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Army Benefits Center for Civilians
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Civilians on Fort Bragg should prepare themselves for several changes to occur.

Employees now have a new way to process and receive information about their health benefits, life insurance, Thrift Savings Plan, and retirement counseling through the Army Benefits Center for Civilians (ABC-C).

The benefits center is located at Fort Riley, Kansas and will begin providing the automated services on July 31, 2000.
Employees have two options when contacting the ABC-C:

1.  Utilizing a touch-tone telephone to access the Interactive Voice Response System by calling the toll free number 1-877-ARMY –CTR (1-877-276-9287)
OR

2.  Utilizing a customized Web application to access the system through the Internet at http://www.abc.army.mil
Both systems are available seven days a week, 21 hours a day, and will be down from midnight – 3a.m., central time, for systems maintenance.

Contacting the Benefits Center

Via Telephone:

To contact ABC-C using a touch-tone telephone you will be required to use a four-digit pin number.  Initially your pin number will be your month and year of birth (MMYY).

Once you have accessed the system you will be prompted to change your pin to new a six-digit number.

Information is provided to you using option keys

EXAMPLE:

For Health benefits press 1

For Retirement press 2

For Life Insurance press 3

Information is provided using a voice recording; each option provides information on the selected benefit.

ABC-C Counselors are available by pressing 0. At which time you will speak directly to an individual
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For those who choose to access the Benefits Center via the web site address, you may connect at www.abc.army.mil
Utilizing the Internet may be easier and less of a hassle than calling the center.

The Benefits Center provides easy step by step instructions on how to register and how to obtain a password.

The most difficult step in the process will probably be selecting a Point of Entry (POE) Account, which is a 8-character Userid and an 8-character password.

Once you have register you will have access to the different benefits are for general information.  To obtain personal transactions you will be require to register using your social security number and a 6 digit numerical password.

When you have completed registering you will be able to access your personal transactions for each benefits section

The process may sound confusing and tedious but when actually on line the process is not that difficult and information is provided instantly.

Leave Donor Program
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Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.

To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", Optional Form 630-A to 

Ms. Tammy Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1515.

Forms may be obtained from your personnel coordinator or from Civilian Personnel.

If you would like additional information on how to donate leave or what is require to be list as a recipient of donated leave please contact Ms. Patrick at 396-1797.

The following employees are currently enrolled in the program:

Employee

Organization
Elaine Baker

ITBC

Wendy Bently

Protocol

Regina Baskerville
Dentac

William Daniel Jr.
RBC

Ruby DeJesus

WAMC

Denice Dunkley
USASOC

Elizabeth Duran
RBC

Robert Edmonds
RBC

William Farrow
ITBC

Ronald Steere

G-3

Elaine Grindle

JSOC

Margaret Harrison   Contracting

Donald McKenzie
USASOC

Kenneth Price

PWBC

Karen Miller

USASOC

Gloria Shaw

PWBC

Annette Purcell
ITBC

Joann Simpson
JFK

Kenneth Price

PWBC

Jacob Thomas

RBC

Latasa Thomas
WAMC

Roxanne Tolliver
WAMC

Valerie Willard
USASOC
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The open season for TSP is recently closed on July 31, 2000.  

The next Open Season for TSP will be November 15, 2000 through January 31, 2001.

Employees may access their TSP account information via the Internet by utilizing the TSP web page at www.tsp.gov or they may contact the new ABC-C center at www.abc.army.mil to view current elections or to stop contributions.

Tax Break for Federal Employees

The Office of Personnel Management has announced that effective 1 October 2000 current federal employees will be eligible for a tax break on their Health Benefit program premiums.  This is a new initiative by where FEHB premiums will be treated as pre tax salary deductions

That means that your Health Benefits will be subtracted from your paycheck BEFORE taxes (Federal, most States, Medicare and Social Security) are computed which in turn decreases you taxable wages. 

HOW DOES IT WORK 

Premium conversion is a tax benefit.  It allows you to allot a portion of your pay to your employer, who will in turn use, that amount to pay your contribution for Federal Employees Health Benefits (FEHB) coverage.  This allotment is made on a pre-tax basis, which means that the money is not subject to Federal income, Medicare, or Social Security taxes.

The allotment reduces your taxable income, so less tax is withheld, and your paycheck will be larger

The Government will still pay the Government share of premiums as provided in the Federal Employees Health Benefits Act.  Premiums are not affected; however paying health insurance premiums pre-tax will make FEHB coverage more affordable for you.
 HOW MUCH WILL I SAVE

Based on information from the Treasury Department, the average Federal employee who participates in the FEHB Program will save $434 per year in Federal income, Social Security and Medicare taxes.
HOW DO I ENROL

YOU NEED DO NOTHING.    All eligible employees are automatically enrolled in the Premium Conversion Plan.

DO I HAVE TO PARTICIPATE No you may waive participation in premium conversion.  Waiver forms will be available soon at your Human Resource Office and also on Employee Express.  If you choose to Opt-out you must file a waiver form not later than the day before the effective date of coverage.  For more information concerning Premium Conversion please visit the OPM website at www.opm.gov/insure/health/pretaxfebb/index.htm
Civilian Personnel Advisory Center


Human Resource 


Bulletin


													

















� EMBED MS_ClipArt_Gallery  ���





� EMBED MS_ClipArt_Gallery  ���








   Important information for Retirement    


The following information is critical when preparing for retirement which could delay your retirement or have costly repercussions.  





Pre-retirement planning needs attention.





  For example, most employees do not realize the importance of planning for their retirement early - at least 5 years before their effective date to make decisions on health and life insurance coverage after retirement.  Longer if they want sufficient funds in their Thrift Savings Plan to materially improve their available funds.





Buyback of Military Service requires submission for action at least a year ahead of time, time to make the submission and get the result, and time to secure and submit the funds to receive the credit.  Prior Federal employment that needs deposit/redeposit for credit also takes lead-time for the same reasons.





If you are looking forward to retirement within the next 6-7 years, start NOW to make those important decisions.  Go to the ABC-C Web Page and start getting familiar with the requirements.





Educating and planning ahead will help avoid unnecessary delays or unfortunate results regarding life insurance, health benefits plans, spousal annuity payments, etc.  It's important to plan NOW for a future retirement decision.
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