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ARTI CLE XXXV
OFFI Cl AL Tl ME/ UNI ON REPRESENTATI ON

SECTION 1. The Enpl oyer recognizes the Oficers, a
reasonabl e nunber of Stewards/Representatives, duly el ected
or appointed, who shall neet with the designated
Representatives of the Enployer on a nutually agreeabl e
basis. Oficial time provided by the statute will not be
circunvented by any provision of this agreenent.

SECTION 2. The Union wi |l designate Stewards/
Representatives so that Bargaining Unit Enpl oyees

in the Bargaining Unit will have reasonabl e access to Union
Representation. The Union will provide the Gvilian
Personnel O fice, in witing, as changes occur, but not

| ess often than each six nonths, a conplete |ist of all
Union Oficers and Stewards/ Representatives together with

t he organi zational areas, |ocation where each
stewar d/ Representative works and a phone nunber where they
can be reached.

SECTION 3. An Oficer and/or Steward/ Representative wll
notify the grievant’ s/ enployee’ s supervisor, preferably by
t el ephone, in advance of entering a work area. |If the
Enpl oyer cannot rel ease the grievant/enployee at that tine
wi t hout unduly interrupting the work or jeopardizing the
operation of the work area and/or as the result of an
energency, the Enployer will advise the Steward/
Representative of an alternate tine when the grievant/

enpl oyee wil|l be avail abl e.

SECTION 4. Tine used by Stewards/Representatives during
duty hours in the performance of their official duties as
St ewar ds/ Representatives will be with the prior know edge
and perm ssion of the Steward’ s/ Representative’'s immedi ate
supervi sor and shall be limted to the extent necessary to
precl ude undue interference with assigned essential duties.
During such granted absence, the steward/representative
will confine their activities to the conduct of the

busi ness for which approval of absence was granted, return
directly to their work area upon conpletion of that

busi ness, and personally notify their appropriate
supervisor of their return to duty. In the event the
steward’ s/representative’ s official business cannot be
concluded within the approved tine of absence, they wll
contact their immedi ate supervisor and request additional
time and be governed accordingly. The Enployer will grant
a steward’'s request for an absence for representation

pur poses unl ess such absence woul d cause an undue
interruption of work or jeopardize the operation of the
work unit. |If a specific request is denied, the steward
and the Enployer wll seek nutual agreenent on an alternate
time for absence. The Union and the Enployer wll take
reasonabl e action to prevent m ssing any deadline inposed



by law, rule, regulation, or provision of this Agreenent.

SECTION 5. Reasonable official tine, during norma

busi ness hours of the Enployer, when requested, in
accordance with Section 4 above, shall be granted to Union
O ficers and Stewards/Representatives representing

enpl oyees for attendance at required hearings and
nmeeting(s) wth Managenent officials. Reasonable official
time shall also be allowed for such representatives to neet
wi th enpl oyees to discuss, prepare for, and present

gri evances, appeals, and conpl ai nts.

a. Reasonable tinme for the purpose |isted above and
contained in this article is established as two (2) 100%
official time positions and one (1) 50% official tinme
position for Union Oficers and a maxi num bank of five

t housand (5000) hours per cal endar year for

St ewar ds/ Representatives to performtheir representational
duties. One (1) of the 100% official time positions wll
be entitled to work a flexible schedule so as to make up
any official tinme utilized in representational activities
for bargaining unit(s) not covered by this contract
agreenment. The other 100% official tinme position is
entitled to a flexible schedule to make up any official
time utilized in representational activities for bargaining
unit(s) not covered by this contract agreenent on a case-
by-case basis when required and approved in advance by the
Union President. The two Union Oficials on 100% of fi ci al
time will have an established tour of duty which includes
wor ki ng a m ni nrum of eight (8) days, Mnday-Fridays, each
pay period. Their tours of duty will begin not earlier

t han 0500 hours and end not l|ater than 1900 hours each day.
Make up tinme nust be worked so as not to accrue any prem um
pay. On the first day of each pay period, the Union wll
provi de the agency a projected schedule for each enpl oyee
on 100% official tinme and the enpl oyee on 50% official tine
reflecting all hours worked during the previous pay period
and a schedul e of any known changes to the established tour
of duty for the current pay peri od.

b. The Union President will provide the Enployer in
witing the name, work |ocation, telephone nunbers and
normal tour of duty of the Union Oficers who will be
granted the two (2) 100% official tinme positions and the
one (1) 50%  official tinme position, and will keep the
Enpl oyer apprised of any changes to that designation. The
supervisor of the 50% o official tinme position in
consultation with the Union President will be responsible
for designating the tinme available for Union activities.
The Uni on and the Enpl oyer agree that the three (3)

O ficers and/or Stewards/ Representatives that occupy the
two (2) 100% official time positions and the one (1) 50%
official tinme position will not receive any preferenti al
and/ or special privileges or rights not granted by this
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agreenent and wil |

f ow the same reporting and | eave
procedur es cont ai ned

ol

in this agreenent.

C. Union Oficials on 50%official time cannot carry

over hours into subsequent weeks if unused nor will any
remai ni ng hours of the five thousand (5000) hours of block
time allocated for Stewards/ Representatives be carried
over from one cal endar year to the next. I n addition
there will be no borrowi ng of block tine from one cal endar
year to another cal endar year. Union stewards/
representatives will be limted to using no nore than
twenty-five (25% of their respective work-year on bank
(official) time unless approved by the agency excl udi ng
any tinme served under Section 5d of this agreenent.

d. In the event an el ected and/ or appointed individual
who occupies one of the two (2) full-tinme positions and/or
the one (1) half tinme position finds it necessary to be
absent fromduty at Fort Bragg for a period of time in
excess of thirty (30) days, the Union President or their
desi gnee may desi gnat e/ appoint a substitute to fill the
time of the vacated elected position. The Union wll be
required to pronptly notify the Enpl oyer of the absence in
order to gain the official time at the earliest possible
time but no later than fifteen (15) cal endar days prior to
t he commencenent of the substitution. This provision wll
not apply in situations involving unanticipated

i ncapaci tation of |ong duration.

e. Oficial tinme requested and used under the

provi sions of this Agreement by O ficers and

St ewar ds/ Represent atives shall be docunented on the Fort
Bragg O ficial Time Formregarding the use of official tinme
for representational purposes. The Union President may
designate a Union Oficial other than the Uni on President
as the Union's Certifying Oficial for use of bank official
time by any Stewards/Representatives. The Certifying
Oficer will counter sign the Stewards/ Representatives Fort
Bragg Oficial Time Formcertifying to the correctness of

t he amount of bank official time used and that the Steward/
Representative used the bank official tinme for appropriate
Uni on representational purposes.

f. The Union will keep records of all bank official

time and provide the Enployer a report of the total nunber
of bank official time hours used by the tenth (10")

cal endar day following the end of the pay period along with
a certified copy of all Stewards/ Representatives and
Oficers Fort Bragg Oficial Time Fornms. Notw thstanding
any provision of this agreenent, any Union Oficer,
Steward/ Representative, designated certifying official
and the Union President wll be accountable for the use of
Oficial time as an Agency supervisor is accountable for
use of government work tine.
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g. Oficial tinme granted under this Agreenment for the
following itens will not be counted against the 5000 bl ock
or the 50% O ficial Time position:

(1) Negotiations within the neaning of 5 U.S.C. 7131
(a); and,

(2) Tinme required for participation in

i nvesti gations/ proceedi ngs of the Federal Labor
Rel ati ons Authority within the neaning of 5 U S.C
7131(c);

(3) Any representational duties perfornmed under the
regul ations of the Merit Systens Protection Board and/ or
t he Equal Enpl oynment Qpportunity Comm ssion;

(4) Any | abor-managenent related training which is
approved by the Cvilian Personnel Ofice.

SECTION 6. Al tine other than provided in this Article
and agreenment will be spent perform ng regularly assigned
Government work unl ess the enployee is on an approved

absence such as annual | eave, sick |eave or |eave w thout

pay.



RECORD OF UNION STEWARD/REPRESENTATIVE BANK (OFFICIAL) TIME USAGE

Union Stewards/Representatives will complete this Form each Pay-Period that Bank Time is requested.

l. REQUEST Time and Date of Request

A. Name of Steward/Representative

B. Organization of Steward/Representative

C. Dates (Pay Period) on Which Time is to be Used: Start Date End Date

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime

D. Total Hours Requested

(Signature of Requesting Union Steward/Representative)

E.

Request is I:I (Approved) Request is I:I Disapproved as shown in remarks)

Request is (Modified as shown in remarks) Reason for Disapproval:

(continue reason for disapproval on back )

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
F.

(Total Hours Approved)

(Time and Date of Approval)

(Signature of Approving Agency Official)

G. Actual Use (To be Completed by the Union Steward/Representative Only if Different than C or E above)

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime

H. Total Hours Used

G.

(Time and Date) (Signature of Requesting Union Steward/Representative)
| certifying to the correctness of the amount of bank time used and that the
steward/representative used the bank time for proper representational purposes.

(Time and Date of Certification)

(Signature of Certifying Union Official)




RECORD OF UNION 100%/50% OFFICER/REPRESENTATIVE OFFICIAL TIME USAGE

Union Stewards/Representatives will complete this Form each Pay-Period that Bank Time is requested.

Il REQUEST Time and Date of Request

D. Name of Steward/Representative

E. Organization of Steward/Representative

F. Dates (Pay Period) on Which Time Proposed to be Used: Start Date End Date
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours

D. Total Hours Work

(Signature of Requesting Union Officer/Representative)
E. Dates on which time was actually used.

Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
F.

(Total Hours Approved) (Time and Date of Approval) (Signature of Approving Agency Official)
G. Dates (pay period) on which time is proposed to be used: Start Date End Date
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours

H. Total Hours Used

(Time and Date) (Signature of Union Officer/Representative)
| certifying to the correctness of the amount of bank time used and that the
steward/representative used the bank time for proper representational purposes.

G.

(Time and Date of Certification) (Signature of Certifying Union Official)
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SECTION 7. The enployer agrees to notify the Union of the
transfer on a permanent basis of any of its officers and
stewards/representatives fromone work shift and/or

wor ksite to anot her unl ess the personnel action was at the
request of the enployee involved.

SECTION 8. Representatives and officers [i.e. AFGE
National and District Oficers and Representatives] acting
in a capacity other than O ficers and

St ewar ds/ Represent ati ves of AFCGE Local 1770, wll be
aut horized to visit areas of the installation on
appropriate business other than matters personal to the
pai d representative or officers, subject to applicable
security regul ations provided that the President of AFGE
Local 1770 has given witten notice to the agency with a
detail ed schedule of the visit and has obtai ned Agency
perm ssion for the visit.

SECTION 9. It is agreed that no Union representative shal
be denied any right or privilege that may otherw se be
entitled to or be given | ow performance appraisals solely
because of their authorized activity as a Union
representative unless governed by law, rule, or regulation.



