126th FINANCE BATTALION NEWSLETTER

September 2003


W2/MyPay – hardcopy vs. electronic copy of W2s

Soldiers need to be made aware that as of 15 September 2003, if a soldier has a MyPay account they will not receive a hardcopy W2.  Soldiers with MyPay accounts that still desire a hardcopy form will need to access their account and “turn on” hardcopy W2.  The default setting is for an electronic copy only.  We have addressed this issue and will keep units informed of changes.  Personnel can visit the MyPay web site at https://mypay.dfas.mil.

Mandatory Split Disbursement on TDY Vouchers 1351-2

Soldiers that are claiming TDY vouchers must follow the guidelines listed below for Block 1 on DD1351-2:

Soldier did not use a travel card – Check EFT Block only.


Soldier used a travel card – The traveler must check the split disbursement block and enter an amount to reflect charges on the travel card.  The traveler may enter a specific dollar amount or “all” if the choice is for all entitlements to be sent to the travel card company.

Mandatory Split Disbursement is only used when a Government Travel Card has been used.  As of 1 September 2003, it is required to have a Reviewer’s Signature and Date on DD1351-2.  It is the reviewer’s responsibility to ensure that Block 1 has been filled in correctly.  Any Vouchers sent to DFAS without a reviewer’s signature or Block 1 filled in correctly will be returned for correction and resubmission.
New DD Form 2558, SEP 2002

Soldiers must use the SEP 2002 version of DD Form 2558 to start, stop, or change an allotment.  Unit PACs will ensure that all blocks are completed correctly, and verify the correct information is in block 18 (checking or savings block must be checked).  If a soldier’s dependent is submitting a DD Form 2558 with a POA, then that POA must be a “Special POA”, and submitted with the form.

Service Member and Family Service Member Group Life Insurance Rates (SGLI and FSGLI)

Effective 1 July 2003 SGLI and FSGLI rates were reduced for both active and reserve component soldiers who have full-time SGLI coverage.  Active component soldiers should already be receiving the new rates, while Reserve component soldiers will see the change (and any refunds necessary) during the August processing month.  See page 3 for new rates.
EPin Feature for Army MyPay Users

Army personnel can now obtain their MyPay personnel identification numbers (PINs) by using a new online feature called ePin.  EPin is available to active, reserve, guard, civilians and military retirees with Army Knowledge Online (AKO) accounts.  EPin greatly simplifies the process of gaining access to MyPay.  Personnel can visit the MyPay Web site at:  https://myPay.dfas.mil and click on the “New PIN” button.  The system will verify the identity of the user through their Social Security Number.  The user can then elect delivery of the PIN by email or regular mail.  Email delivery takes place within 48 hours.

Thrift Savings Plan Open Season:  Next Open Season will be 15 October through 31 December 2003.

Visit the 126th Finance Homepage http://www.bragg.army.mil/18ssg/126fb
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	Amount of   
	Monthly Premium
	
	
	

	
	
	
	Insurance 
	(All Ages)
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	$250,000
	$16.25
	
	
	

	
	
	
	240,000
	15.60
	
	
	

	
	
	
	230,000
	14.95
	
	
	

	
	
	
	220,000
	14.30
	
	
	

	
	
	
	210,000
	13.65
	
	
	

	
	
	
	200,000
	13.00
	
	
	

	
	
	
	190,000
	12.35
	
	
	

	
	
	
	180,000
	11.70
	
	
	

	
	
	
	170,000
	11.05
	
	
	

	
	
	
	160,000
	10.40
	
	
	

	
	
	
	150,000
	9.75
	
	
	

	
	
	
	140,000
	9.10
	
	
	

	
	
	
	130,000
	8.45
	
	
	

	
	
	
	120,000
	7.80
	
	
	

	
	
	
	110,000
	7.15
	
	
	

	
	
	
	100,000
	6.50
	
	
	

	
	
	
	90,000
	5.85
	
	
	

	
	
	
	80,000
	5.20
	
	
	

	
	
	
	70,000
	4.55
	
	
	

	
	
	
	60,000
	3.90
	
	
	

	
	
	
	50,000
	3.25
	
	
	

	
	
	
	40,000
	2.60
	
	
	

	
	
	
	30,000
	1.95
	
	
	

	
	
	
	20,000
	1.30
	
	
	

	
	
	
	10,000
	0.65
	
	
	

	
	
	
	
	
	
	
	

	NEW FSGLI RATES

	
	
	
	
	
	
	
	

	Insurance
	UNDER-34
	Age 35-39
	Age 40-44
	Age 45-49
	Age 50-54
	Age 55-59
	Age 60 & Over

	$100,000 
	$6.00
	$7.50
	$10.00
	$19.00
	$28.00
	$42.00
	$54.00

	90,000
	5.40
	6.75
	9.00
	17.10
	25.20
	37.80
	48.60

	80,000
	4.80
	6.00
	8.00
	15.20
	22.40
	33.60
	43.20

	70,000
	4.20
	5.25
	7.00
	13.30
	19.60
	29.40
	37.80

	60,000
	3.60
	4.50
	6.00
	11.40
	16.80
	25.20
	32.40

	50,000
	3.00
	3.75
	5.00
	9.50
	14.00
	21.00
	27.00

	40,000
	2.40
	3.00
	4.00
	7.60
	11.20
	16.80
	21.60

	30,000
	1.80
	2.25
	3.00
	5.70
	8.40
	12.60
	16.20

	20,000
	1.20
	1.50
	2.00
	3.80
	5.60
	8.40
	10.80

	10,000
	0.60
	0.75
	1.00
	1.90
	2.80
	4.20
	5.40
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