should be ready to begin accepting enrollments for this program in August or September of this year. As soon as the systems are operational, we will announce the effective date you may begin using the system to make elections. Remember that your election will be effective the beginning of the pay period after you process the action. Also keep in mind that for tax purposes the pay period 30 Nov – 13 Dec is the final pay period of the year since we receive the pay for that pay period on/about 25 Dec. The first pay period of the new tax year will be 14 – 27 Dec which will be paid to you on/about 8 Jan 04.

Hardcopy election forms, TSP-1-C cannot be accepted for this election. IRS rules do not allow contributions to TSP catch up to be made through any other source than a direct withholding from pay as the money is taken from your salary before taxes. This means you may not submit direct payments.  

Once the systems are ready, catch-up contribution elections can be processed anytime throughout the calendar year. You can also make more than one election to change the amount of your contributions (This is different from the regular TSP Open Season where only one election is permitted per open season.). As long as the annual limit for your contributions is not exceeded, new amounts will be withheld from your salary in the amount you have directed through the automated systems.
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Termination of Contributions

You can terminate your contributions without penalty. The effective date of termination will be the last day of the pay period in which you make this election through the ABC-C website or telephone system. There is no waiting period to make a new election.

If you terminate your regular TSP contributions, you must also terminate your catch-up contributions. Additionally, if your regular TSP contributions are stopped due to your receipt of a TSP hardship withdrawal, your catch-up election will also be stopped.

Additional Information

Catch-up contributions will continue to be deducted from your salary until the end of the calendar year unless one of the following occurs earlier:

· You have reached the annual catch-up limit

· You elect to stop contributions

The annual limit changes yearly. It is required that you enroll in the TSP catch-up contributions on an annual basis. The current limits are:

Year
Max Contribution

2003
$2,000

2004
$3,000

2005
$4,000

2006 and later
$5,000

If you are currently contributing to both civilian and uniformed services TSP accounts, you can also make catch-up contributions to both accounts providing you do not exceed the annual limits on contributions. For more information please visit the ABC-C website or the TSP website (www.tsp.gov).
Leave Donor Program
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Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OPM FORM 630-A to: Ms. Beth Bailey, Leave Donor Coordinator, CPAC, Human Resource Administration, Bldg 2-1114 or fax to 396-6673.

Francesca Hemphill – IBO-DOC

Annetta Todd – 18th SSG

Jimmie Bowman – USAOTC ABNSOTD

Donald Phillips - PWBC

Shannon Battle; Mabel Hines, Patrice Johnson - CASBC

Jackie Redden, Mary George - ITBC

Edie Finau, Kathryn Mathews, Curtis Minge, Lydia Doherty - USAJFKSWCS

Betsy Fachet, Elizabeth Duran, Kathleen Forman, Mary Mehan, Janetta McMillan - USASOC

Bobby Hickman, Jennifer McKenzie, Donald Phillips, Robert Judkins, Kirby Garfield, Dan Cunningham, Samuel Suggs, Margaret Byrd – PWBC

Vicki Blankenship, John Farmer, Lisa Wellman, Donna Buchana, Lynn Siler, Myra Huddleston, Karen Perrigo, Connie Swain - WAMC
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