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Changes in Leave Statutes

The National Defense Authorization Act for Fiscal Year 2000 (Public Law 106-65), which was enacted October 5, 1999, effected several changes in leave statutes.  These changes benefit specific categories of employees.  If you need further information concerning any of the changes listed below, please contact your Labor/MER specialist.

Restoration of Annual Leave for “Emergency-Essential” Employees Serving in a Combat Zone:  Section 1103 amends 5 U.S.C. 6304(d) to provide that service by an “emergency-essential” employee in a combat zone is an “exigency of the public business” for the purpose of restoring forfeited annual leave.  

Leave Without Loss of Benefits for Military Reserve Technicians on Active Duty in Support of Operations Outside the United States:  Section 1105 amends 5 U.S.C. 6323(d)(1) to provide a military reserve technician an entitlement to leave without loss of benefits while on active duty in support of operations outside the United States, its territories and possessions.  A military reserve technician on active duty without pay is entitled to a total of up to 44 workdays of leave in a calendar year.

Expansion of Purposes for which Military Leave May be Used:  Section 1106 amends 5 U.S.C. 6323(a)(1) to permit employees otherwise entitled to military leave to use the entitlement to 15 days of military leave for “inactive-duty training” (IDT). 

WHAT IS EMPLOYEE MISCONDUCT?

Did you know that “making false or malicious statements against coworkers, supervisors, subordinates, or government officials with the effect of harming or destroying the reputation, authority, or official standing of that individual or an organization” is an offense punishable by removal?  This and other offenses are listed in the Department of Army Table of Penalties, published in AR 690-700.  This Table serves as a guide to supervisors in selecting an appropriate penalty when faced with conduct that is detrimental to mission accomplishment.  Your supervisor has a responsibility to maintain order and discipline in the workplace.  Employees should be aware of the types of misconduct that may support disciplinary action, and the recommended penalties associated with that type of misconduct.  For more information, consult Army Regulation 690-700, or visit PERMISS at the Army Civilian Personnel Online website: 

http://cpol.army.mil
ARE YOU A BARGAINING UNIT (BU) EMPLOYEE?

American Federation of Government Employees (AFGE) Local 1770, represents all bargaining unit employees on Fort Bragg.  Sometimes individuals are confused about whether they are a member of the “Bargaining Unit” (BU) or not.  The BU is described in Article I, Sections 1 and 2 of the Contract Agreement of 3 April 1989.  That description is summarized below:

The two recognized bargaining units covered by the agreement include all current and future eligible civilian employees at Fort Bragg, North Carolina who are administered by the Civilian Personnel Advisory Center and paid from appropriated funds, as described below:

  a.  All non-supervisory General Schedule and Federal Wage System employees of the XVIII Airborne Corps and Fort Bragg and tenant units appropriately included for bargaining unit coverage…

and

  b.  All non-supervisory registered nurses, industrial nurses, and nurse anesthetists employed by US Army Medical Department Activities (MEDDAC) at Fort Bragg, North Carolina…

Employees excluded by statute from both units are “management officials, supervisors as defined in 5 U.S.C. Chapter 71, confidential employees, employees engaged in personnel work in other than a purely clerical capacity, professional employees, and employees engaged in intelligence, counterintelligence, investigative, or security work which directly affects national security, and certain tenant units excluded by appropriate authority”

BU EMPLOYEES’ RIGHTS TO REPRESENTATION

The annual notice of employee rights under 5 U.S.C. 7114(a)(3) is as follows:

Pursuant to 5 U.S.C. 7114(a)(3), the exclusive union must be given the opportunity to be represented at any examination of an employee in the bargaining unit by a management representative in connection with an investigation if:

  a.  The employee reasonably believes that the examination may result in disciplinary action against the employee; and

b. The employee requests representation.

2000 FEDERAL PAY TABLES

The Federal Pay Tables for 2000 are posted at: 

http://www.opm.gov
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