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c. Personnel involved, names, ranks, unit assigned, SSN, race, security clearance level,
MOS/duty position, duty status, sex, age, whether or not personnel are victims or subjects. If
any personnel are civilians, include applicable information concerning them.

d. Description of the incident (what, when, where, who, how). This paragraph must be
accurate in detail and provide sufficient information concerning the incident.

e. Military or Civilian police contacted or involved.

f. Drugs or alcohol involved; if so, is subject currently enrolled in ADAPC.

g. Commander’s intent or actions (discipline, administrative or other).

h. Additional background information must be included in a follow-up or final report if not
available for the initial report. This information includes any previous disciplinary actions or
problems, bars to reenlistment, article 15s, letters of reprimand, or pending separations. Also
include the marital status, children (if any), length of time in current unit of assignment, ETS
date, and educational level (HS Grad/GED, 2 yr college, ect).

i. The name and rank of the individual submitting the report.

6. Itis the 1" COSCOM SDNCOs responsibility to follow up on SIRs until they are final. The

Chief of Staff will be briefed each morning by the COD no later then 0600 prior to being
relieved of duty.




