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Information Paper

SUBJECT:  Deployment Pay Entitlements

1.  Purpose.  To provide information about entitlements that may be authorized in the event of a deployment.  Entitlements for deployments are dependent upon the country soldiers are deployed to.  This information paper assumes a temporary change of station (TCS) duty status.

2.  Facts.  The pay entitlements listed below are authorized for soldiers who deploy.  The Battalion S-1s must submit a DA Form 4187 with a copy of the deployment manifest to the servicing finance office.  All authorized pay entitlements will be paid upon deployment and indicated on the soldier’s LES.

    a.  Hostile Fire Pay/Imminent Danger Pay (HFP/IDP).  Soldiers will be paid $225 per month, provided they perform duties for any part of one day in a HFP/IDP designated area. 

    b.  Combat Zone Tax Exclusion (CZTE).  All enlisted soldiers and warrant officers are exempt from federal income tax on Basic Pay, Jump Pay, Hardship Duty Pay, and Hostile Fire Pay.  Commissioned officers are exempt from federal income tax on amounts up to the basic pay of the senior most enlisted, plus the amount of HFP for any qualifying month.

    c.  Hardship Duty Pay – Location (HDP-L).  HDP-L is paid to officers and enlisted soldiers during assignment at designated hardship duty locations.  The rate of payment depends on the location.  HDP-L is paid in monthly increments of $50, $100, or $150.  Soldiers on temporary duty must be on duty in an area for 30 consecutive days and on the 31st day are entitled retroactive to the first day the soldier reported for duty in the location.

    d.  Family Separation Allowance (FSA).  To qualify for FSA the soldier must be separated for more than 30 days.  FSA is paid at $250 a month.  A completed DD Form 1561, Statement to Substantiate Payment of Family Separation Allowance, signed by the company commander must be submitted to the servicing finance office for payment of FSA.

    e.  Basic Allowance For Subsistence (BAS).  Soldiers currently receiving full BAS will retain their BAS entitlement.  Soldiers currently receiving partial BAS (meal card holders) will be entitled to full BAS upon deployment.

3.  Any questions pertaining to this policy should be directed to the 18th Soldier Support Group, Quality Assurance Division, at 6-9869.
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