FORSCOM Form 1059-R Instructions

1.  General.  The FORSCOM Form 1059-R contains personnel information about a unit in a number of categories, broken down by rank, gender, and racial/ethnic designation.

a.  Rank is the current rank held by the soldier.  Promotable status will be considered only if the soldier is frocked to the higher grade. 


b.  Gender is self-explanatory

c.  Racial and ethnic designation categories (REDCAT) used in the QNSR are those specified in DA Pam 600-26, Department of the Army Affirmative Action Plan, and are the standard DoD categories.  The categories are as follows:

White, not of Hispanic origin (WHITE)

Black, not of Hispanic origin (BLACK)

Hispanic (HISPANIC)

American Indian/Native Alaskan (AI/NA)

Asian-Pacific/Pacific Islander (AP/PI)

Race/ethnic group not included above or not known (OTHER)


d.  Unit reporting and reporting period is self-explanatory.  Once this information is entered on the first page, it will automatically be carried forward to the remaining pages.  The effective date for all information should be the last working day of the reporting quarter.

2.  Page 1: Population.  This information is straightforward.  Enter the numbers for each rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, and the overall totals will be automatically computed.  This information for the Annual report will be the same as for the 4th Quarter report.  

3.  Page 2: Command positions.  Enter the data as of the effective date.  There can be only one person holding a position at a time, even during an overlap period.  The change of command/change of responsibility date determines which person is in the position.  If the person holding the position is a lower rank than called for, they should still be counted in the position (i.e., major as brigade XO).  If there is no MTOE position, i.e., company XO, DO NOT count the officer doing the job as an additional duty.  The key positions for S-3/SPO in the DISCOM battalions are the SPO positions (the major’s position).  DO NOT count the Battalion S-3 (captain’s position).  Once again, the position totals by gender and REDCAT totals by gender will be automatically computed for each position.  Compare the numbers as a quick check.  Unless there is a vacant position, the total numbers for each position for companies, battalions, and brigades should be the same.  This information for the Annual report will also be the same as for the 4th Quarter report.   

4.  Pages 3,4,5: Awards (AAM/ARCOM/MSM).  This information is also straightforward.  Enter the numbers for each award approved, disapproved, and downgraded during the reporting quarter for each rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, and the overall totals for each category will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.     

5.  Page 6: Retention.  Enter the number of soldiers eligible for reenlistment in each category during the reporting quarter by rank, gender, and REDCAT.  Enter the number of soldiers actually reenlisted in each category by rank, gender, and REDCAT.  First term soldiers are on their initial term of active Federal service enlistment.  Mid-term soldiers are on their second or subsequent enlistment that will have less than 10 years of active Federal service at ETS.  Careerist soldiers are on their second or subsequent enlistment that will have more than 10 years of active Federal service at ETS.  The rank totals by gender, the REDCAT totals by gender, and the total numbers of eligible and reenlisted for each category will be automatically computed.  The overall total eligible and reenlisted, as well as the overall percent reenlisted will also be automatically computed.  Compare the numbers as a quick check.  The total number reenlisted in each category cannot be greater than the number eligible for reenlistment.  The numbers actually reenlisted in each category for the Annual report will be the sum of the numbers reenlisted for the four Quarterly reports.          

6.  Page 7: Retention (cont).  Enter the number of waivers for reenlistment granted/approved during the reporting quarter, by rank, gender, and REDCAT.  The rank totals by gender and the REDCAT totals by gender will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.  In the second part, enter the number of bars to reenlistment actually imposed during the reporting quarter, by rank, gender, and REDCAT.  This MAY NOT be the same as the number of bars that are currently in effect.  The rank totals by gender and the REDCAT totals by gender will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports, i.e., the total number of bars to reenlistment imposed during the year. 

7.  Page 8: Promotions.  Enter the number of soldiers (PVT/PV2/PFC) eligible for promotion/advancement during the reporting quarter by gender and REDCAT.  Enter the number of soldiers actually promoted/advanced to PV2/PFC/SPC during the reporting quarter, with waiver and without waiver, by gender and REDCAT.  The category totals by gender and the total number of promotions will be automatically computed.  Compare the numbers as a quick check.  The total number promoted (with and without waiver) cannot be greater than the number eligible for promotion.  The numbers actually promoted (with and without waiver) for the Annual report will be the sum of the numbers promoted for the four Quarterly reports.          

8.  Page 8: Discharges.  Enter the number of soldiers actually discharged during the reporting quarter under the appropriate chapter (13 or 14), by rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, the overall totals for each chapter, and the total number of discharges will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.         

9.  Page 9: Discipline.  Enter the number of Article 15’s imposed (completed) during the reporting quarter, by type (summarized, company grade, and field grade), by rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, and the overall totals for each type of Article 15 will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.  Enter the number of Summary Courts Martial conducted during the reporting quarter by rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, the overall totals will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.                   

10. Page 10,11: Discipline (cont).  Enter the number of crimes committed during the reporting quarter, by type (property, violence, or drug related), by rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, and the overall totals for each type of offense will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.  Enter the number of soldiers placed into confinement (military post-trial only) during the reporting quarter by rank, gender, and REDCAT.  The rank totals by gender, the REDCAT totals by gender, the overall totals will be automatically computed.  This information for the Annual report will be the sum of the information for the four Quarterly reports.                   

11. Page 12: Authentication.  In the remarks section, enter any significant information that may have a bearing on the interpretation of the statistics on pages 1-11.  Enter the EOA’s name and rank in the ‘prepared by’ block and the Commander’s name and rank in the appropriate block.  After approval, the Commander should sign and date in the appropriate blocks.  

12. Save the data to a floppy disk.  Make one copy of the signed (paper) report and turn it and the floppy disk in to the next higher headquarters.   
   

Revised:  15 June 2000

