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ARTI CLE XXXVI
CHANGES | N CONDI TI ONS OF EMPLOYEMENT

SECTION 1. The Union will be notified of any proposed
change in conditions of enploynent affecting any

Bargai ning Unit Enpl oyee. The Enployer will notify the
Union, in witing, through the Labor Relations Ofice,
of the proposed change. Notification wll include;

what enpl oyee(s) the change will effect, why the change
is being inplenmented, proposed effective date of the
change and what condition of enployment will change.

SECTION 2. Inpact and I npl enmentati on Bargai ni ng
Procedures. In the event that the Enployer proposes
changes in conditions of enploynment including those
whi ch i nvol ve managenment rights reserved under 5 U S.C
7106 or which are otherw se not negotiable, the
foll ow ng procedures shall apply with regard to
negoti ati ons concerning the inpact and inplenmentation
(5 US.C 7106(b)(2) and (3)) of those changes:

a. The Enployer shall notify the Union at |east
seven (7) cal endar days, or as soon as the

Enpl oyer is aware, prior to the planned

i npl enentati on date of any proposed nonnegoti abl e
change in conditions of enploynent, giving the
Uni on at | east seven (7) cal endar days fromthe
date of receipt to request inpact and

i mpl ement ati on bar gai ni ng.

b. If the Union does not request inpact and

i npl ementation bargaining within the time limt,
t he Enpl oyer may i npl enent the proposed changes.

c. Upon tinely request by the Union, the Enployer
shal |l pronmptly enter into good faith negotiations
regarding the inpact and inplenentation of the
proposed changes.

d. The parties agree to negotiate in good faith

as expeditiously as possible so that negotiabl e

enpl oyee i npact issues are resolved and the

Enpl oyer may i npl enent proposed changes in a

timely manner. |f agreenent cannot be reached
pronptly enough to avoid unreasonable delay in the

i npl ement ati on of changes (within seven (7)

cal endar days after the parties begin

negoti ations, provided three (3) or nore

bar gai ni ng sessi ons have occurred), the parties

wi || seek nutual agreenent regarding

i npl enentation of the Enployer’s | ast best offer.

| f agreenent cannot be reached and the Enpl oyer

impl ements its |last, best offer, the provisions of

2e bel ow may be invoked by the Union. |In any event the
Enpl oyer agrees to continue negotiations in good faith



and to proceed, if necessary, through nedi ation by the
Federal Medi ation and Conciliation Service and
resolution of any inpasses by the Federal Service

| npasses Panel. The Enpl oyer further agrees to
retroactively apply any procedures for inplenmentation
and/ or appropriate arrangenents for enployees adversely
affected which were not previously agreed to by the
parties, and are settled in Mediation or inposed upon

t hem by the Panel, unless such retroactive application
results in undue disruption of activity operations.

e. |If the Enployer (1) unilaterally inplements a |ast,
best offer prior to conclusion of the negotiations
process over the Union’s objection or (2) refuses to

i npl enent a final Panel order, the Union may chall enge
t he Enpl oyer’s action(s) in accordance w th procedures
established by 5 U S.C. 7118.



