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1. SUBJECT 2. MASTER POLICY NO.
Command Policy Statement on Prevention of Sexual Harassment 5

3. ORIGINATOR 4. PHONE NUMBER 5. DATE ESTABLISHED
Equal Opportunity 396-4277 25/10/95

6. SYNOPSIS: (if more space is needed, use reverse side.)
1. Reference. Army Regulation 600-20, "Army Command Policy."

2. Sexual Harassment is a form of gender discrimination that involves unwelcome sexual advances, request for sexual favors, and
other verbal or physical conduct of a sexual nature. Sexual harassment is unacceptable behavior. It is detrimental to productivity,
defeats individual rights and violates the law. Do not confuse sexual harassment with sexual misconduct. Sexual harassment of
any type will not be tolerated within this command.

3. All soldiers and civilians will receive semiannual sexual harassment prevention training that gives guidance on what constitutes
sexual harassment and the avenues available for reporting sexual harassment. Sexual harassment training will be built into the
operational training calendar and executed accordingly.

4. Allegations of sexual harassment will be examined and resolved promptly at the lowest level possible or by formal disciplinary
or administrative action. Commanders, managers, and supervisors will take prompt and decisive action when such harassment is
substantiated. This necessitates zero tolerance of sexual harassment.

5. 1 expect everyone to take personal responsibility in preventing sexual harassment. I am committed to ensuring our soldiers,
their family members, and civilians have a work and living environment free of sexual harassment.
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