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Civilian Personnel Reorganization

HAPPY NEW MILLENNIUM!  The Civilian Personnel Office will begin this New Year with several program changes.  Department of Defense has completed it's enhancement of the personnel process improvement modules (PERSACTION, COREDOC, Regional Application, etc.) with the advent of the Modern System.

This upgrade in automation will enhance the overall personnel program.  We will implement the new modules in April 2000.  In May, we hope to implement yet another new initiative, "RESUMIX", once labor negotiations are complete.  RESUMIX is a new AUTOMATED candidate evaluation program that has been designed by the Air Force for Department of Defense use.  It will simplify the candidate evaluation and application processes and improve the timeliness of recruitment.

Over the last few years, we have experienced many changes in the personnel program.  As changes occurred, we have modified our structure to accommodate our customers based on their program needs, i.e., personnel reductions, commercial activity studies, manpower and recruitment increases, voluntary retirements and voluntary separation incentives.

We have also modified our structure based on regionalization directives, and now we are modifying our structure to further accommodate program requirements and personnel enhancements.  We want to continue to enhance and improve the personnel services available to you through DOD programs in Staffing and Recruitment service; Position Management and Classification; Civilian Pay and Leave Administration; Thrift Savings, Health and Life Insurance; Retirement and Workers Compensation; Performance Management and Incentive Awards: and System Administration and support.

The redesign of the Personnel Office will assist us in accomplishing continued personnel program improvements.  The following structure and points of contacts are to be used in meeting your service requirements for the year 2000.  

MANAGEMENT TEAM:

Director



(396-6001) Sara Morgan
Human Resource Consultant 
(6-3928) Sue McKenzie

System Administrator

(6-7485) Lynne Meriwether

Mgmt Services Advisor

6-5419) Edithe McLean

Staffing Consultant

(6-8556) Irene Herndon

Position Mgmt Advisor

(6-5615) Evelyn Stephenson

NAF Advisor


(6-4303) Miriam Newton


OFFICE SUPPORT:



Performance Management
(6-4569) Pat Arroyo

Incentive Awds - Garrison
(6-2807) Sue Feleciano

Incentive Awds - Tenant
(6-6001) Lori Sciandra

FECA Administrator
(6-6122) Daphne Jordon

Retirement Administrator
(6-3503) Shiral Bellamy

Information Requests
(6-8905) Kim Reid

Job Information/PPP
(6-1402) Beverly McBride

Admin supt/Job info
(6-1502) Karl Robinson

GARRISON      Staff/Class/MER/Labor

(6-5627) Monique Fowler

(6-8625) Glenda Cunningham

(6-3096) Frances Austin

(6-3075) Queen Amos

GARRISON Civilian Pay/In/Out process/ID cards 

(6-1797) Tammy Patrick

(6-5929) Debbie Holley

TENANTS    Staff/Class/MER/Labor
(USASOC, JSOC, ROTC, TEXCOM, RALEIGH MEPPS, RECRUITING, CID TMDE, ETC.)

(6-8556) Irene Herndon

(6-6690) Cathie Vaughn

(6-6266) Mavis Muldrow

(6-6264) Jolene Bacon

TENANT Civilian Pay/ In/Out process/ID cards

(6-6412) Helen VanHull

(6-7401) James Baker

WAMC/DENTAC   Staff/Class/MER/Labor
MER/Labor

(2-9089) Christine Potter
WAMC Staff/Class 
(907-2163) Marcia Carrothers

WAMC Staff/Class 
(2-9089) Terri Ingram

DENTAC Staff/Class
(6-6739) Lee Latham

Job Info/PPP/In/Out 
(2-9089) Heather Moore

Health Benefits/Thrift
(2-9089) Beth Ryan

Retirements/FECA/MER
(2-9089) Nellie Anderson

NAF   Staff/Class/MER/Labor:

(6-7868) Annie Mcrorie

(6-3027) Mary Sutherland

(6-7900) Dee Branch

(6-2012) Loretta Miller

(6-8933) Jenny King

(6-5538) Sophia Carston

(6-9937) Ray Fountain

Our next bulletin will focus on this years goals and objectives and other anticipated changes.
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