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126th FINANCE BATTALION NEWSLETTER

July 2004

TSP Season

Season ended 30 June 2004.
Savings Deposit Program (SDP) Information

DFAS-Cleveland is unable to provide a link to MyPay for the SDP at this time.  As SDP is a stand-alone system and is not a part of the Master Military Pay Account.  In the event that soldiers have any questions concerning their accounts, they can send an E-Mail to the SDP mailbox at CCL-SDP@dfas.mil for a response from the DFAS-Cleveland SDP office on the status of their account.

Assignment Incentive Pay (AIP) for Korea
HQDA has issued a message authorizing a one time offer for soldiers with greater than 30 days remaining on their tour to extend their current tour length by 12 months for and entitlement of $300 a month.  Soldiers with six months remaining may extend for another 24 months beyond their current tour for $400 a month until completion of that extension.  Entitlement would be prorated beginning with their signature date through the completion of the extended tour.  Finance will receive the DA Form 4187 for entitlement.  This entitlement is a one-year pilot program that will terminate one year from the effective date of March 10, 2004.  The individual soldier’s effective date will be the date the soldier signs the contract in country and will terminate when the soldier departs after serving their required extension. 

 Inclusion of BAS in the Computation of Disposable Earnings

Effect May 2004, Basic Allowance for Subsistence (BAS) can now be used in the computation of disposable pay for allotment purposes and also includes BAS as an allowance that may be allotted.  This is based on Interim Change 19-04 and the change will be incorporated in the DoDFMR, Volume 7A, subparagraphs 410501.C and 430404.A.3.

2004 Military Pay Tables

The Official 2004 Military Pay Tables have been loaded to the DFAS.MIL Web page.  They can be viewed at:  http://www.dfas.mil/money/milpay/pay/
BAS and Field Training Exercises (FTX)

There may be some misunderstandings with the collections of meals for soldiers receiving full BAS.  DODFMR 7A, chapter 25, paragraph 250501 states “Any member receiving full BAS must pay for all meals and rations that he or she receives from, or on behalf of, the government.”  This applies to all soldiers “On field duty or temporary field assignment.”  Paragraph 250501E states “Members being subsisted on behalf of the government, where no other means of collection exists, should have collection for meals made through their pay account at the appropriate rate.”  Interim day meals are collected at $7.10 a day (first and last day at $1.77).  

Units need to submit to finance a roster of all soldiers drawing full BAS (including officers) stating that dates of the FTX.

Privatized Housing Allotments

Soldiers who have signed for privatized housing have an allotment for the amount of their BAH started to pay the cost of the housing.  These allotments are started and stopped by the housing contractors.  This is just a reminder to the Battalion S-1 not to accept any allotment stops for MAC. 

Tax Exclusion for Leave Earned in a CZTE Area
A recurring issue that keeps resurfacing regarding officers receiving tax exclusions for leave taken that were earned in a Combat Zone Tax Exclusion (CZTE) area.  Leave earned in a CZTE area is tax exempt for all enlisted and most company grade officers, however, the problem arises when dealing with field grade officers.

CZTE for officers is limited to the Sergeant Major of the Army (SMA) pay + HFP or for 2003 this was $5,882.70 total per month. The CZTE exclusion for officers is based on monthly entitlements, not the SMA pay for a year so therefore officers are not entitled to $70,592.40 tax exclusion unless they were in a CZTE area for the entire 12 months of the year.

 Examples:  An O-6 over 14 made $5,994.60 per month last year, which obviously puts him over the cap. The 2.5 days leave earned during that CZTE month is an additional entitlement for that month which would be over that cap and therefore any pay associated with those 2.5 days is taxable.  An O-5 over 14 made $5,635.50 a month last year. Any leave earned in a CZTE area is equivalent to $187.85 per day ($5,635.50 divided by 30 days). Therefore, $5,882.70 - $5,635.50 = $247.20 (Remaining amount up to tax exclusion cap) divided by $187.85 = 1.32 days of leave for that month are tax exempt. The other 1.18 days are over the tax exclusion cap. 
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.
 REMINDERS
Mid Month July NPA’s will be ready for pick up on 13 July 2004, 0900-1100 and from 1300-1500 in

 bldg 2-1120.

End of Month July LES’s will be picked up on 30 July 2004 at bldg 2-1120 in the basement.  A-I at 0900 and 

J-Z at 1300. Everyone must be seated at 1300. All PAC’s must have its AAA162 or unit Alpha Roster. All PACS must do an accurate scrub of LES’s and PACIDN’s.

EOM Cutoff is 22 July 2204.  

S Tax Exclusion for Leave Earned in a CZTE Area

Visit the 126th Finance Battalion Homepage http://www.bragg.army.mil/18ssg/126fb
� EMBED Word.Picture.8  ���









[image: image3.png]


_1142405943.doc
[image: image1.png]






