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Thrift Savings Plan announces new Funds

The Federal Retirement Thrifty Investment Board announced that Thrift Savings Plan (TSP) participants will be able to begin investing in the Small Capitalization Stock Index (S) Fund and the International Stock Index Investment (I) Fund in 
May 2001.  

The new TSP investment funds had been delayed pending the delivery of a new record keeping system being developed for the Board by American Management Systems, Inc., of Fairfax, Virginia.  

The new system will be implemented as soon as possible and current activities will be converted into the new system at that time.  

The new funds will give you the opportunity to diversify your overall investments in the TSP more broadly.

The S Fund will closely track the Wilshire 4500 index, which consist of stocks of medium and small U.S. companies. 

The I Fund will closely track the EAFE index, which comprises stocks of companies based in Europe, Australia and the Far East that are large relative to the size of the stock markets in their countries and industries.
The Thrift Investment Board also announced plans to allow TSP participation for uniformed services to begin in 
October 2001. 

TSP Fund Balances

as of 9/30/2000

G Fund . . . . . . . . . . . $ 32.8 billion

F Fund . . . . . . . . . . . $ 4.1 billion

C Fund . . . . . . . . . . . $ 63.3 billion

Total . . . . . . . . . . . . . $100.2 billion

Participants . . . . . . . . . . . 2.5 million
Open Season 
The TSP open season dates are November 15 — January 31. During this time, any eligible employee may enroll in the TSP, and current participants may change their future contributions or the way they are invested. 

Modern System new deployment date

February 16, 2001 is the deployment date set for the Southeast.

What is Modern DCPDS?

The modern DCPDS (Defense Civilian Personnel Data System), or MDCPDS, is a human resources information system that supports civilian personnel operations in the Department of Defense (DoD).

It covers all appropriated fund DoD civilian employees, and will eventually also cover non-appropriated fund (NAF) and local national employees.

Offical Personnel File Review

Garrison Employees who would like to review their Official Personnel File (OPF) are requested to contact Civilian Personnel at 396-1402 no later that 22 November 2000 and request their OPF.  Employee OPF’s will be ordered and a review appointment will be scheduled when the OPF is received by the CPAC.  Any questions or concerns in reference to requesting or reviewing OPF should be directed to Civilian Personnel at 396-1402.



Completing the Retirement Packet through Army Benefits Center ABC-C


The information provided below is intended to assist you in the retirement process and to provide you step-by-step guidance to completing your retirement package.

Additional information regarding topics identified below can be obtained through our automated system by calling 1-877-ARMY CTR (276-9287). You can also obtain additional information by accessing the ABC-C homepage at http://www.abc.army.mil. 
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Once you have decided to retire, there are a number of forms you must complete and submit to the ABC-C for processing your retirement.

Employees should submit their retirement packages to 

Department of the Army, Office of the Assistant Secretary, Manpower and Reserve Affairs

Southwest Civilian Personnel Operations Center

ATTN: Army Benefits Center-Civilian

301 Marshall Avenue

Fort Riley, KS 66442-5004

ABC-C requests you submit your retirement package to their office at least 90 - 120 days before the effective date of your retirement. 
Completing the SF 52, Request for Personnel Action
Notify your supervisor of your retirement decision, he/she will initiate an electronic SF 52 through an automated system called PERSACTION. The electronic SF 52 will be coordinated by the local Civilian Personnel Advisory Center (CPAC) and forwarded to the ABC-C office for coordination and processing. You will also need to complete a SF 52, Request for Personnel Action, for retirement. You will need to sign page 2 of the SF 52 identifying your effective date of retirement, reason, and forwarding address. The hard copy SF 52 should be sent along with your retirement package. 

*  Remember, it is important that both SF 52s (hard copy and electronic) be completed.

Withdrawing Your Thrift Savings Plan
If you have a TSP account, you will need to send TSP-70, Withdrawal Request, to the Federal Retirement Thrift Investment Board once you retire and are ready to withdraw your TSP. You should send this form to their office no sooner than the day of retirement. You can obtain a TSP-70, along with information regarding TSP withdrawal and annuities by accessing TSP homepage at http://www.tsp.gov.

Eligibility for Retirement (CSRS)
Under CSRS, you must have at least five years of creditable civilian service to be eligible for an annuity. Additionally, you must be subject to CSRS for one out of the two years of service before separation on which your retirement is based (this requirement does not apply in disability retirement cases).

Age






Years of Service
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55







30

Eligibility for Retirement (FERS)


Under FERS, you must have at least five years of creditable civilian service to be eligible for an annuity and be covered by the retirement system on the day of separation.

Exception: The service requirement for disability retirement is 18 months.

To qualify for an immediate retirement you must meet age and service requirements as follows:
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Years of Service
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60







20

Minimum Retirement Age (MRA)


30

MRA






10 (Reduced Benefit)

Retirees Needing Assistance


Retirees needing assistance after retirement need to contact the Office of Personnel Management (OPM) at 1-888-767-6738. Retirees can call between 7:30 am and 5:30 pm Eastern Time, Monday through Friday.  Over the phone, you can: Report that a regular monthly annuity payment was lost or not received; Obtain Federal tax election forms; Report a change of mailing address; Arrange to have your monthly annuity payments sent to a bank by direct deposit if you have all the information on the form; Make general inquiries about health benefits; Obtain information about retirement and life insurance designations of beneficiary; and Report the death of a retiree or survivor. 
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Health Benefits Open Season is Nov 13 - Dec 11

The Federal Employees Health Benefits Program is paid for through employee and employer contributions and is intended to assist you and your eligible family members with expenses of illness and accident. It is a voluntary program. You may cancel your enrollment at any time. 

[image: image7.wmf]However, if you do not enroll during your first opportunity, you will not be able to eligible life event occurs permitting enrollment. You can obtain information regarding qualifying events through the Army Benefits Center-Civilian (ABC-C) automated system under FEHB general information. 

In order to enroll, you must complete your transaction through the automated web or phone system. You can access the automated web system by clicking on the Employee Benefits Information System (EBIS) tab located on the Army Benefits Center-Civilian (ABC-C) homepage. You can access the automated telephone system by calling 1-877-ARMY CTR (276-9287) or 1-877 ARMY TDD (276-9833).  If you need assistance, you may contact a Benefits Counselor at the numbers identified above.

If you are completing a health benefits change during the annual open season, you must complete your transaction in the automated system before the open season closes. 

You may cancel enrollment at any time. However, if you cancel, neither you nor your family members are entitled to a 31-day extension of coverage for conversion to non-group plan. Moreover, family members who lose coverage because of your cancellation will not be eligible for temporary continuation of coverage.

To conduct FEHB business transactions, you need the enrollment code of the health plan of your choice. You will find this code in the FEHB Plan Comparison Guide, RI 70-1, or in the appropriate plan brochure. Additionally, these plan comparison charts are accessible from the OPM web page at http://www.opm.gov/insure. 

If your enrollment is for Self and Family coverage, you will need each family member's SSN and date of birth. When you enroll or change your family enrollment, your call will automatically transfer to a benefits counselor who will capture enrollment information about your family members. Enrollment and changes to Self-Only coverage can be done independently.

The following are Health Plans that are    

      available in                  

     North 

       Carolina. 

General information is available for each plan listed below at the Internet address http://www.opm.gov/insure/00/states/nc/index.html
UHC of North Carolina

Secret Service
SAMBA
Rural Carrier Benefit Plan
QualChoice of North Carolina
Prudential HealthCare HMO
Postmasters-Std
Postmasters-High
PARTNERS NHP of NC
Panama Canal Area
NALC
Mail Handlers-Std
Mail Handlers-High
Generations Family Health Plan
GEHA Benefit Plan

Foreign Service
Doctors Health Plan, Inc.
Blue Cross and Blue Shield-Std
Blue Cross and Blue Shield-High
Association Benefit Plan
APWU Health Plan
Alliance Health Plan
Aetna U.S. Healthcare
Leave Donor Program
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Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.

   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tammy Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1515.
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Billy Wauford - PSBC 

Wilbert Evans - PSBC 

Elizabeth Duran - RBC 

Robert Edmonds - RBC 

Elaine Baker - 1112th Signal 

William Farrow - 1112th Signal 

Annette Purcell - 1112th Signal 

Robert Horne - PWBC 

Kenneth Price - PWBC 

Kathryn Mathews - USAJFKSWCS 

Cheryl McNeill - USAJFKSWCS 

Joann Simpson - USAJFKSWCS 

Carolyn Daniel - USASOC 
Karen Miller - USASOC, DCSOPS 

Denice Dunkley - USASOC, DCSLOG 

Henry Hunt - USASOC, DCSRM 

Elaine Grindle - JSOC 

Margaret Harrison - IBO-Contracting 

Ronald Steere - G3 

Daniel Green - COSCOM/ALMD 

Wendy Bentley - Protocol 

Ruby Jones - CASBC 

** Note:  You cannot donate more annual leave than you are able to use by the end of the leave year.  Also, you cannot donate more than half of the amount you accrue during the leave year.  You may donate annual leave only, and the recipient uses your annual leave as sick leave to cover medical emergencies.

Thanksgiving Day Buffet

The Fort Bragg Officers' Club will offer a Thanksgiving Feast in the Lafayette Room on 
November 23, 2000 and it is open to the public.

The buffet will include traditional holiday dishes including roasted turkey, baked ham, salmon fillets, cranberry salad, pumpkin pie and many more.

Seating times are 11:30 a.m. and 1:30 p.m.  Reservations are required.

Officers' Club members pay $9.95 per person and $5 for each child between 6 and 11 years old.

Non-members pay $11.95 per person and $6 for each child between 6 and 11 years old. 

Children 5 and under eat for free.

For information, call (910) 436-1945.
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