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ARTI CLE XVI |
ENVI RONVENTAL DI FFERENTI AL PAY PLAN

SECTION 1. The objective at Fort Bragg is (to
elimnate) or reduce to the | owest possible |evel al
hazards and physical hardships. Al parties have a
responsibility to report perceived hazardous conditions
whi ch, may contribute to or cause a hazard or physica
hardship to enpl oyees. Wen Agency action does not
overcome the hazard or physical hardship, and
environnental differential is warranted, the enpl oyee
will be paid.

SECTION 2. The existence of environmental differential
pay is not intended to condone work practices which

ci rcunvent Federal safety laws, rules or regul ations.
Where environnmental differential pay has been mtigated
by adequat e saf eguards whi ch may include protective
clothing and/or devices, failure to utilize such safe
guards, clothing, and/or devices will not justify
paynent of environnental differential pay.

SECTION 3. The Enployer will post a listing of
approved environnental differential categories on
bull etin boards in each activity where hazards or
physi cal hardshi ps warrant paynment of environmental
differential pay.

SECTION 4. Environnmental Differential Pay will be

awar ded for exposure to airborne concentration of asbestos
where such concentration exceeds the current QOccupati onal
Saf ety and Health Adm nistration (OSHA) exposure |imt.



