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ARTI CLE IV
Rl GHTS AND OBLI GATI ONS OF THE EMPLOYER

SECTION 1. The Enpl oyer rights and authorities as they
existed prior to the signing of this Agreenent are

retai ned except as specifically abridged by the expressed
provi sions of this Agreement or other appropriately
negotiated |iving docunents.

Those rights include:

a. To determne the m ssion, budget, organization,
nunber of enployees, and internal security practices of
t he Agency.

b. To hire, assign, direct, layoff, and retain

enpl oyees in the Agency, or suspend, renove, reduce in
grade or pay, or take other disciplinary action against
such enpl oyees.

c. To assign work, to nmake determ nations with respect
to contracting out, and to determ ne the personnel by
whi ch Agency operations shall be conducted.

d. Wth respect to filling positions, to nmake
sel ections for appointnents from

(1) Anmong properly ranked and certified
candi dates for pronotion; or

(2) Any other appropriate source;

e. To take whatever actions may be necessary to carry

out the Agency m ssion during energencies.

SECTION 2. At the Enployer election it may negotiate with
the Union on the nunbers, types, and grades of enpl oyees or
positions assigned to any organi zati onal subdivision, work
project, or tour of duty, or on the technol ogy, nethods,
and neans of perform ng worKk.

SECTION 3. Nothing in this Agreenent shall preclude the
Enpl oyer from negotiating with the Union on procedures

whi ch the Enployer will observe in exercising any authority
under Section 1, Section 2 and on appropriate arrangenents
for enpl oyees adversely affected by the exercise of any
authority by the Enployer. Wen exercising the right to
prescribe regulations relating to the personnel policies
and practices and working conditions, the Enployer shal
have due regard for the obligation to neet and confer.

SECTION 4. Managenent O ficials and Supervisors wll
encour age the achi evenent of high standards of enpl oyee
performance and the continual devel opnent and



i npl ementation of work practices to facilitate inproved
enpl oyee performance and efficiency; provide enployees an
opportunity to participate in the inplenentation of
personnel policies and practices affecting working
conditions; and strive to maintain constructive and
cooperative rel ationshi ps between the Enpl oyees, the Union
and t he Enpl oyer.

SECTION 5. Managenent O ficials and Supervisors wll
maintain a position of neutrality with regard to questions
of dues payi ng nenbership or non-dues paying nenbership of
subordinates in the Union.

SECTION 6. Managenent O ficials and Supervisors will not
coerce or require, in any manner, enployees to invest their
time, talent, noney, or donate to charity, or participate
in activities not related to their enploynment. Managenent
O ficials and Supervisors shall neither engage in nor
coerce enpl oyees to engage in or contribute to, or

ot herw se support or becone involved in any private

busi ness or profit-maki ng endeavor on official duty tinme or
by using Governnent facilities or equipnent.

SECTION 7. The Enployer will provide the Union tinely
advanced notification (normally one week) of new enpl oyee
orientation classes and provide the Union an opportunity to
partici pate.



