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Civilian Personnel Operations Center Transfer 

[image: image4.wmf]Fort Bragg Civilian Personnel will transition it's operational services from the South East Civilian Personnel Operations Center (CPOC) at Fort Benning, GA to the South Central (SC) Civilian Personnel Operations Center (CPOC) at Redstone Arsenal, AL on 
15 March 02. However, the South Central will begin processing all Fort Bragg new recruitment actions on 
25 February 02. 

This time has been established to allow the Fort Bragg Civilian workforce and candidates interested in employment at Fort Bragg to submit resumes to the SC CPOC for entry into their RESUMIX database. 

Once resumes are submitted for employment consideration, employees may nominate themselves for any desired Fort Bragg vacancy announcement.
Resumes may be submitted by email to the South Central CPOC, no later than
24 February 2002, to the following address: 
resume@cpocscr.army.mil. 

The subject of the email should read "Resume".

 Resumes should not be sent as email attachments. 

Faxed resumes will not be accepted, however, resumes may be mailed to the following address:

South Central CPOC 
ATTN: SAMR-CP-SC 
Sparkman Complex, Bldg. 5304 
Redstone Arsenal, AL 35898-5222 

Resumes and Self-Nominations received in Government postage paid envelopes will not be accepted. 

Self Nominations may be faxed to (256) 955-9130; DSN 645-9130 or emailed to: 

selfnom@cpocscr.army.mil, subject: Selfnom & Announcement number. 

Self-Nominations must be received by the South Central CPOC by the closing date of the announcement. 
Point of Contact is Kim Reid, Job Information at 396-1402 or Irene Herndon at 396-8556. 
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CITRIX Server relocation

Transitioning to the SC CPOC results in the movement of the CITRIX servers, those are the servers by which we all connect to MODERN and CSU.  This movement is planned for the weekend of 16 February (long weekend) so on Tuesday when you come to work the CITRIX servers will be in their new home at the SCCPOC.  

For users to successfully connect to the SER Citrix servers effective Tuesday morning, 
Feb 19, 2002, they MUST change the IP addresses for the SER-Farm.  

The changes required are fairly simple and each Citrix user should be able to make the changes themselves with little or no supervision.  The published application names, etc., will not be changed at this time.  

Wish this were not so, but this does mean that each of your employees will have to modify their SER FARM configuration to delete the old IP addresses and insert 3 new IP  addresses.  The CPOC has prepared a step by step instruction paper and most users will not require any assistance from their computer support folks.  Instructions are available on the CPAC homepage under Modern DCPDS 

http://www.bragg.army.mil/www-cpo/MDCPDS/Modern%20DCPDS.htm
TSP Funds falter 

The Thrift Savings Plan's C, S, and I funds all dropped in January, after gaining in December, according to the latest numbers from the Federal Retirement Thrift Investment Board. 

[image: image6.wmf]The C fund, which invests in common stocks, fell 1.47 percent last month, after a slight increase in December. The fund has declined 16.22 percent over the last 12 months. 

The S fund, which invests in the stocks of small- and mid-sized companies, decreased by 2.02 percent in January, after a 5.31 percent boost in December. The I fund, which is invested in international stocks, also dropped last month, falling 5.33 percent after gaining 0.52 percent in December. 

[image: image7.wmf]The F fund and G funds, which consist of fixed-income bonds and government securities respectively, both increased in January. The F fund rose 0.79 percent, after dropping 0.61 percent in December, while the G fund gained 0.45 percent after a 0.42 increase in December. 

The F fund has gained 7.68 percent since February 2001, and the G fund rose 5.38 percent over the same time period. 

The monthly C, F, G, S and I Fund returns reflect net earnings on the amounts invested during the month. 

Code of Ethics for Government Service 
Any Person in Government Service Should:

Put loyalty to the highest moral principles and to country above loyalty to person, party, or Government department.


Uphold the Constitution, laws, and regulations of the United States and of all governments therein and never be a party to their evasion.


Give a full day's labor for a full day's pay; give earnest effort and best thought to the performance of duties.


Seek to find and employ more efficient and economical ways of getting tasks accomplished.


Never discriminate unfairly by the dispensing of special favors or privileges to anyone, whether for remuneration or not; and never accept, for himself or herself or for family members, favors or benefits under circumstances which might be construed by reasonable persons as influencing the performance of governmental duties.


Make no private promises of any kind binding upon the duties of office, since a Government employee has no private word which can be binding on public duty.


[image: image8.wmf]Engage in no business with the Government, either directly or indirectly, which is inconsistent with the conscientious performance of government duties.


Never use any information gained confidentially in the performance of government duties as a means of making private profit.


Expose corruption whenever discovered.


Uphold these principles, ever conscious that public office is a public trust.


(From Public Law 96-303, July 3, 1980)

Long -Term Care Underwriting Requirements
[image: image9.wmf]In January 1998, President Clinton first announced major proposals that would help Americans to face the challenges of providing long-term care to a growing number of senior citizens.  Those proposals included providing a tax credit for the cost of long-term care, expanding access to home-based care through Medicaid, establishing new support networks for long-term care insurance to Federal employees.

The U.S. Office of Personnel Management is sponsoring a high-quality Long-Term Care  (LTC) insurance program for members of the Federal Family.

OPM has contracted with Metropolitan Life Insurance Company and John Hancock Life Insurance Company, who have come together as LTC Partners to provide this insurance. 


The long-term care insurance program is not available YET, but it will be soon. OPM will have an early enrollment opportunity from March 25 through May 15 and an open season from July 1 through December 31, 2002.

The early enrollment will run from March 25 - May 15. This enrollment is designed ONLY for those who've done their homework and already know about long term care and long term care insurance. 


For most people, early enrollment is not a good idea — they need the benefits of the extensive educational campaign that LTC Partners is preparing. For those people, the open season starting July 1 is the time to apply for enrollment in this new program. The open season runs from July 1 through December 31, 2002. There will be staggered 60-day enrollment periods within the open season.

For more information on the benefits of long term care see OPM’s website http://www.opm.gov/insure/ltc/
It is relatively easy for a Federal employee to figure out if he/she is eligible to apply for this program. If you are a Federal employee and you're in a position that conveys eligibility to enroll in the Federal Employees Health Benefits Program (FEHB), then you are eligible to apply for enrollment in this program. 

It does not matter if you are actually enrolled in FEHB, only that you are eligible to enroll. And if you have any doubts about your eligibility for FEHB, your human resources office can help you. 

There are only 2 exceptions — D.C. Government employees are not eligible to apply for enrollment in this program even if they are eligible for FEHB. And employees of the Tennessee Valley Authority ARE eligible to apply for enrollment in this program even if they are not eligible for FEHB. Of course, this "rule" doesn't apply to members of the uniformed services or others. We're just talking about Federal employees. 
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There are three categories of qualified relatives under the law: 


· Spouses of employees and annuitants 

· Adult children (at least 18 years old, including adopted children and stepchildren) of employees and annuitants 

· Parents, parents-in-law, and stepparents of employees (but not of annuitants)
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Leave Donor Program

Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tamara Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1414.

Lynne Berry - DENTAC
Fred Fuller - CASBC
Annette Purcell - CASBC
Linda Shelton - RBC
Richard Lee - USAJFKSWCS

Kathryn Mathews - USAJFKSWCS 


Cathy Collins – USAJFKSWCS

Debra - Weltz - USAJFKSWCS

Karen Miller - USASOC, DCSOPS 

Donald McKenzie – USASOC, DCSOPS 



Michael Willis – IBO-Contracting
Sean Robertson - 1st COSCOM
Stanford Kern - PWBC
Daniel Martin - PWBC

Jeffery Oliver - PSBC
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