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DFAS Prepares for Y2K

Defense Finance and Accounting Services (DFAS) is ready for Y2K and all employees will be paid in the new millennium.  

Nevertheless, to be on the safe side DFAS has accelerated the time and attendance card processing for pay periods ending December 18, 1999, January 1, 2000 and January 15, 2000. 

This acceleration is necessary in order to prepare and perform contingency processing plans before December 30, 1999 for the pay periods ending January 1, 2000 (payday January 13, 2000) and January 15, 2000 (payday January 27, 2000).

The goal is to input and process all time cards for the pay periods in January in what is DFAS is calling, "an alternate-processing environment" before December 30, 1999, to avoid any Y2K “glitches” that may occur.
All timecard keepers and personnel coordinators have been briefed on the accelerated schedule and the schedule is posted on the CPAC website.  If you should have any concerns or questions regarding your new millennium pay please contact your civilian coordinator or Civilian Personnel

Pay Period Ending December 18, 1999 (payday December 30, 1999) will serve as the base line for the contingency processing.
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The results of pay period ending December 18, 1999 will become the basis for contingency processing for pay period ending January 1, 2000 if a problem with Y2K exists.  Also your leave statement for the pay period ending December 18, 1999 (payday December 30, 1999) will be used for year-end tax reporting and W-2 forms if a Y2K problem arises.

Normal within grade increases will be effected on their due date.  Should the unfortunate happen, the within grade increases will be paid retroactively.  

The General Schedule pay adjustment for FY-00 is scheduled to be effective on January 2, 2000.

DFAS is prepared for and Y2K and the Civilian Personnel Advisory Center is also Y2K ready.  As an added precaution we do have contingency measures in place to make sure that Fort Bragg employees are not adversely effected by the new millennium.  
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Even though we are anticipating a smooth transition into the year 2000, we are all realistic enough to ensure plans are in place for a not so smooth New Year’s Eve.  
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       The only thing constant is CHANGE

Have you ever felt like just when you thought you had all the answers someone came along and changed all the questions?  Now that we've become somewhat comfortable with Personnel Process Improvements (the PPI's), in April of 2000 the personnel software will have a NEW FLAVOR.


The Modern Defense Civilian Personnel Data System, or “Modern System”, is a software program system designed to support civilian personnel management throughout the Department of Defense (DoD).  The Modern System is the result of a directive from Program Budget Decision 711 on 5 Dec 1994.


The DoD had several different civilian personnel systems to accomplish the same work; some were fairly efficient, while others had very limited capacities.  None of these systems could interact and share information with each other and many required duplicate information entries.  All were inefficient and expensive to operate.

With the advent of new computer technology, the DoD seized the opportunity to combine its resources and standardize the management of civilian personnel, regardless of branch of service, and developed one system to replace all of the outdated personnel systems now in the field.  

The Modern System will capitalize on the capabilities of new technology in processing personnel actions, accessing workforce information and delivering civilian personnel services.



Civilian Personnel will release training    


schedules to Managers and Personnel 


coordinators and organizational assistants 


on how to use this new automated tool. User


Guides will be provided to assist in a smooth 


transition.


Features:

· Standard windows format with easy point-and-click maneuvering.  Menus, drop down lists and other on-line help features will replace codes and manual table lookups.

·  Reduction of duplicate data-entry and redundant operations.  With its relational database, data already input will flow and display wherever it is needed, and multiple systems within the modern system will be updated automatically.

·  Reduce reliance on paperwork by enabling electronic routing and instant on-line access to current information.

·  Provides the organizational manager with employee data, based on the information currently in the Modern System.

·  Utilizes an Oracle platform and commercial-off-the-shelf software already in use by large private industries to execute their personnel programs (software modified to fit DoD unique personnel requirements).

·  Dynamic system to allow for advancements in technology and changes in civilian personnel policy.

The tentative date for deployment and implementation of the Modern System at Fort Bragg is 15 April 200.

For more information relating to the Modernization on the World Wide Web use the address listed below:

http://cpol.army.mil
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