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The Tax Man Cometh

CPT Jason Denney

     The Fort Bragg Tax Center will once again offer FREE income tax return preparation, electronic filing, and tax form distribution throughout the 2003 filing season.  The Tax Center is located on Butner Road in Building AT-3730, a quarter mile from the intersection of Butner and Gruber Road.  It will opening on 27 JAN 03 at 1200.
     The Tax Center will be open from 0900-2100 Monday through Friday and 0900-1700 Saturdays.  Active duty service members, family members, and retirees are encouraged to take advantage of all the money saving services available at the Tax Center.  The Fort Bragg community should be wary of Refund Anticipation Loans, also known as “Rapid Refunds,” which are available on the civilian economy.  Rapid Refunds are loans made by companies that prepare taxes.  They loan taxpayers money in an amount equal to the expected tax refund.  However, the interest and fees paid on the loan can cost the taxpayer a lot of money.  Service members, family members, and retirees can avoid this unnecessary expense by instead using the Fort Bragg Tax Center.

     If you are thinking of doing your own taxes this year, there are some important changes to take into account when preparing your return.  Probably most important to many Army families, there have been substantial changes to the rules governing the Earned Income Credit (EIC).  The EIC is a refundable credit, which means that for many taxpayers, it can increase their refund.  In the past, a taxpayer’s eligibility to claim the credit was based upon their modified adjusted gross income.  Modified adjusted gross income included allowances such as BAH, BAS, and Combat Pay so that many military taxpayers had incomes just over the allowable amount to claim the credit.  This year, EIC eligibility will be based instead upon adjusted gross income, which does not include allowances such as BAH, BAS, and Combat Pay.  Thus, many more military families will qualify for the credit and be entitled to a larger refund.  

      Another change for this tax season is an increase in the standard deduction for all filing statuses.  The standard deductions for this tax season are as follows:  

Single filers:  $4,700
Married Filing Jointly: 

  $7,850

Married Filing Separately:          
   $3,925

Qualifying Widower:
  $7,850
Head of Household:

   $6,900

     Likewise, the personal exemption amount has increased to $3,000 this tax year.  Remember, however, that if adjusted gross income exceeds a certain amount, then the personal exemption is phased out.  

      Also of particular note to many service members and families is an increase in the amount of tax-free education benefits provided by employers.  Congress has provided for tax-free status of up to $5,250 in employer-provided benefits to attend undergraduate or graduate level courses.  

     Another important change affecting many of us is an increase in the amount that can be deducted “above the line” (a deduction available even to taxpayers who do not itemize) for student loan interest paid.  Previously, taxpayers could only deduct the amount paid in student loan interest for the first 60 months that interest payments were due, capped at $2,000 per year.  Now taxpayers can deduct up to $2,500 per year for student loan interest paid, regardless of how many months interest payments have been due (i.e., regardless of how “old” the loan is).   

      Please visit the Fort Bragg Tax Center for more information on any of the above topics or for assistance in preparing your return.  Remember, the Tax Center is an authorized E-File provider, which means that the Tax Center can electronically transmit your return to the IRS in seconds so that you receive your refund faster.  

     For more information, contact the Tax Center at 396-TAXX or 396-1040.  














RENTING VEHICLES  WHILE TDY
CPT Adam S. Kazin

     More and more, soldiers are driving rental vehicles as part of their jobs, whether for training exercises or on temporary duty (TDY).  Sometimes the rental vehicle doesn’t survive the mission.  The question is, if a rental vehicle is damaged or destroyed while driven by a soldier on TDY, who pays for the damage?  Recently, several claims have been filed with the Fort Bragg Claims Office by rental car companies, for damage done to their vehicles while driven by soldiers who were renting the cars under orders.  In most cases, proper rental procedures were not followed, and the unit ended up having to pay for the damage to the rental vehicle out of its own operating or TDY funds.  It is important for units and their soldiers to understand the rules regarding liability when renting vehicles for official government business.

     The United States Army Claims Program does not cover damage done to rental vehicles by soldiers in the course of official government business.  Damage to rental cars is governed by the Joint Federal Travel Regulation (JFTR), Chapter 3, paragraph U3415c(2)(b) and (c) and by the Military Management and Traffic Control (MTMC) Rental Agreement.  The MTMC agreement designates responsibility for damage done to a rental vehicle to the rental company, the unit, or possibly the soldier, depending on the circumstances of the accident.  The MTMC Agreement was recently modified, effective October 1, 2002.

     If the Government driver is within the scope of duty, i.e. driving as part of his official duties,  and driving a vehicle rented under the MTMC Agreement, nothing has changed from the pre-October 2002 situation.  The rental agency, not the Government, is primarily liable for the first $25,000 in property damage and $100,000 per person, $300,000 per incident in personal injury or wrongful death

     The most significant change to take place, as of October 2002, is that Government renters, or their Units, will not be responsible for loss or damage to the rental vehicle when the damage is due to the simple negligence of the driver.  Some examples of simple negligence are failing to yield the right-of-way, speeding (not to include reckless driving) or following too close.  Under the old MTMC Agreement, for example, if a soldier accidentally ran a stop sign and hit another vehicle, either the unit or the soldier would be responsible for the damage to the rental vehicle; most likely the unit would be on the hook.  Under the new MTMC Agreement, the rental agency bears the cost of repairs or replacement.  The incentive for the rental companies is that they are allowed to charge a higher rate for rentals than before October 2002.

     There is, however, a list of eleven scenarios under the MTMC Agreement that would make the driver and/or the Government responsible for the damage.  If the damage was caused by a soldier under one of these scenarios, it is likely that the soldier will be considered outside the scope of employment, and be personally responsible.  Examples are drinking while driving the vehicle; allowing an unauthorized person to drive the vehicle; drag racing, etc.  Also, a driver should not take the rental vehicle off-road without obtaining WRITTEN permission from the rental agency.  Here are two examples of how either the driver or the unit would end up paying for the rental vehicle:

     (1) A soldier, on government orders and with a properly rented vehicle, runs a red light and hits another vehicle.  This soldier was driving while intoxicated.  The soldier will end up paying for the damage to both the rental vehicle, and to the vehicle he struck, through his own insurance or out-of-pocket.

     (2) Units, during a scheduled training exercise, rent vehicles and take them off-road as part of the exercise.  They did not get written permission from the rental agency.  The unit will pay for any damage done to the rental, while it was off-road, out of the unit’s funds.  It is paid as a miscellaneous travel expense, by submitting the proper forms to the finance office.

  There are a couple of ways that the driver and his unit can protect themselves from having to pay for damage to a rental vehicle:

     (1) If you are a Government traveler and you intend to rent a vehicle for government business or TDY, you should ensure that the rental is made through the Official Travel Office with a MTMC Agreement participating rental agency.  No matter how good a deal you think you can get, it is important you go through the proper steps in order to protect the soldier and the unit from potential liability.  If you do not go through the travel office, the rental agreement may not be under the MTMC and either you or your unit could end up paying for any damage.

      (2) When reserving and paying for your vehicle, you should still use your official Bank of America VISA Government travel card, if possible.  This may change as the Department of Defense continues to review the use of Government credit cards.  Your BOA VISA will provide additional collision coverage under the credit card agreement between the Government and the Bank of America, if you use it and you were acting within the scope of your employment.  This additional coverage applies to all cars and mini-vans with up to eight-passenger capacity; it does not apply to trucks.  The rental period must be less than 31 days.  The practice of using a personal credit card, in an effort to get travel points or the like, is NOT recommended.  It is better to have the additional liability overage than it is to have travel points.  The VISA coverage is completely independent of the MTMC Agreement.

      (3) Third, ensure the rental agency understands that you are renting the car for official government business. When renting your car, decline any insurance or collision damage waiver (LDW/CDW) offered by the rental agency.  The Government Rental Rate was negotiated with the insurance coverage in mind.  The insurance offered by the rental agency is not a reimbursable travel expense.  You must also provide a unit address and telephone for contact in case of claims.

      If you are involved in an accident:

     (1) Notify local law enforcement and the rental agency immediately.  (Under some state laws, failure to report accidents may result in you being charged with the repair costs.)

     (2) Within 20 days of the accident, call the VISA rental insurance program at 1-800-VISA-911 (1-800-847-2911), report the accident, and request accident claim forms.  Outside the US, call VISA collect at 1-410-902-8011.

     (3) These forms must be filed to VISA within 90 days.
     These preventive measures may seem burdensome, but are very reasonable when compared to the burden of having to pay thousands of dollars out of unit funds or your own pocket.  Following the proper rental procedures and guidelines is the best way to protect yourself and your unit from liability.  

     For questions, contact the Office of the Staff Judge Advocate, XVIII Airborne Corps, Claims Division at 396-7505/7014

Use of Government Vehicles

CPT James T. Hill

     Army Regulation 58-1 and 31 U.S.C. §1344 restrict the use of government vehicles to official purposes, use that is defined as “in support of authorized DoD functions, activities, or operations.”  Civilian and military personnel who willfully misuse or authorize the misuse of a government vehicle are subject to disciplinary action.  For civilian personnel, such disciplinary action could include suspension from duty for up to 30 days without compensation or being summarily removed from office.  Military personnel could be subject to administrative or UCMJ action.  Addressed below are a few recurring issues that arise regarding the use of government vehicles.    

     Travel to commissaries, post exchanges, officer and NCO clubs, or any other non- appropriated fund activity.  
      Government vehicles must not be used for transportation to commissaries, post exchanges, officer and NCO clubs, or any non-appropriated fund activity, unless the personnel using the vehicles are on official government business.  

Lunch runs. 
     As a general rule, the use of a government vehicle to obtain lunch during the normal course of a duty day is prohibited.  

Home to work transportation.
     Travel to any official function, other than TDY travel, that begins at the traveler's home is considered home to work transportation and is prohibited.  The only authorized exceptions apply to travelers for whom the Secretary of the Army has approved home-to-work transportation (often called “domicile to duty”).  Generally, the Secretary of the Army may approve a request for domicile to duty transportation when an emergency exists, or other compelling perational considerations make such transportation essential to the conduct of business.  For further guidance on domicile to duty transportation, see Para 4-3 of AR 58-1.

Travel to and from after-hours and social functions.  
      Government vehicles may be utilized to travel to official after-hours and social functions provided that the transportation begins and ends at the normal place of duty.  The following are examples of after-hours and social functions that may, subject to command or supervisor approval, be authorized:

* Dinner with a U.S. Senator where military issues will be discussed;
*  International liaison functions (host nation relations);
* Attendance at official ceremonies (change of command, funerals, retirements, etc.) where the employee actually participates in the ceremony in an official capacity or is the senior  Department of the Army military or civilian official representing the DA organization concerned.

     The following are examples of after-hours and social functions that are not official and, consequently, the use of a government vehicle is not authorized:

* Hail and Farewell dinners;
* Attendance at official ceremonies where the Government employee is not actually participating in the ceremony or attending as the senior Department of the Army military or civilian official representing the DA organization concerned; 
*  Private or personal social functions (including office parties);
* Dining-outs and military balls;

* To obtain supplies or otherwise provide logistical support to unofficial after hours and social functions such as office luncheons, hail and farewell parties, etc.

Spouse travel.  
     The spouse of an Army employee may travel in a government vehicle only when accompanying their DA sponsor to an official event when space is available in the vehicle (i.e., no official passengers are bumped; no larger vehicle is required to accommodate the spouse). 

TDY travel
     A government vehicle may be used at a TDY site for transportation between the TDY lodging and duty location.  However, transportation to entertainment or recreational facilities by government vehicle is prohibited.  Further, a government vehicle may be used to travel to restaurants, drugstores, places of worship, barbershops, laundries, and similar places for the traveler's health and comfort only if public transportation is unavailable or its use at the TDY site is impractical.  Public transportation can be considered impractical where it does not accommodate the duty schedule or costs more than using the government vehicle.

TDY rental vehicles
     Vehicles rented by government employees using charge cards are not government vehicles for purposes of official use restrictions when the employee pays the rental company directly and is later reimbursed.  Government employees may use these rental vehicles to travel to entertainment or recreational facilities or for other personal errands.  Reimbursement for the rental vehicle is limited, however, to costs associated with official use of the vehicle.  Any costs for off-duty unofficial use are at the employee's personal expense and liability (for example, gas, mileage, and insurance).

     The misuse of a government vehicle is a serious ethics violation that can have detrimental career implications for the individuals involved.  Further, situations will inevitably arise when it will not be clear whether a particular use of a government vehicle is permitted.  In these cases, it is best to err on the side of caution and to contact the administrative law office for guidance.  In any event, if you are not sure whether a particular use is authorized, ask yourself the following question:  would this use give the appearance of impropriety?  If the answer is yes, the use is probably improper.  

     For questions about this article or other ethics issues, contact the XVIII Airborne Corps Administrative Law Office at 910-396-4913.

Residential Communities Initiative (RCI)
Mr. Mike Larson
     Many soldiers and their families have heard and read about the Residential Communities Initiative (RCI).  What is RCI and how does it impact on post housing?

     RCI is a new way of funding, improving, and operating  Army family housing.  In the early and mid 1990’s the Army consistently asked Congress for funds to cover a $7 billion backlog of family housing maintenance and improvements.  The Army estimated that it needed  $6 billion to revitalize existing Army housing and another $1 billion to build new housing at Army posts, such as Fort Bragg, where there was a deficit of on post housing.  For example, the Fort Bragg  had  an 834 unit deficit of four bedroom homes for soldiers who could not afford to pay the rent for housing of that size in the local community.  The effort to reduce the backlog became the goal to turn Army housing into world class communities. 
     The solution:  Do it the way the private developers do it in  communities  across the country.  Borrow and use income from rent to repay the loans.  Unfortunately, the federal government could not realistically borrow the money to fund the backlog because there was no manageable way for the government to pay back the debt.                                                      The government cannot derive income from the family housing like a private company.  However, if on-post family housing was owned by a private company,  that company could borrow money against the rental income stream (BAH)from private financial institutions so we could build new and larger homes, maintain them at a high standard, and provide services beyond what is currently provided.

     In 1996, Congress gave the all the military services the authority to enter into partnerships with private, professional developers.  Those partnerships will own the quarters, borrow money to renovate and build quarters, manage the quarters and will collect the rent that equates to the soldiers Housing allowance (BAH).  The partnership will repay the loans and maintain the quarters out of the BAH collected.   

     What does  this mean to the  soldiers and their families who are, or who will, live in on-post family housing  at Fort Bragg?  

     On 1 August 2003, family housing  will be transferred to a company many of you have heard of lately:  Picerne.  Picerne is the Army’s/Fort Bragg partner in this venture for the next 50 years.

     The first thing the families living in quarters will have to do is sign a Resident Occupancy Agreement (ROA).  That agreement looks something like the lease you would sign if you lived off post, but it is different and more specialized.  The relationship between the soldier and Picerne is different than the relationship between a landlord and a tenant, primarily because the Army/Fort Bragg is a partner with Picerne.  The ROA will serve primary to remind soldiers of their responsibility to care for the homes.  It is very basic.

     Since the soldier will now be living in a home not owned by the Army, the soldier will become entitled to the BAH that is normally forfeited when living in Army housing.  It is this BAH that will become the rent.  So, the soldier must immediately initiate an allotment to pay the BAH/rent directly to a company that will collect the rent for Picerne.  The Housing Office will have the ROA and the forms to start the allotment and they will begin to be distributed later in the next few months.   

     Those are two big changes but, as a practical matter, once those two steps are taken, living on post won’t be much  different after the 1 August 2003 transfer than it was before.  For example, residents will still have a single number to call for maintenance and repairs, but it will be Picerne who answers and responds, not the current family housing maintenance contractor who is J.J Maintenance.

     The big changes, the changes that are the real reason for RCI, will start shortly after transfer.  That’s right, bulldozers will be involved.  Within weeks of transfer, Picerne will start executing a very carefully thought out plan to renovate most existing quarters.  As a part of this plan some quarters will be demolished and replaced by more modern quarters, others will just be updated and, on top of all of that, Picerne will also be adding 834 new four bedroom units so that families needing that number of bedrooms do not have to live in inadequate housing out in the community.  The current plans calls for replacement or renovation of every single house within the first 10 and one half years of the project.  By the end of the 50 years, some of the homes built in the first phase will have been replaced again. 

      Now we’ve described how privatization will upgrade the quality of the homes, and certainly that will be a step toward creating the world class communities we mentioned earlier, but there is more to the concept of world class communities.  Picrene has plans to do much more.

     First, they are turning the 13 current communities into  12 neighborhoods.  Each of these neighborhoods is smaller and  will have it’s own staff of people who focus on the social and maintenance needs of that neighborhood.  Each neighborhood will have a neighborhood  center,  office space for mayor and staff, meeting rooms, media room,  exercise area, and even computer access.  There are plans for each to have a neighborhood swimming pool and other sports facilities in the communities.  Over time, the expectation is    the neighborhood based focus of Picerne will make these neighborhoods  a place where soldiers and their families want to live, not just where they feel they have to live because they can’t afford better.      

Anthrax Refusal – Commanders’ Actions
Criminal Law Division
      In light of recent events, the Anthrax Vaccination Program has resumed requiring soldiers to receive anthrax vaccinations in accordance with DoD policy.  Unfortunately, there are those who still wrongly believe that the anthrax vaccination is not safe and will refuse to receive the inoculation.  The following information is provided to assist commanders in the event one of their soldiers refuses the vaccination.

      Vaccination is mandatory for soldiers unless the soldier’s O-6 level commander or above grants a specific exemption for administrative or medical reasons.  As with other immunizations, soldiers may not refuse the anthrax vaccine.  Soldiers who are not vaccinated endanger their own health, and place their unit and mission accomplishment at risk. 

     If a soldier required to be vaccinated refuses, commanders should:
(1) Contact his or her trial counsel.

(2) Explain the purpose of the vaccine and the possible threat posed by the disease to the soldier.  

(3) Refer the soldier to unit medical personnel for follow up information about the vaccine.  The soldier may be uninformed about the facts related to the deadly effects of the anthrax agent and the significant protection afforded by the anthrax vaccine.

(4) Issue the soldier a written order to be vaccinated.  

(5) Inform the soldier that by refusing the order to be vaccinated, he or she may face adverse administrative action, disciplinary action under the UCMJ, or both.

(6) If the soldier continues to refuse the vaccine, re-contact your trial counsel and consider administrative or judicial action.  Each refusal must be handled on a case-by-case basis.  Refusal to accept vaccination after a proper order to do so is a violation of Article 92, UCMJ.  A refusal is also sufficient grounds for initiation of administrative discharge under AR 635-200, paragraph 14-12c, or other administrative action.
     If the soldier continues to refuse, can you forcibly vaccinate the soldier?  No.  Per AR 600-20 para. 5-4 c.(2)(C), only a General Court-Martial Convening Authority (GCMCA) may authorize the forcible vaccination of a soldier over his or her refusal.  A GCMCA may delegate this authority to subordinate commanders.  At the current time, Commander, XVIII Airborne Corps, has not delegated this authority.      
     For further information, the DoD maintains an excellent website for anthrax issues.  A “commander’s tool kit” page is located at http://www.anthrax.osd.mil/education/commander/commanders.asp.

XVIII Airborne Corps

1 November - US v Ebron, 525th MI Bde:  Convicted by a special court-martial (SPCM) of disrespect toward an NCO, assault upon an NCO, and failure to repair.  Sentence:  To forfeit $737 pay per month for 6 months, to be confined for 6 months, and to be discharged with a bad conduct discharge (BCD).

7 November - US v Rainey, 18th PSB:  Convicted by a general court-martial (GCM) of rape.  Sentence:  To be confined for 1 year and to be dishonorably discharged.

15 November - US v Lehnig, 525th MI Bde:  Convicted by a SPCM of desertion, AWOL, violation of a general regulation, wrongful use of cocaine, and making a false official statement.  Sentence:  To be reduced to the grade of E-1, to forfeit $737 pay per month for 4 months, to be confined for 100 days, and to be discharged with a BCD.  

20 November - US v Lottie, 1st COSCOM:  Convicted by a SPCM of assault upon an NCO.  Sentence:  To be reduced to the grade of E-1, to forfeit $737 pay per month for 7 months, and to be confined for 90 days.

22 November - US v Moore, 20th Eng Bde:  Convicted by a SPCM of AWOL, wrongful use of cocaine, and breaking restriction.  Sentence:  To be confined for 4 months and to be discharged with a BCD.

22 November - US v Wingard, 35th Sig Bde:  Convicted by a SPCM of AWOL; wrongful use of MDMA, cocaine and marijuana.  Sentence:  To forfeit $737 pay per month for 6 months, to be confined for 6 months and to be discharged with a BCD.

25 November - US v Williams, 229th Avn Grp:  Convicted by a SPCM of conspiracy to malinger, failure to repair, disobeying a lawful order from a superior commissioned officer, assault on an NCO, and wrongful communication of a threat.  Sentence:  To be reduced to the grade of E-1, to be confined for 9 months, and to be discharged with a BCD.  

9 December - US v Denney, CARTY:  Convicted by a SPCM of wrongful use of marijuana, disobeying a lawful command from a superior commissioned officer, disobeying a lawful order from an NCO, AWOL, and failure to repair.  Sentence:  To be reduced to the grade of E-1, to be confined for 4 months, and to be discharged with a BCD.  

10 December - US v Curl, 1st COSCOM:  Convicted by a GCM of wrongful appropriation of US Currency of a value of more than $500.  Sentence:  To be reduced to the grade of E-1, to be confined for 5 months, and to be discharged with a BCD.

11 December - US v Schroeder, 1st COSCOM:  Convicted by a GCM of wrongful appropriation of US Currency of a value of more than $500.  Sentence:  To be reduced to the grade of E-1, to forfeit $500 pay per month for 5 months, and to be confined for 5 months.

18 December - US v Brown, 16th MP Bde:  Convicted by a GCM of wrongfully counterfeiting obligations of the US, and wrongfully possessing counterfeit obligations of the US.  Sentence:  To be reduced to the grade of E-1, to forfeit all pay and allowances, to be confined for 15 months, and to be discharged with a BCD.

20 December - US v Logan, 78th Div (Reserve):  Convicted by a GCM of wrongful use of cocaine and larceny of property of a value of less than $500.  Sentence:  To be confined for 6 months and to be dismissed from the service.

13 January - US v Conyers, 20th Eng Bde:  Convicted by a SPCM of willfully disobeying a command from a superior commissioned officer, willfully disobeying an order from a superior NCO, breaking restriction, and failure to repair.  Sentence:  To forfeit $767 pay per month for 6 months, to be confined for 6 months, and to be discharged with a BCD. 

14 January - US v Haleski, COSCOM:  Convicted by a SPCM of desertion, wrongful use of cocaine, wrongful use of ecstasy, larceny of private property, larceny of military property, falsely making and uttering checks.  Sentence:  To forfeit all pay and allowances, to be confined for 18 months, and to be discharged with a BCD.

16 January - US v Glenn, 18th Avn Bde:  Convicted by a SPCM of AWOL, failure to repair and wrongful use of cocaine.  Sentence:  To be reduced to the grade of E-1, to be confined for 4 months and to be discharged with a BCD.

16 January - US v Snyder, 2125th GSU (Reserve):  Convicted by a GCM of larceny of military property of a value over $500, housebreaking, and failure to obey a lawful order from a superior commissioned officer.  Sentence:  To be reduced to E-1, to be confined for 18 months and to be discharged with a BCD.

82d Airborne Division

29 October - US v Sharov, 82d Repl Det:  Convicted by a SPCM of desertion.  Sentence:  To be reduced to the grade of E-1, to forfeit $737 pay per month for 7 months, to be confined for 7 months, and to be discharged with a BCD.

30 October - US v Barrett, 782d MSB:  Convicted by a GCM of conspiracy to wrongfully distribute MDMA, and wrongful distribution of MDMA.  Sentence:  To be reprimanded; to be reduced to the grade of E-1; to forfeit all pay and allowances; to be confined for 179 days; and to pay a fine to the US Government of $24,700, and to be confined for an additional year if the fine is not paid.

4 November - US v Anikin, 307th FSB:  Convicted by a GCM of wrongful appropriation of a vehicle of a value of more than $500, and larceny of prescription medication of a value of less than $500.  Sentence:  To be reduced to the grade of E-1, to forfeit $737 pay per month for 5 months, and to be confined for 5 months.

15 November - US v Divalentin, 504th PIR:  Convicted by a SPCM of wrongful use of cocaine.  Sentence:  To be reduced to the grade of E-1, to forfeit $737 pay per month for 6 months, and to be confined for 6 months. 

6 December - US v Acosta-Zapata, 82d Avn Regt:  Convicted by a GCM of carnal knowledge, indecent acts, and wrongful intercourse with a minor.  Sentence:  To be reprimanded, to be reduced to the grade of E-1, to forfeit all pay and allowances, to be confined for 24 months, and to be discharged with a BCD. 

17 December - US v Johnson, 319th FAR:  Convicted by a GCM of AWOL, larceny of government property of a value of more than $500, wrongful use of marijuana, and assault.  Sentence:  To be reduced to the grade of E-1, to forfeit all pay and allowances, to be confined for 36 months, and to be discharged with a BCD.

XVIII Airborne Corps & Fort Bragg Legal Assistance Office

Mon, Tues and Fri 0900-1630 (open during lunch)

Wed:  1300-1630

Thurs: 0730-1130 and 1300-1630  

Powers of Attorney and Notary:  Walk-in Basis

Family Law:  Thurs Walk-In (no appointment necessary)

Divorce & Separation Briefing:  Thurs at 0730 and 1300 (required to speak with an attorney regarding separation or divorce)

Consumer, Military Administration: by appointment Mon, Tues and Fri

Wills and Immigration: by appointment Mon-Fri

TRIAL DEFENSE SERVICE -- Fort Bragg Field Offices
TRIAL DEFENSE SERVICES

XVIII Airborne Corps and Fort Bragg Field Office, Bldg 2-1133, Macomb/Armistead Streets 

Phone:  396-7307/3915/4912

NCOIC:  SFC Clifton Fields (fieldscr@bragg.army.mil)

SDC:  MAJ Martha Foss (fossmr@bragg.army.mil)

82d Airborne Division Branch Office, Bldg C5535, Tullidge Street (same bldg as Airborne Leaders Course behind the Airborne PX)

Phone:  432-0190

NCOIC:  SSG Walker (walkertm@bragg.army.mil)

OIC:  CPT Scott Walters (walterssd@bragg.army.mil)

Suspect/Summary Courts-Martial
Monday 0900-1100, Tuesday and Thursday 1300-1500 or by appointment 

Article 15s
Tuesday and Thursday, 0900 hours, Corps and 82d TDS offices

Chapters
Monday, 1300, ACAP, Soldier Support Center (Old Womack)


Wednesday, 1300, 82d TDS

Other Courts-Martial
By Appointment

Regarding Article 15s, the commander must have signed the Article 15, and the commander or a soldier in the rank of E7 or above must have completed the first reading of the Article 15 before a soldier will be seen.  Soldiers also will not be seen without a complete copy of the Article 15 and all evidence the commander will consider during the hearing.  Soldiers should arrive at their supporting TDS offices no later than 0850.


Regarding Chapters, the commander must have properly initiated the chapter, the physical and mental examinations, as required, must be complete, and the soldier must have completed ACAP processing.


For emergencies or after-hours assistance, contact the Senior Defense Counsel MAJ Foss at (910) 670-0245 or call the on-call SJA at 396-2684, p 2723 who can contact a defense attorney for you.







Installation Claims Office

Location:  Building 2-1133, 1st floor, Room 14


Telephone Number:  396-7505
Claims Assistance:  
Monday-Friday 

0730-1630

Turn-in Claims:  
Monday-Thursday
0730-1500

Mandatory Briefing for Household Good Claims and Unaccompanied Baggage Claims:

Monday, Tuesday, Thursday 1000 & 1400; Wednesday 1400

**NOTE:  No one in the grade of E-7 or below will be seen on Wednesday mornings due to installation-wide Sergeant's Time Training.

The SJA Newsletter is published quarterly by the Office of the Staff Judge Advocate, XVIII Airborne Corps.  The articles are not formal legal opinions but reflect general conclusions.  For answers to questions based upon specific circumstances please contact the OSJA. The articles and opinions do not necessarily reflect the views of the Army or any government agency.  Comments and suggestions are welcome; inquiries should be directed to LTC Cook, DSJA, at 6-5506 or Cooktd@bragg.army.mil.
