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From the Director

Dr. Sara Morgan
     Happy Easter!   
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Easter is the time of springtime festivals, a time to welcome back the Tulips, the Crocuses and the Daffodils. It’s a time of new suits, new dresses and patent leather shoes. And a time of chocolate bunnies, marshmallow chicks, and colored eggs! .


Dr. Morgan

Labor Management

(Sue Feleciano 396-2807)

10th Annual Awards Ceremony

The Fort Bragg 10th Annual Awards Ceremony will be held at the Officers Club, Lafayette room on May 11, 2000 from 11:30 – 1:30.

The luncheon menu will be:

Chopped Sirloin Mignon

Baby Red Potatoes

Rolls & Butter

Tea

Cost per ticket:  $ 6.25

Tickets are presently available through your civilian coordinator at the individual organizations.

All nomination received for the each individual category is posted and available for review on the CPAC homepage at 

www.bragg.army.mil/www-cpo/index.htm
Civilian Personnel would like to say:

“Congratulations to

all our nominees”

who were nominated for the various award categories.  Although Fort Bragg considers all the nominees’ winners, there can only be one titleholder.

The10 Annual Awards categories are:

· Employee of the year

· GS – 1 thru 3

· GS – 4 thru 6

· GS – 7 thru 9

· GS – 10 & up

· Secretary of the year

· Supervisor of the year

· Executive of the year

· Customer Service Individual

· Customer Service Group

· EEO Individual 

· EEO Group

Winners will be announced at the luncheon.  Tickets are limited so please buy yours as soon as possible.  No tickets will be sold at the door and only ticket holders will be allowed in the luncheon.

FEDERAL WORKER 2000 PRESIDENTAL INITIATIVE

(Daphne Jordon 396-6122)

President Clinton recently endorsed “Federal Worker 2000 Initiative”.

Each year, federal employees suffer over 160,000 injuries or illness in the course of their employment. The Federal Government’s bill for medical treatment and wage loss compensation costs exceeds $1.9 billion each year.  Even more disturbing is the pain and suffering of employees and their families that is caused by injuries and illnesses.  

Many of these injuries and illnesses are preventable.  We need to do more to protect our employees from preventable injuries and illnesses.  

We join the President in wanting to make the safety and health of every worker a central value in each operation performed in workplace.  Additionally, we must ensure that, when injuries do occur, employees are given the best possible care and are returned to work as quickly as possible. 

The President’s initiative established three measurable goals for agencies:

Reduce the overall occurrence of injuries by 3 percent per year, while improving the timeliness of reporting of injuries and illnesses to the Department of Labor by 5 percent per year.  Fort Bragg has improved the timeliness of CA-1 submissions this year and our goal is for all claims to be in the FECA Administrators office within 3-4 days of the injury.

For those work sites with the highest rates of serious injuries, reduce the occurrence of such injuries by 10 percent per year.  Fort Bragg is the 3rd highest installation in Forces Command and we have some real work to do in this area.

 Reduce the rate of lost production day (i.e. the number of days an employee spends away from work) by 2 percent per year.

The support of each Fort Bragg employee is needed in our efforts to not only meet these goals but exceed them.

  However, should you become injured at work, you are required to submit a Notice of Injury (CA-1) within three workdays of the date of the injury to your supervisor.
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WOMACK

Nellie Anderson     907-9296 press 8 3-8508

All Other Tenants

Shiral Bellamy
396-3503

Garrison

Daphne Jordan 396-6122
Pre-Retirement Seminar 

The Fort Bragg Civilian Personnel Advisory Center will host its Semi-Annual Pre-Retirement seminar at the Main NCO Club, 17 May 2000, 9:30-12:00 noon.

Employees eligible for retirement within one year and their spouses are welcome to attend.

The seminar will briefly emphasize retirement benefits and entitles and also feature information from:

· IRS

· Social Security

· Health Benefits

· National Association of Retired Federal Employees. 

  Human Resources Center

Open Season Election Deductions

Federal Employees Group Life Insurance changes that were made during Open Season 

(April 24 - June 30, 1999) 

will become effective the first day of the first pay period on or after 23 April 2000.  You should notice changes on your Leave and Earnings Statement for Pay Period Ending 6 May 2000.   If you have questions or notice errors in your deductions, report them immediately to your Personnel Coordinator, providing a copy of your Election Form (RI-76-27) for verification.  

2000 Full Scale Wage Survey

The Central North Carolina Wage Survey will be conducted 1-12 May 00.  This survey collects and verifies data that determines the pay for Wage Grade employees. 
be candidates for public office in partisan elections 

engage in political activity while:
° on duty
° in a government office
° wearing an official uniform
° using a government vehicle 

wear partisan political buttons on duty 

*Employment Policies

*Job Application Procedures

*Appeals Procedures

*Performance Appraisals

*Security Clearances

*Injury Benefits

*And much, much more!
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FEDERAL EMPLOYEE’S COMPENSATION ACT (FECA)

[image: image8.wmf]Federal employees have certain rights and responsibilities when filing for benefits.   If you have been injured at work, please inform your supervisor immediately.  If your injury resulted from a one-time incident (during one workday), complete a Form CA-1, Federal Employee’s Notice of Traumatic Injury and Claim for Continuation of Pay/Compensation.  If your injury is a result of a continuous occurrence related to your Federal employment, complete Form CA-2, Federal Employee’s Notice of Occupational Disease and Claim for Compensation along with a detailed worksheet pertaining to your occupational illness.  Submit the form to your supervisor as soon as possible, but no later than 30 days after date of injury.  If you filed Form CA-1 and need medical attention as a result of your on-the-job injury/illness, you may obtain a Form CA-16, Authorization for Examination and/or Treatment, from your supervisor and report to the Emergency Room or Occupational Health. If you are out of work as a result of your on-the-job injury/illness and submitted Form CA-1, you are entitled to receive Continuation of Pay (COP).  It is the employee’s responsibility to obtain all required information needed to support their claim. Your Supervisor will submit your claim to the Civilian Personnel Advisory Center.   If you need assistance, please call the Civilian Personnel Advisory Center, Worker’s Compensation Program 
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Questions and Answers from Customers





Q .  Is the new Employee/Member Self Service (E/MSS) mandatory?





A .  Absolutely not, E/MSS is completely voluntary.  Should you elect not to use the online E/MSS system you may still forward your paper forms to your Customer Service Representative.








Q .  Who do I talk to if I have a retirement question?





A .  To better assist our customers CPAC has assigned retirement actions by specialists:





WAMC Retirement actions – Nellie Anderson extension 3-8508


Garrison Retirement actions – Shiral Bellamy 396-3503


Tenant Retirement actions – Daphne Jordan 396-6122
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