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The Special Emphasis Program is on the move… 
Fort Bragg Special Emphasis Program Committee (SEPC) is on the move to accomplishing great things.  The committee surveyed the work force to gather feedback from employees in four categories:  Trainings, mentoring program, and workshops/seminars or brown bag luncheons that they were interested in.  The survey asked employees to identify special skills, talents, or resources they have that could be used in workshops/seminars.  The top three interests were: computer training, resumix training, and a mentoring program.  The SEPC is in the process of establishing a mentoring program.  The primary goals of the mentoring program are to establish positive mentoring relationships between employees at Fort Bragg with trained volunteer mentors (leaders, subject matter experts (SME), and peers) to improve retention of employees and enhance upward mobility.  The mentoring program will assist employees in achieving their goals.  The SEPC is in the process of establishing a database of individuals interested in becoming mentors/mentee’s.   For further information please contact: Mr. Robert McRae, SEPC Manager at 396-5214 x14 or 

E-mail: mcraerob@bragg.army.mil. 

Women’s Equality Day 

26 August 2003 – Theme: Celebrating Women’s Right to Vote.
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This year marks the 83rd anniversary of the passing of the 19th Amendment.  This is an election year making this Women’s Equality Day even more significant.  The SEPC is sponsoring the 2003 Women’s Equality Day observance.  A dynamic program is planned for 26 August 2003, Noncommissioned Officer’s Club, 1130-1300, the Guest speaker will be: COL Marilyn Brooks, Deputy Commander for Nursing, Womack Army Medical Center.  Please come out and enjoy the program and you might learn something about an outstanding woman right here at Fort Bragg. 

 For more information please 

call Mr. Robert McRae at 396-5214 ext 14

Congratulations!!! 
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The following SEPC members received promotions during 3rd quarter FY03:  Ms. Paula Frank, PSBC, Mr. Shaune Griffin, IBO, Ms. Daphne Jordan, CPAC, Ms. Betty Parker, Contracting, and Ms. Shondalyn Thompson-Moore, Internal Review.   Ms. Rosa Garris-Turner was selected to attend Sustaining Base Leadership

[image: image5.wmf]Management Class 03-3 (15 Sep-10 Dec 2003) at Army Management Staff College, Fort Belvoir, VA.  Mr. Jim Gatling received his professional Engineering Licensure; Ms. Edna Capacetti, HQ DENTAC assumed a new position as Secretary for the DENTAC Executive Officer; Ms. June Johnson, RBC was promoted to IT Specialist; and Ms. Diane Glutz, SJA was selected to sing at the JAG Military Ball.

disAbility Awareness Corner
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Many thanks to all the Fort Bragg Managers and Supervisors who supported the Workforce Recruitment Program (WRP) for College Students with Disabilities 2003.   We were lucky enough to hire two students this summer.  Without your outstanding support and dedication we could not have been as successful.   For those of you who are unfamiliar with the program, the WRP is a Department of Defense (DOD) and Department of Labor (DOL)  sponsored program.  DOD and DOL pay the salaries for the students to work during the summer months of May through September.  This is a win-win program, managers do not have to use their budget (“free labor”) and the students get the opportunity to gain valuable work experience with the federal government.  The students are highly motivated and want to work.  The students can behired at any grade level and occupational series, as long as they meet the qualification requirements established by CPOC.  Many of you may know that the Department of the Army’s goal is to have the civilian workforce composed of 2% disabled employees.  The WRP is one resource we can use to accomplish DAs goal here at Fort Bragg.  Visit the following web sites to learn more about the WRP program: www.wrpjobs.com and www.dol.gov/odep/program/workforc.htm.  Again, thanks for your support.  Contact Rosa Garris-Turner 396-7040 x15 for more information about the WRP and the 2004 requirements.
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What is reasonable accommodation?

Reasonable accommodation is any change in the work environment or in the way things are customarily done that would enable a qualified individual with a disability to enjoy equal employment opportunities.

An Equal Employment Opportunity Commission Decision on

Reasonable Accommodation

Richard A. Irvin, Complainant, v. Bill Richardson, Secretary, Department of Energy, 2000 EEOPUB LEXIS 5916, September 8, 2000.  Commission found agency failed to reasonably accommodate complainant. Complainant, who suffered from narcolepsy and cataplexy experienced extreme drowsiness and sudden loss of muscular control on an intermittent basis. Additionally, due to his conditions, complainant had a difficult time waking up clearly to meet an early report time at work. Plaintiff worked an alternate work schedule of 8:00 to 5:30 with alternate Mondays off. When he continued to have difficulty meeting an early arrival time, he was allowed to shift his schedule to 8:30 to 6:00, and to remain on the alternate work schedule. The agency refused his request to be allowed to start work at 9:30 and work past 6:00 so he could remain on a flexible schedule because there would be no supervisors to verify his work after 6:00. As another option, the agency offered to allow him to work a straight 9:30 to 6:00 duty day and discontinue taking every other Monday off.  The Commission found the agency met its obligation to accommodate complainant, and was not required to provide the accommodation of his choice (flex schedule and remain on alternate work schedule), but rather an accommodation that would enable him to perform the essential functions of his position. Complainant also suffered from a visual impairment that prevented him from being able to read notes and handwritten comments his supervisors made on documents he produced. As an accommodation, he requested the agency provide him a clerical assistant to aid him with these tasks. His supervisor said he would make his clerk available to assist complainant, but according to the record the clerk was not very responsive in these tasks. Noting the agency failed to show that granting complainant’s request for an assistant would have caused an undue hardship, the Commission found the agency failed to reasonably accommodate complainant.  Despite the chronic nature of complainant’s disability, the agency required him to produce medical documentation each time he was tardy or it charged him annual leave. Complainant requested simply to be charged accrued sick leave in those instances, but the agency essentially said, no medical documentation, no sick leave. The Commission found the agency should have accommodated complainant by allowing him to take accrued sick leave instead of consuming annual leave.  Visit eeoc.gov for more information on reasonable accommodation.
DID YOU KNOW ?
EEO has a new Employee!!

Welcome, Tom Gordon, EEO Specialist.   Tom comes to us from Germany.  Tom services the DENTAC/WAMC community.  You can contact Tom at 396-7040 x13.

Robert McRae, EEO Specialist, 396-7040 X14 services:  RBC, CASBC, ITBC, USASOC

Rosa Garris-Turner, EEO Specialist, 396-7040 X15 services:  IBO, PWBC, PSBC, TEXCOM, and other tenants


Congratulations!!! 

Paulette Reese, our EEO Assistant has been selected for the EEO DA Intern Program.  


. 















        EEO Complaints Processed FY 00 – 3Q FY03
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BASES AND ISSUES OF EEO COMPLAINTS COUNSELED FY01 – 3Q FY03






























































PATRICIA L. CRAIN


Director, Equal Employment Opportunity





Personal opinions in articles published in this Information Line are not necessarily those of the Equal Employment Opportunity office or the Army.  Articles are published to reflect the opinions and varied differences that exist within our society and the federal workforce.








Number of employees seeking counseling declined significantly between FY 00 and 3Q FY 03
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