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Virus Damages Resumes and Self-nominations 

The Southeast Civilian Personnel Operations Center (SECPOC) recently had a virus, which disabled their email.  The virus played havoc on the email system at the SECPOC and as a result several resumes and self-nomination letters were destroyed or damaged.  The time period in which the virus damaged files was from 8 – 15 February 2001.
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The SECPOC will re- announce the Internal Recruitment Numbers (IRN’s) DN-01-072 through DN-01-088.

Individuals who submitted resumes or self-nominations during this time period are requested to re-submit their applications.

Applicants can view their resumes and the status of the announcement action using the “ROAR” system.

ROAR (RESUMIX On-Line Applicant Response) is a system that allows you to check the status of jobs that you have self-nominated. It also allows you to view and edit your resume. 

You must create a password in order to utilize ROAR.

You can create a ROAR user account by clicking on the Submit button next to the phrase "If you need to create a password and user id". Please fill out all the blocks accurately on the user information screen then click Submit.
ROAR will provide you a status of positions with which you have self-nominated for and the present status.  

ROAR will provid the announcement number, Job Title, and the grade/series of the position(s).  
A link is provided on the Civilian Personnel web site listed under Job Information http://www.bragg.army.mil/www-cpo/index.htm 

Jury Duty or Court Leave

[image: image6.wmf]Court leave is leave of absence from duty without loss of pay or charge to annual leave to perform jury duty in a Federal, state, or municipal court or to serve as a witness in a judicial proceeding to which the United States, the District of Columbia, or state or local government, is a party. 

Court leave can only be granted for those days and hours the employee would otherwise be in a pay status. 

Employees are to return to work if excused by the court, unless the supervisor determines the employee's return would be impractical. If excused early from jury duty, the employee should contact the supervisor for a determination on their work status for the remainder of the workday.

Failure to do so could result in a charge to annual leave, leave without pay, absent without leave (AWOL) for the excess time involved. 

When an employee is called for jury duty or witness duty, the court order, subpoena, summons, or official request should be provided to the supervisor.

When the employee returns to duty, s/he should provide official written evidence of attendance in court showing the dates and hours to support the appropriate recording on the employee's Time and Attendance Sheet.

Court suits between private individuals or companies in which the United States or a state or local government is not involved do not entitle employees to court leave.

Violence in the Workplace

[image: image7.wmf]It would be tragic if a violent situation were to arise in the workplace and appropriate preparations were not made. Yet, recent history shows incidents are becoming more commonplace in today's working environment.

When incidents of violence in the workplace are mentioned, they generally are related to non-DoD organizations. However, Army is not exempt from workplace violence. Supervisors play a key role in recognizing potentially violent situations and taking proactive measures to reduce the negative impact of such incidents. 

One common thread exists in preventing workplace violence: good leadership. 

Good leadership creates a healthy, productive workplace and can prevent crisis situations. A leader should keep in touch with employees, make sure they have the skills and tools they need to accomplish their jobs, help them with obstacles, and show concern and fairness to each one.

Leaders are careful to observe personnel practices such as setting clear standards, noting employee problems promptly, conducting performance counseling, and using discipline and other management tools conscientiously

Prevention entails efforts to prevent inappropriate and violent behavior. A proactive approach allows an organization the opportunity to prescribe the most effective and least costly solution. 

Once a violent incident has occurred, significant resources must be expended to deal with the situation (financial, emotional, legal, and medical). One estimate is that a single work related fear and violent incident results in about $250,000 in direct organizational costs. 

Modern DCPDS Deployment 

Delayed Again
[image: image8.wmf]The Defense Civilian Personnel Management Service (CPMS) deployment plan of early November called for the remainder of the Army's seven regions to begin deployment of the Modern Defense Civilian Personnel Data System (DCPDS) on February 2, 2001, starting with the South Central Region. 

Following a January 30 visit to the Southwest Region's Civilian Personnel Operations Center in Fort Riley, Kansas, DoD and Army leaders decided to move the deployment dates for the South Central and Southeast Regions to later dates. Between now and March 16, the system designers will implement several fixes to enhance system performance. 

Current deployment dates for the Southeast (Fort Bragg) is tentatively scheduled for June 22, 2001.  Changes to the deployment date are eminent and managers, supervisors, and personnel coordinators are advised to be prepared. 

Currently Pacific, Southwest, and North Central are fully deployed under the Modern DCPDS system.

Thrift Savings Plan
[image: image9.wmf]The Federal Retirement Thrift Investment Board announced that Metropolitan Life Insurance Company (MetLife) has been selected as the provider of the annuity program of the Thrift Savings Plan (TSP) for Federal employees. The selection results from a competitive procurement initiated by the Board in May 2000 through a Request for Proposals (RFP). 

The next open season will be from 15 May – 31 July 2001. The TSP has announced that the Small Capitalization Stock Index Investment (S) Fund and the International Stock Index Investment (I) Fund will be available May 1, 2001.

TSP Changes
On October 27, 2000, President Clinton signed Public Law 106-361, which provides for immediate participation in the TSP for newly hired (and rehired) employees covered by FERS or CSRS. 
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Currently, newly hired employees must wait until the second open season after they are hired (a six- to twelve-month period) before they can contribute to the TSP; rehired employees also have a waiting period. 

Public Law 106-361 allows Federal employees to begin contributing their own money (through payroll contributions) when they are hired.

However, this provision applies only to employee contributions; agency contributions remain on the current open season waiting period schedule.

Plans are to implement this new benefit in conjunction with the May 15, 2001, open season with elections becoming effective in July 2001. Participants who are currently in their waiting periods will be eligible to make a contribution election during the May open season. 
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