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From the Director

Dr. Sara Morgan
[image: image5.wmf]Happy Presidents Day!  As we begin the new millenium, there are several new changes in store for the Personnel office.  Be sure to be informed by reading our New Human Resource Bulletins.  If there is any information you would like printed in one of our bulletins please contact Ms. Sue Feleciano at 396-6001 or email at felecias@cpac.bragg.army.mil
Here is wishing each and every one of you a prosperous New Year.


Dr. Morgan


Labor Management

[image: image6.wmf](Frances Austin 396-8905)

The Family and Medical Leave Act

The Family and Medical Leave Act of 1993 (FMLA) grants an employee who has completed at least 12 months of service the entitlement to a total of 12 

administrative workweeks of unpaid leave during any 12-month period for one or more of the following reasons:

  (1) The birth of a son or daughter of the employee and the care of such son or daughter;

   (2) The placement of a son or daughter with the employee for adoption or foster care;

  (3) The care of a spouse, son, daughter, or parent of the employee, if such spouse, son, daughter, or parent has a serious health condition; or

 (4) A serious health condition of the employee that makes the employee unable to perform any one or more of the essential functions of his or her position.

In order to support a request for leave under FMLA provisions, the employee must provide medical certification of the serious health condition that necessitates the request, in accordance with 5 Code of Federal Regulations, section 630.1207(b).  


Paid sick or annual leave may be substituted for any period of unpaid leave to which an employee is entitled under FMLA, consistent with regulations pertaining to the granting of sick or annual leave. 


Management Advisory 

(Lee Latham 396-6739)

2000 Full Scale Wage Survey for Central North Carolina

The United States is divided into local wage areas for pay setting purposes. North Carolina is divided into four wage areas. They are Asheville, Central North Carolina, Charlotte and Southeastern North Carolina. The Central North Carolina wage area covers employees at Fort Bragg.

The Federal Wage System (FWS) was established by law in 1972, and calls for paying Federal Blue-collar workers wages that approximate local prevailing private sector rates for comparable skill levels.

Wage and salary data is collected from randomly selected private sector businesses by teams of data collectors who represent labor and management. In the Central North Carolina wage area teams work in Goldsboro, Rocky Mount, Fayetteville and the Research Triangle Park to collect data which becomes the basis for pay increases for FWS employees.

Annual pay increases for appropriated fund Wage Grade employees are established through wage surveys which are conducted every year in early May by the Fort Bragg Civilian Personnel Advisory Center in coordination with Local AFGE 1770 and all Federal agencies within the Central North Carolina wage area. 

The full scale Federal Wage Survey for the Central North Carolina wage area will be conducted in May 2000. Fort Bragg is designated as the host installation since the largest number of appropriated fund FWS employees in the Central North Carolina wage area are employed at Fort Bragg.

Federal Wage Surveys cover a standard set of industries that include manufacturing, wholesale trade, selected transportation industries and utilities.

A standard set of 22 blue-collar jobs representing common FWS occupations and skill levels is surveyed in each area. 

In some areas, additional jobs are added if there is significant FWS employment.

The Department of Defense Wage Setting Division from Travis Air Force Base, California assists the Local Wage Survey Committee in conducting the survey in May and provides training for data collectors.

The survey will include establishments in the following industries: 

[image: image7.wmf]Manufacturing, Public Utilities, Transportation, Communications, and Wholesale Trade. 

Firms must have at least 50 employees and be willing to participate.

GRADES AND TITLES OF REQUIRED SURVEY JOBS

1 Janitor (Light) 


5 Material Handling (Equipment Operator) 

10 Automotive Mechanic

2 Janitor (Heavy) Equipment Operator 


10 Sheet Metal Mechanic

2 Material Handler 


6 Truck Driver (Medium) 


10 Pipefitter

3 Maintenance Laborer 


7 Truck Driver (Heavy) 



10 Welder

4 Packer 




8 Machine Tool Operator II 


10 Machinist

5 Helper (Trades) 


9 Machine Tool Operator I 


11 Electronics Mechanic

GRADES AND TITLES OF REQUIRED SURVEY JOBS
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5 Warehouse Worker 


9 Carpenter 

13 Toolmaker

5 Forklift Operator 


10 Electrician Section

The U.S. Office of Personnel Management defines the wage area as follows:

SURVEY AREA

North Carolina

Cumberland, Durham, Edgecombe, Harnett, Johnston, Orange, Wake, Wayne, Wilson

AREA OF APPLICATION, SURVEY AREA PLUS:

North Carolina

Alamance, Bladen, Caswell, Chatham, Davidson, Davie, Forsyth, Franklin,

Granville, Guilford, Halifax, Hoke, Lee, Montgomery, Moore, Nash, Northampton, Person, Randolph, Richmond, Robeson, Rockingham, Sampson, Scotland, Stokes, Surry, Vance, Warren, Yadkin

South Carolina

Dillon, Marion, Marlboro

[image: image9.wmf]LOCAL WAGE SURRVEY COMMITTEE

A Local Wage Survey Committee (LWSC) is appointed by the Commander to coordinate all aspects of the survey. The Department of Defense Wage Setting Division nominates the Chairperson. The LWSC is a three-member committee.

Each member of the committee has an alternate. The union having the most FWS employees under exclusive recognition in the wage area is entitled to represent labor on the LWSC. 

The committee serves for a period of two years and represents management and labor concerns and issues. The LWSC plans for, conducts, supervises, reviews and reports on all wage survey functions.

HEARINGS

The Local Wage Survey Committee conducted hearings on 8 February 2000. The hearings were public and open to anyone who wished to attend, including private citizens, individuals from private industry, unions, and employees of state and local governments as well as any Federal employee. 

The LWSC considers information, requests and recommendations concerning changes in the geographic area covered by the wage survey; 

inclusion of industries not in the standard industry coverage; inclusion of specific establishments in the survey sample with certainty rather than by standard probability selection, and the inclusion of additional survey jobs when specific statistical criteria consistent with the law is met.

Chairman: Ms. Edithe B.McLean, 

Commercial (910) 396-5419 DSN 236-5419 

Alternate: Ms. Lenora Latham,

Commercial (910) 396-6739 DSN 236-6739

Address: Civilian Personnel Advisory Center, Human Resource Center, Bldg #2-1414, Jackson Street

Fort Bragg, NC 28310-5000
[image: image10.wmf]A word from the Womack Army Medical Center CPAC Staff

(Beth Ryan 432-9089)

In November 1999, you were advised that the Federal Retirement Thrift Investment Board was going to implement a new Thrift Savings Plan (TSP) recording keeping system and two new investment plans effective 
May 1, 2000.    
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The implementation date for the new recording keeping system has been deferred until October 2000 due to exhaustive testing of its functions which requires additional time.  

Consequently, to accommodate the additional testing the two new investment plans Small Capitalization Stock Item Investment (S) Fund, and the International Stock Index Investment (I) Fund will also be postpone until Oct 00.  

The choice of October as an implementation date has also been strongly influenced by the expected effective date if H.R. 208 – October 1, 2000.  H.R. 208 is pending legislation that, if enacted, would permit the TSP to accept transfer from other retirement saving plans (under the same conditions that apply to private-sector 401(K) plans).  

H.R. 208 would allow new Federal Employees to contribute to the TSP without the current six to twelve month waiting period.  H.R. 208 has already been passed by the House of Representatives and has bipartisan support.

WMAC STAFF

432-9089/3224   Fax 907-2164

Christine Potter – Labor Management

Marcia Carrothers – Staffing

Terri Ingram – Staffing

Nellie Anderson – FECA/Retirements

Beth Ryan – Job Information/Benefits

Heather Moore – Job Information/Benefit
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         Human Resource Bulletin

(Sue Feleciano 396-2807)

In an effort to improve the services we provide to our Fort Bragg customers we have made several changes to our Human Resource Bulletin.  Our Bulletins are published and provided to our customers in an effort to keep you informed and notify you of changes within Personnel and other areas that directly affect our customers.

 
Bulletins are provided and release via Schedule distribution (email), personnel coordinators (email), and locally through Fort Bragg mail distribution.  If for any reason you are not able to receive the bulletin through your section or organization please contact Ms. Sue Feleciano.


Our bulletin is customer focused and if there is any information you would like to see published in our bulletin, or have any suggestions to improve the bulletin please contact Ms. Sue Feleciano at 396-2807 or email at felecias@cpac.bragg.army.mil.

Civilian Personnel Advisory Center


Human Resource 


Bulletin
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Questions and Answers from Customers


Q .  Where can I find the pay chart for the New Year?





A .  You may access this information via the Internet at � HYPERLINK http://www.dfas.com ��www.dfas.mil� pay sheets will be provided to civilian coordinators as soon as possible.





Q .  Who do I contact if I have not received my W-2?





A .  If you are a Garrison employee please contact Tammy Patrick at 396-1797 or Debbie Holley at 396-5929.  If you are a Tenant employee please contact Helen Vanhull or James Baker.  If you are a WAMC employee please contact Tony Miller at 432-4777.
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