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Happy Thanksgiving

Thrift Savings Plan TSP Open Season

Open Season for civilians is November 15, 2001 through January 31, 2002.  Open Season for members of the uniformed services is October 9, 2001 through January 31, 2002.

Current payroll contributions are limited to 11% for FERS employees and 6% for CSRS employees.  Contribution limits effective in January 2002 will be 12% for FERS employees and 7% for CSRS employees and members of the uniformed services.

All participants who want to increase their contributions must submit requests during the November 15 - January 31, 2002 open season.

Federal Employees Health Benefits Open Season

Open Season for the Federal Employees Health Benefits (FEHB) is November 12, 2001 through December 10, 2001.  

The Federal Employees Health Benefits (FEHB) Program is the largest employer-sponsored group health insurance program in the world, covering almost 9 million people including employees, annuitants, and their family members, as well as some former spouses and former employees. The FEHB Program offers fee-for-service plans, Health Maintenance Organizations (HMOs), and plans offering a Point of Service (POS) product.

New federal employees have 60 days after they begin work to elect FEHB coverage and to decide if they want to waive participation in premium conversion.  Enrollment begins on the first day of the pay period that begins after the human resources office receives the enrollment request and that follows a pay period during any part of which [image: image5.wmf]employees were in a pay status. 
If you do not want to participate in premium [image: image6.wmf]conversion, you must give your waiver form to the human resources office at the same time you turn in your FEHB enrollment request.
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During the annual FEHB open season, you may enroll, cancel an enrollment, change plans or options, and waive or begin participation in premium conversion. Outside of open season, you can make changes due to certain events, called qualifying life events (QLEs). The most common QLEs for changing enrollment type or plan are: marriage, acquiring a child, moving away from the area served by your Health Maintenance Organization (HMO), or changing to work overseas.

Premium conversion is a method of reducing your taxable income by the amount of your FEHB insurance premium. Section 125 of the Internal Revenue Code allows your employer to provide a portion of your salary in pre-tax benefits rather than in cash. 


The effect is that your taxable income is reduced. You save on:

· Federal income tax, 

· Social Security tax, 

· Medicare tax, and 

· State and local income tax (in most States and localities).

Performance Evaluation Systems


Performance management is the systematic process by which managers and supervisors involve their employees, as individuals and members of a group, in improving organizational effectiveness in the accomplishment of agency mission and goals.

The ending of the rating period for GS/WS 9 through 12 and all WG/WL, and WS/GS - 8 and below ended on 31 October 2001.  Performance evaluations will be due to the CPAC NLT 16 December 2001.  

The Base System Civilian Evaluation Report must be prepared on the current DA Form 7223, Aug 1998.

In effective organizations, goals are set and work is planned routinely. Progress toward those goals is measured and employees get feedback. High standards are set, but care is also taken to develop the skills needed to reach them. Formal and informal rewards are used to recognize the behavior and results that accomplish the mission. 

Supervisors are encouraged to place their employees under new standards once the current rating cycle has been completed.  Managers and Supervisors with question or concerns may contact Ms. Sue Feleciano at 396-3503 or via email at felecias@cpac.bragg.army.mil
Fort Bragg Access


Access roads for Fort Bragg.


Bragg Blvd/Butner: Decal and ID cardholders only, 5 a.m.-9 p.m., Monday-Friday; Sat/Sun/Hol 9 a.m.-5 p.m.


All-American Freeway, Gruber exit: Manned from 5 a.m.-9 p.m., decal and ID cardholders only, Monday-Friday only


All-American Freeway, Reilly exit: Manned from 5 a.m.-9 p.m., decal and ID cardholders only, Monday-Friday only


Chicken Road at MacRidge: Manned from 5 a.m.-9 p.m., decal and ID cardholders only, Monday-Friday only
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