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American Indian Heritage Month 2004

[image: image6.wmf]The national theme selected for American Indian Heritage Month 2004 is “Strengthening the Spirit of our Nation.”  The Fort Bragg Special Emphasis Program Committee is hosting the American Indian Heritage Month Observance on 23 November 2004 from 1130-1300, at the Fort Bragg Noncommissioned Officers’ Club.  The guest speaker is Dr. Stan Knick, Director/Curator of the Museum of the Native American Resource Center in Pembroke, North Carolina.  Also featured is Ms. Barbara Locklear, an American Indian Storyteller, Charlotte, North Carolina.  For more information contact Ms. Paulette Reese, EEO Specialist, 396-7040/5214 ext. 12 or Mr. Shaune Griffin, Project Officer, 396-6827 ext. 223.

Facts About American Indians Today

Source: Bureau of Indian Affairs, U.S. Department of the Interior
Who is an Indian?
No single federal or tribal criterion establishes a person's identity as an Indian. Tribal membership is determined by the enrollment criteria of the tribe from which Indian blood may be derived, and this varies with each tribe. Generally, if linkage to an identified tribal member is far removed, one would not qualify for membership.

To be eligible for Bureau of Indian Affairs (BIA) services, an Indian must (1) be a member of a tribe recognized by the federal government, (2) be of one-half or more Indian blood of tribes indigenous to the United States; or (3) must, for some purposes, be of one-fourth or more Indian ancestry. By legislative and administrative decision, the Aleuts, Eskimos and Indians of Alaska are eligible for BIA services. Most of the BIA's services and programs, however, are limited to Indians living on or near Indian reservations.

The Bureau of the Census counts anyone an Indian who declares himself or herself to be an Indian. In 1990 the Census figures showed there were 1,959,234 American Indians and Alaska Natives living in the United States (1,878,285 American Indians, 57,152 Eskimos, and 23,797 Aleuts). This is a 37.9 percent increase over the 1980 recorded total of 1,420,000. The increase is attributed to improved census taking and more self- identification during the 1990 count.

Why are Indians sometimes referred to as Native Americans? The term, “Native American,” came into usage in the 1960s to denote the groups served by the Bureau of Indian Affairs: American Indians and Alaska Natives (Indians, Eskimos and Aleuts of Alaska). Later the term also included Native Hawaiians and Pacific Islanders in some federal programs. It, therefore, came into disfavor among some Indian groups. The preferred term is American Indian. 

[image: image7.wmf]How does one trace Indian ancestry and become a member of a tribe?  The first step in tracing Indian ancestry is basic genealogical research if one does not already have specific family information and documents that identify tribal ties. Some information to obtain is: names of ancestors; dates of birth; marriages and death; places where they lived; brothers and sisters, if any; and, most importantly, tribal affiliations. Among family documents to check are bibles, wills, and other such papers. The next step is to determine whether one's ancestors are on an official tribal roll or census by contacting the tribe.

What is a federally recognized tribe?  There are more than 550 federally recognized tribes in the United States, including 223 village groups in Alaska. “Federally recognized” means these tribes and groups have a special, legal relationship with the U.S. government. This relationship is referred to as a government-to-government relationship.

A number of Indian tribes and groups in the U.S. do not have a federally recognized status, although some are state-recognized. This means they have no relations with the BIA or the programs it operates. A special program of the BIA, however, works with those groups seeking federal recognition status. Of the 150 petitions for federal recognition received by the BIA since 1978, 12 have received acknowledgment through the BIA process, two groups had their status clarified by the Department of the Interior through other means, and seven were restored or recognized by Congress.

JORGE RAMOS – ONE OF THE MOST INLUENTIAL LATINOS IN THE US!
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Jorge Ramos is considered one of the most influential Hispanics in the United States and has been called Hispanic TV's number one correspondent.  The Miami Herald said, "As household names go, Jorge Ramos is huge.  The anchor for Univision' evening news, is actually bigger than Peter Jennings, Dan Rather and Tom Brokaw - at least in Miami, Los Angeles, and Houston, where his newscast consistently beats out all the other networks for the top ratings."   Jorge has been the anchorman for Noticiero Univision since 1986.  He writes a weekly column for more than 40 newspapers in the United States and Latin America distributed by The New York Times Syndicate, provides a daily radio commentary to dozens of radio stations, collaborates with one of the largest Spanish-language websites in the world and is the author of six books, which have been bestsellers:  Behind the Mask (Detras de la Mascara), What I Saw (Lo Que Vi), The Other Face of America (La Otra Cara de America), Hunting the Lion (Cazando al Leon), his autobiography No Borders: A Journalist's Search for Home (Atravesando Fronteras), and his latest, The Latino Wave (La Onda Latina).

In 2002 he created a book club called "Despierta Leyendo" (Wake Up Reading) which is seen once a month at Univision's morning television program.  His three monthly recommendations (fiction, non-fiction and children's books) have consistently become bestsellers in the Spanish-language market.  It is the first - and so far, only - book club in the history of Hispanic television.  Ramos has been instrumental in creating awareness that Hispanics do read and that millions prefer to do it in Spanish.

Ramos is one of the most respected journalists among the 40 million Hispanics in the United States and in the 13 Latin American countries where his newscast is seen every night.  He graduated in Communications at the Ibero-American University in Mexico City and has a Master's degree in International Studies from the University of Miami.  He is a father of two, plays soccer every Saturday morning and is considered one of the most eloquent, credible, and powerful voices of Hispanic America."


disAbility Awareness Corner
Appointment Authorities for Hiring Individuals with Disabilities: 

Managers who are committed to tearing down the remaining barriers to equality that individuals with disabilities face, should consider OPM’s special appointment authorities for hiring, placement, and advancement of individuals with disabilities.
Federal employers are authorized to use these authorities when considering certain people with disabilities (those who have severe physical, cognitive, or psychiatric disabilities or who have a history of or who are regarded as having such disabilities). The authorities provide a unique opportunity for individuals with disabilities to demonstrate their ability to successfully perform the essential duties of a position with or without reasonable accommodation.   

Contact Rosa Garris-Turner, 396-7040, ext. 15 if you are interesting in considering the placement of an individual with a disability under any of the following appointments:
Schedule A, 5 C.F.R. 213.3102(t) for hiring people with mental retardation. This authority is used to appoint people with cognitive disabilities (mental retardation) who meet the eligibility requirements. Upon completion of 2 years of satisfactory performance the employee may be converted to an appointment in the competitive service. (5 C.F.R. 315.709) 

Schedule A, 5 C.F.R. 213.3102(u) for hiring people with severe physical disabilities. This authority is used to appoint people with severe physical disabilities who: (1) under a temporary appointment have demonstrated their ability to perform duties satisfactorily; or (2) have been certified by a counselor from a State vocational rehabilitation agency (SVRA) or the Department of Veterans Affairs Vocational Rehabilitation Office as likely to succeed in performance of duties. Upon completion of two years of satisfactory service under this authority, the employee may be converted to an appointment in the competitive service. (5 C.F.R. 315.709) 

Schedule A, 5 C.F.R. 213.3102(gg) for hiring people with psychiatric disabilities. This authority is used to appoint people with psychiatric disabilities who have demonstrated their ability to perform satisfactorily under a temporary appointment [such as one authorized in 213.3102(i)(3)] or who are certified as likely to be able to perform the essential functions of the job, with or without reasonable accommodation, by a State vocational rehabilitation counselor, a U.S. Department of Veterans Affairs Veterans Benefits Administration or Veterans Health Administration psychologist, vocational rehabilitation counselor, or psychiatrist.  Upon completion of 2 years of satisfactory service under this authority, the employee may be converted to an appointment in the competitive service. (5 C.F.R. 315.709) 

In addition, Federal employers can use the following hiring authorities to provide assistance to employees with disabilities.


Schedule A, 5 C.F.R. 213.3102(ll) for hiring readers, interpreters, and other personal assistants. This authority permits appointments of readers, interpreters, and personal assistants for employees with disabilities when filled on a full-time, part-time, or intermittent basis. Employees hired under this provision may be converted to competitive service when both of the following conditions are met: (1) the person has completed at least one year of satisfactory service in such a position and (2) employment as a reader, interpreter or personal assistant is no longer necessary for reasons beyond management’s control, e.g., resignation or reassignment of the person being assisted. (5 C.F.R. 315.711).   Visit OPM.gov for more information. 

FORT BRAGG SPECIAL EMPHASIS PROGRAM COMMITTEE CALENDAR OF EVENTS
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October 20, 2004:  Disability Awareness Month Workshop:

 0900-1200, Fort Bragg Officers’ Club,

Guest Speaker:  Mr. Mark Rew, a representative of the DOD Computer/Electronic Accommodations Program (CAP) 

November 23, 2004:  American Indian Heritage Observance/Luncheon 

1130 – 1300, Fort Bragg NCO Club, 

Theme:  “Strengthening the Spirit of our Nation",

Guest Speaker:  Dr. Stan Knick, Director/Curator of The Museum of the Native American Resource Center in Pembroke, North Carolina
October 29, 2004
Resumix System Training 
0900-1100, Leader Development Center 

Building 2-2020, Woodruff Street 
Sign-up through your training coordinator/NCO 

December 21, 2004
Resumix System Training 

0900-1100, Leader Development Center 

Building 2-2020, Woodruff Street 

Sign-up through your training coordinator/NCO 
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Ninety-four (94) discrimination complaints were processed during FY 04.  Allegations that did not have a basis of race, color, sex, religion, national origin, age, disability, and or reprisal are listed as not EEO matters and were addressed through other channels.
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[image: image4.emf]FY04 Formal Complaints
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Twenty-three (23) discrimination complaints were processed during FY 04.  Three (3) complaints were settled using a Negotiated Settlement Agreement (Legally binding document).  Of the twenty (20) remaining, eleven (11) are currently under investigation and nine (9) have been closed.  Of the nine (9) formal complaints which were closed, eight (8) were dismissed as outlined in Army Regulation 690-600, paragraph 4-4, and one (1) investigative process was completed.  The allegation of discrimination was not substantiated in this complaint.

	Race
	Sex
	Color
	Religion
	National Origin
	Disability
	Age
	Reprisal
	
	Non-select
	Disciplinary Action
	Termination
	Reprisal
	Working Conditions
	Performance Appraisal
	Work Assignment
	Duty Hours
	Harassment
	Medical Accommodation
	Training
	Other

	19
	7
	4
	0
	0
	10
	7
	13
	
	10
	6
	8
	2
	1
	1
	2
	1
	4
	3
	2
	6


FY04 Complaint Types
Allegations of discrimination were raised involving the following categories.

                 BASIS                                                                            ISSUES



Personal opinions in articles published in this Information Line are not necessarily those of the Equal Employment Opportunity office or the Army.  Articles are published to reflect the opinions and varied differences that exist within our society and the federal work force.
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PATRICIA L. CRAIN


Director, Equal Employment Opportunity 
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