LESSON PLAN 5-2

Enforcement of Equal Opportunity Policies

TASK: Define enforcement of equal opportunity (EO) policies.

CONDITIONS: In a classroom environment.

STANDARDS: Identify violations of EO policies and take corrective actions based upon Army command policy and leadership principles.

TARGET AUDIENCE: Leaders at squad level and above.

RECOMMENDED INSTRUCTION TIME: 15 minutes including the practical exercise (PE).

INSTRUCTOR REQUIREMENTS: One instructor per class of no more than 20 to 25 students.

EQUIPMENT NEEDED FOR THE INSTRUCTION: Overhead projector, overhead transparencies (OTs), chalkboard and chalk or butcher paper and magic markers, PE 7-1 handout.

TOPICS COVERED: EO policy, EO violations, and a leader's EO enforcement responsibilities.

PRINCIPLES OF THE EQUAL OPPORTUNITY PROGRAM

As a leader, among your duties and responsibilities is enforcing the Army's and your organization's EO policies.  For your review, here are the policy's main points:
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The EO program provides equal treatment for all soldiers and their family members. The program applies both on and off post and includes both living and working environments. It also provides an environment free of sexual harassment.

EQUAL OPPORTUNITY VIOLATIONS

Two of the major EO violations are discrimination and sexual harassment.
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DISCRIMINATION

Behavior based on prejudice is always abusive, and it is a major EO violation. This is discrimination in the worst sense of the term. It deprives people of their rights because of race, color, gender, religion, or national origin.

SEXUAL HARASSMENT

The Army defines sexual harassment as a form of sex discrimination. It involves unwelcome sexual advances, requests for sexual favors, and other types of sex-based verbal, nonverbal, or physical contact.

EO ENFORCEMENT RESPONSIBILITIES FOR LEADERS

You must take your duties and responsibilities seriously in every unit program. A leader who is active in supporting and enforcing the Army's and unit's EO policies will help to create and sustain an EO climate which improves overall readiness.

INSTRUCTOR NOTE:

Ask the following question: 

“What are your responsibilities for enforcing violations of EO policies?”
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