TECHNICAL EXHIBIT 8

WAGE DETERMINATION
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REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR        

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION   

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION         

                                       |         WASHINGTON D.C.  20210         

                                       |

                                       |

                                       |

                                       | Wage Determination No.: 1995-0626

William W.Gross          Division of   |           Revision No.: 11

Director            Wage Determinations|  Date Of Last Revision: 09/02/2004

_______________________________________|_______________________________________

State: Florida 

Area: Florida County of Monroe

_______________________________________________________________________________

Employed on Department of Army contract 

for food and lodging services.

________________________________________________________________________________

Collective Bargaining Agreement between IAP Worldwide Services and District No. 1, 

ITPEU, AFL-CIO, effective March 16, 2002 through March 15, 2005 and amended on March 

1, 2004.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, 

employees employed by the contractor(s) in performing services covered by the 

Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits set 

forth in the current collective bargaining agreement and modified extension 

agreement(s).

[image: image2.png]INDUSTRIAL, TECHNICAL & PROFESSIONAL EMPLOYEES UNION (ITPE)
Affilated with OPEIU-AFL-CIO as Local 4873
% ITPEU (AFL-CIO)

? 2222 Bull Street - Suite 200 - Savannah, BA 31401
gi2-232-6181 - Facsimilie: 912-232-5982

DATE:_February 5, 2004 BRANCH OFFICE: SAVANNAH, GA

TELEPHONE: 912-232-6181

1. CONTRACTOR:__IAP WORLDWIDE SERVICES

2. CONTRACT SITE: KEY WEST U.S. ARMY UNDERWATER TRAINING SCHOOL

3. STATE: FLORDIA COUNTY: CITY: KEY WEST

4. TYPE OF SERVICE: FOOD SERVICE

5. EFFECTIVE DATE OF CBA: 03-16-02 - 03-15-05

6. DATE FORWARDED TO CONTRACTING OFFICER: February 5, 2004

7. DATE SENT TO WASHINGTON OFFICE: February 5. 2004

8. CURRENT WAGE DETERMINATION NO: 95-0626 REV #2 10/21/97

9. STANDARD FORM 98 NUMBER:

10. GOVERNMENT CONTRACT PERIOD: MARCH 01, 2004

1

. EFFECTIVE DATE OF BENEFITS: MARCH 01, 2004

12. REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPROPRIATE WAGE DETERMINATION AND
STANDARD FORM 98, TO “ITPEU, AFL-CIO” IN WASHINGTON, D.C.

13. ADDITIONAL COMMENTS:

JOHN CONLEY, President
ELWOOD HAMPTON, Vice President T. (RUTHIE) JONES, Vice President

Gy

JOHN BRENTON, IIL, Secretary/Treasurer
MARY WILLIAMS, Vice President
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WHEREAS, AP WORLDWIDE SERVICES, (hereinafter, the "C
INDUSTRIAL _TECHNICAL AND PROFESSIONAL EMPLOYEES UN
(hereinafter, the "Union") have entered into a National Agreement effec
2002, and

WHEREAS, the Union has been duly designated by the C
supervisory employees at KEY WEST, FL. U.S. ARMY SPEC
UNDERWATER TRAINING SCHOOL as their collective bargaining repres

WHEREAS, the aforementioned National Agreement provides fo
and the Union to negotiate wages and fringe benefits for each facility ¢
and to enter into an Addendum setting forth those economic terms.

NOW, THEREFORE, it is hereby agreed as follows:

WAGES
EFFECTIVI
CURRENT MARCH 1
Cook Ii $13.01 $13.31
Cook | $10.87 $11.17
Food Sanitation Leader $ 9.90 $10.20
Food Sanitation Specialist $ 927 $ 9.57

Key West, FL. U.S. Amy Underwater Training School
IAP WORLDWIDE SERVICES
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CURRENT:

The Company shall contribute to the ITPE Health and Welfare Plan the
sum of Ty dollars and fifteen cel 2.15) per hour for all straight time hours
worked plus all hours of paid vacation, holidays and sick leave, for each and every
employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and
conditions of the Declaration of Trust establishing the ITPE Health and Welfare Plan and
any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such Plan.

EFFECTIVE MARCH 1, 2004:

The Company shall contribute to the ITPE Health and Welfare Plan the sum of
Two dollars and thirty-six cents ($ 2.36) per hour for all straight time hours of paid

vacation, holidays and sick leave, for each and every employee covered by this
Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and
conditions of the Declaration of Trust establishing the ITPE Health and Welfare Plan and
any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such Plan.

VACATION
CURRENT AND EFFECTIVE MARCH 1, 2004:

After one (1) year of service, two (2) weeks vacation.
After five (5) years of service, three (3) weeks vacation.
After fifteen (15) years of service, four (4) weeks vacation.
After twenty (20) years of service, five (5) weeks vacation.

Length of service includes the whole span of continuous service with the present
(successor) contractor, wherever employed, and with predecessor contractors in the
performance of similar work at tha same Federal facility.

Key West, FL. U.S. Army Underwater Training School
IAP WORLDWIDE SERVICES
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CURRENT AND EFFECTIVE MARCH 01, 2004:

New Year's Day Washington's Birthday

Memorial Day Independence Day

Labor Day Veteran's Day

Thanksgiving Day Christmas Day

Columbus Day Martin Luther King, Jr. Birthday
PENSION

CURRENT AND EFFECTIVE MARCH 1, 2004:

The Company shall contribute to the ITPE Pension Plan the sum of Fifty five
cents ($ .55) per hour for all straight time hours worked plus all hours of paid vacation,
holidays and sick leave, for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and
conditions covered by this Agreement and Declaration of Trust establishing the ITPE
Pension Plan and any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions
taken by the Board of Trustees of such Plan.

Key West, FL. U.S. Amy Underwater Training School
1AP WORLDWIDE SERVICES
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CURRENT AND EFFECTIVE MARCH 1, 2004:

The contractor shall furnish all employees an adequate number of uniforms,
minimum of three (3), without cost to the employee. When such uniforms are made of
"wash and wear" material and may be routinely washed and dried with other personal
garments and do not require any special treatment (such as dry cleaning or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms of
the Government contract, by the contractor, by law, or by the nature of the work) there
shall be no requirement that employees be reimbursed for uniform maintenance costs.
However, in instances where "wash and wear" uniforms are not furnished, all employees
hall be entitled to an allowance of twelve cents ($.12) per hour worked (not to exceed
forty (40) hours per week) for such laundering and maintaining company furnished
uniforms. Worn out, faded uniforms not deemed appropriate to meet required standards
shall be exchanged or replaced as necessary without cost to the employee.

SICK LEAVE
CURRENT AND EFFECTIVE MARCH 1, 2004:

Employees having worked continuously for at least six (6) months for a contractor/
successor contractor, shall be entitied to one (1) day of paid sick leave per each four (4)
months worked not to exceed three (3) days per year. In order to qualify for paid sick
leave, an employee must have accrued at least one (1) day of sick leave.

Sick leave benefits shall not be accumulative from year to year. All unused sick
leave shall be paid to all employees of the Company at the end of each Government
contract year, or when an employee leaves employment of the Company.

Employees returning from an approved sick leave may be required to furnish the
Company with a signed licensed physician's statement attesting the employee's physical
condition and duty status.

It shall be required of an employee taking sick leave that they each notify the -
Company at least two (2) hours prior to their regularly scheduled work period, advising of
the necessity for them to take sick leave in order that the Company may obtain a
temporary replacement.

It is understood and recognized by the Company and the Union that it may not
always be possible for an employee becoming ill or injured to comply fully with this section
of the Agreement. The parties also agree hereto that the Company will always grant
consideration in each instance, based upon the merits of each individual case.

Key West, FL. U.S. Army Underwater Training School
IAP WORLDWIDE SERVICES



[image: image7.png]IN WITNESS WHEREOF, the parties hereto have executed this Agreement this
30 _ Dayof __January ,2004.

FOR THE UNION: FOR THE COMPANY:

INDUSTRIAL TECHNICAL AND PROFESSIONAL  IAP WORLDWIDE SERVICES
EMPLOYEES UNION, AFL-CIO

- /ﬁar/ z24of

. ROY VARNER
ITPE Representative Chief Operation Officer




[image: image8.png]NATIONAL AGREEMENT

BETWEEN

INDUSTRIAL TECHNICAL AND PROFESSIONAL

EMPLOYEES UNION, AFL-CIO

IAP WORLWIDE SERVICES

DURATION DATES:March 16, 2002
March 15, 2005
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THIS AGREEMENT is entered into by and between IAP WORLDWIDE
SERVICES, hereinafter referred to as the "Company", and the
INDUSTRIAL TECHNI( PROFESSIONAL S UNION, AFL-CIO,
erelnalter referred to as the "Union" as representative o
non-supervisory employees, in the mutual interest of the employees
and the Company to promote and further the efficiency and economy
of operations, to provide orderly collective bargaining relations,
a method for the prompt and equitable disposition of grievances,
and a method for the establishment of fair wages, hours and
working conditions for the employees covered hereunder. In making
this Agreement, it is recognized to be the duty of the parties to
cooperate fully with each other, both individually and
collectively, for the advancement of the purposes of this
Agreement.

This Agreement supersedes any and all prior Agreements
between the Company and the Union.
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Section A.

The Company hereby recognizes the Union as the sole
bargaining agent for all its non-supervisory employees, excluding
all managerial employees and supervisors, as defined in Section 2
of the National Labor Relations Act, as amended.

Section B.

Whenever the words "employee" or "employees" are used in this
Agreement, they designate only such employees as are covered by
this Agreement. Whenever in this Agreement employees or jobs are
referred to in the male gender, it will be recognized as referring
to both male and female employees.

It is understood by this section that the parties hereto
shall not use any leasing or subcontracting device to evade the
terms of this Agreement. The Company shall give a copy of this

Agreement to the Contracting Officer at every where this Agreement
is applicable.

ARTICLE IT UNION SECURITY AND MEMBERSHIP

Section A.

It shall be a condition of employment that all employees of
the Company covered by this Agreement who are members of the Union
in good standing on the effective date of this Agreement, shall on
or after the thirtieth (30th) day following the effective date of
this Agreement or the execution date, whichever comes later,
become and remain members in good standing of the Union. It shall
be a condition of employment that all employees of the Company
covered by this Agreement and hired on or after the thirtieth
(30th) day following the beginning of such employment become and
remain in good standing of the Union.

SECTION B.

Union Shop Provision to Take Effect if Prohibition Law
Invalidated.

The provisions of Article II, Section A, shall be deemed to
be of no force and effect in any state whose law governs this
contract to the extent of which the making or enforcement of such
provisions is contrary to statutes, constitutional amendment or
the law of such state; provided, however, that whenever, any such
court of last resort having jurisdiction of such questions finds
the state law to be invalid or inapplicable, the provision of
Section A above shall immediately thereupon be deemed to cover
this bargaining unit or employees directly affected by such
declaration of invalidity.



[image: image12.png]SECTION C.

If the provisions of Article II, Section A shall be deemed to
be of no force and effect, the following shall govern: Employees
who are members of the Union on the date of execution of this
Agreement, and employees who join the Union subsequent to the
execution hereof, shall maintain their membership in the Union as
a condition of employment during the term thereof.

SECTION D.

The Company will deduct from the wages of any employee
covered by these agreement said employee’s dues as a member of the
Union upon receiving the employee's voluntary and individual
written authorization for the Company to make such deductions,
signed by the employee. Such authorization form shall be provided
by the Union. The Company will pay over to the proper officer of
the Union the wages withheld for such initiation fees and dues.

The remittance shall be accompanied by a list showing individual
names, Social Security numbers, dates hired and amounts deducted.
The total remittances are to be made not later than fifteen (15)
days after deduction. The Union shall advise the Company of the
amount of the initiation fees and dues and the manner in which
same shall be deducted. The amount so withheld, less any amounts

due to any improper withholding, shall be reported to the Union
monthly.

SECTION E.

Payment for membership dues shall not be required as a
condition of employment during leaves of absence without pay in
excess of thirty (30) days or during period of permanent transfer
to a classification not covered by the Agreement.

SECTION F.

In the event of termination of employment, there shall be no
obligation upon the Company to collect dues until all other
deductions have been made.

SECTION G.

The Company will make available"to ‘thé Union & Iist -of newly
hired and terminated employees covered by this agreement. Such
lists will be prepared monthly and will show the name, Social
Security number, address, job classification and hire or
termination date of such employees who were hired or terminated
during the month for which the list is prepared.

SECTION H.

The Company shall notify the Union of all job openings within
each facility covered by this Agreement. The Union may refer
applicants for such openings. In interviewing and hiring for such
job openings, the Company will not discriminate against any
applicant referred by the Union.  Nothing in this contract,
however, shall be construed to create an exclusive hiring hall
arrangement, and the Company shall at all times be free to
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SECTION A.

The Company agrees to recognize the officers and duly
designated stewards of the Union, and the Union agrees to keep
management advised in writing of its officers and stewards.

SECTION B.

The Union shall have the right to two stewards.

SECTION C.

The shop stewards shall be allowed reasonable time off from
normal scheduled hours of work, without loss of pay, for the
purpose of adjusting grievances.

SECTION D.

Duly authorized representatives of the Union shall be
permitted to investigate the  standing of all Employees and
investigate conditions to see .that the agreement is being
enforced, provided that no interview-shall be held during rush
hours, including, but not limited to, such times as the serving
lines open, or unreasonably interrupt the duties of any Employee.
The Company shall be notified by the Union representative before
he shall take action with the person involved. The representative
of the Union shall contact the highest-ranking Company
representative then present at the facility and inform him of the
circumstances. Employer and Union representative shall conduct
themselves in such manner as to carry out the intent and spirit of
this section.
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No such interviews, investigations, meetings, etc. that
involve direct contact between the Union and individual Employee
shall be conducted on Company time or while the Employee is being
paid by the Company. All such meetings and interviews shall be
conducted on Employee's own time. The Project Manager may permit
extended breaks during Employee's work shift for such meetings or
interviews providing the Employee "signs-out" prior to the meeting
and "sign-in" after the meeting.

SECTION F.

The shop steward shall be deemed to be the senior employee
within his job classification.

SECTION G.

Prior to leaving the work area, the shop steward will request
permission from the Supervisor. Shop Stewards will not leave the
work area during rush hours.

SECTION H.

A telephone will be made available to shop stewards for the
purpose of reasonable communication with the Union. Such calls
will be placed at no cost to the Company.

ARTICLE IV - DISCRIMINATION

SECTION A.

The Company and the Union each recognize the obligation
imposed upon them by the National Labor Relations Act, Title VII
of the 1964 Civil Rights Act, as amended, the Fair Labor Standards
Act, the Service Contract Act and various other federal and state
laws prohibiting discrimination and preferences. The Union and
the Company, therefore, declare it to be their intent and purpose
regarding employment, conditions of employment, health and safety
conditions, to comply with these and any other state or: federai:
occupational mandate or prohibition having the force and effect of -
law.

SECTION B.

Nothing in this agreement shall be construed to require
either party to act contrary to any state or federal law, and in
the event such condition arises, it is agreed that this agreement
shall be deemed to be modified with respect to either or both
parties to the extent necessary to comply with the law.



[image: image15.png]ARTICLE V - PROBATIONARY PERIOD
SECTION A.

Every new or rehired food service employee shall be on
probation for the first thirty-(30) days of employment or re-
employment. All other new or rehired employees will be on
probation for ninety (90) days.

SECTION B.

At any time during the probationary period, an employee may
be discharged for any reason, and any such employee so discharged
shall not have the right to file a grievance or have other
recourse to the grievance procedure.

SECTION C.

Any employee promoted to a job classification covered by this
collective bargaining agreement from a lower-paid classification
shall be on probation for the first ninety (90) days of employment
in the new classification. At any time during such a probationary
period, the Company may, for any reason, return the employee to
that employee's former position without any loss of seniority; and
any such employee shall not have the right to file a grievance or
have other recourse to the grievance procedure with regard to any
such return to former classification. A promoted employee shall,
during the ninety (90) day period and thereafter, have the right
to file a grievance and resort to the grievance procedure with
regard to all matters covered by this Agreement.

ARTICLE VI - DISCIPLINE

SECTION A.

As set forth in Section H, Article XXV, the Company reserves
to itself the sole right to make and enforce reasonable rules
which are not in conflict with the terms of this agreement for the
maintenance of discipline and to discipline: for- vlolatlons D.f,
these rules or for other just cause. -

SECTION B.

Disciplinary action for cause shall include, as determined at
the discretion of the Company, oral warnings, written warnings,
suspensions without pay, and discharge. All disciplinary actions
except oral warnings shall be in writing and signed by the Project
Manager. A copy of the warning or other notice shall be given to
the effected Employee and to the shop steward.

SECTION C.

No employee shall be discharged without just cause, and all
dismissals will be subject to the grievance procedure and
arbitration clause. Each reprimand shall be cancelled and removed
from the file after eighteen (18) months. Three written warnings
within eighteen (18) months may result in immediate dismissal.



[image: image16.png]Theft, intoxication on the Jjob, failure to perform work as
directed, illegal use of drugs and showing disrespect to military
personnel or hospital patients may result in immediate dismissal,
regardless of the number of prior written warnings.

ARTICLE VII - GRIEVANCE AND ARBITRATION PROCEDURE
SECTION A.

Except as otherwise limited herein, a grievance is defined as
a claim or dispute by the employer or employee or the Union
concerning the application of this Agreement or of any local
addendum hereto. Both parties to this contract recognize that
most grievances involve misunderstandings and every attempt should
be made to resolve the grievance informally. Under the grievance
procedure hereinafter set forth, the Company, the Union, or an
individual member of the bargaining unit, may submit for
settlement at the appropriate level any grievable issue which any
of the aforesaid parties may have during the term of this
agreement or any extension thereof.

SECTION B.

Grievance Procedure - The following procedure shall govern
the submission of grievances. ALl grievances must be presented in
writing and filed and processed in accordance with the following
exclusive procedure:

Step 1: The employee who has a grievance shall discuss it
with the Project Manager either himself or through his
steward. If the grievance is not settled in the Step 1
meeting, it may be appealed by the Union Representative to
the Project Manager to Step 2 within five (5) days of the
Step 1 meeting.  Company grievances shall be processed
beginning with Step 2.

Step 2: The Union Representative and the Project Manager will
discuss the grievance. If the grievance is not disposed of
to the satisfaction of the party filing the grievance at Step
2, the grievance may be appealed to Step 3 by the party or
representative of the party filing the grievance by filing a
written appeal to the opposing party within seven (7) days
after Step 2. 3 T

Step 3: Within seven (7) days after the appeal of the
opposing party, the parties (the Company represented by its
designated representative and the Union represented by its
designated representative) will attempt to settle the
grievance. The party being complained against shall render
the party's decision within five (5) days of such meeting.
If the grievance is not disposed of to the satisfaction of
the complaining party, the grievance may be appealed to
arbitration by the Company or the Union lodging a written
appeal with the other party within ten (10) days of receipt
of such written decision.
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The grievance involving discharge of an employee shall be
brought directly to Step 2 and must be filed within five (5) days
of discharge.

SECTION D.

A grievance not involving discharge shall be without effect
unless filed in writing within seven (7) days from the date the
complaining party discovered the facts or should have discovered
the facts giving rise to the grievance.

SECTION E.

At any Step of the grievance procedure, the Company or the
Union may designate a substitute for the official designated
herein, other than persons who have previously participated in
such grievance. The officially designated representative of
either party may be accompanied by two (2) other persons at any
Step of the procedure except Step 1. The parties may mutually
agree that further representatives may be present.

SECTION F.

The time limits set forth in this Article may be extended
mutually in writing.  Time Llimits are exclusive of Saturday,
Sunday and recognized holidays.

SECTION G.

Arbitration Procedure - Within ten (10) days after the filing
of the notice of the intent to submit the unsettled grievance to
arbitration, the parties shall attempt to mutually select an
impartial arbitrator. If the parties are unable to agree within
five (5) days of that meeting upon the choice of an arbitrator,
they shall request the Federal Mediation and Conciliation Service
to submit a list of five (5) persons qualified to act as the
impartial arbitrator. A representative of the Company and a
representative of the Union shall meet within five (5): days- of the:-
receipt of the list and shall alternately strike two (2): names
from the list, the party to strike first to-be selected by lot.- -
The fifth (5th), remaining person shall thereupon be selected as
the impartial arbitrator.

SECTION H.

Within not less than twenty (20) days prior to the hearing
date, the parties shall enter into a submission agreement which
shall clearly state the issue or issues to be decided by the
arbitrator. If the parties are unable to agree on a joint
statement of the issue or issues for the arbitrator, the
submission shall contain the written grievance, the disposition of
the grievance, and the respective issues of the Company and the
Union.

10
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During the hearing, each party shall have full opportunity to
present evidence and argument, both oral and documentary. The
impartial arbitrator will render his finding and award in writing
within fifteen (15) calendar days after the conclusion of the
hearing. The decision of the impartial arbitrator shall be final
and binding. The impartial arbitrator shall have no authority to
modify, amend, revise, add to or subtract from any of the terms or
conditions of this Agreement.

SECTION J.

The fees of the arbitrator and necessary expenses, including
transcript, if desirable, of any arbitration proceeding shall be
borne equally by the Company and the Union except that each party
shall pay the fees of its own counsel or representative. If an
employee witness is called by the Company, the Company will
reimburse him for time lost at his regular straight time base
rate. If the Union calls an employee witness, or if an employee-
grievant is present at the hearing, the Union will reimburse such
personnel for time lost.

ARTICLE VIIT SENIORITY
SECTION A.

Seniority, as used herein, shall for all purposes be the
length of service by an employee in a particular job
classification with the Company, its predecessors and successors
at this same federal facility. It is agreed that the Company and
the Union will meet for the purpose of establishing a seniority
list for all employees employed in the unit at the time of the
signing of the Agreement. Said seniority list will be based upon
official records of the Union, of the Company, its predecessors,
and, if needed, state and federal agencies. Not later than
fifteen (15) days prior to the expiration of the Company's
contract to provide the service described therein, the Company
shall furnish the Union and successor Contractor a list of all:its
current employees together with their-dates: of hire and_the dates.
of their last vacation pay that was paid by the -Company. - The
following Sections in this Article -shall-become-applicable ‘amd
shall be in force and effect upon the establishment of the
seniority list.

SECTION B.

In the event that the Company finds it necessary to lay-off
employees for any reason, other than disciplinary, such lay-offs
shall be on the basis of seniority, i.e., the Employee in the job
classification in which the layoff occurs who has the shortest
period of continuous service shall be laid off before any other
Employee having a longer period of continuous service is laid off.
The Company shall recall such laid-off employees in reverse

order.  Senior employees shall have preference of full-time
employment at all times if equal distribution of work is
impossible. Senior employees may, however, exercise their

seniority rights by taking a job in a lower classification.
11
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Employees shall have the right to select available work
schedules by seniority. The work schedule for each week shall be
posted at least four (4) days prior to the beginning of the
workweek. Work schedules shall include the starting, quitting and
meal break time. It shall be the employee's responsibility to
check this schedule during his five-(5) workdays for possible
change.

SECTION

An employee shall lose his seniority upon his retirement,
resignation or discharge for just cause. An employee will be
considered to have resigned if he:

(1) fails to report to work on the day following expiration
of an authorized leave of absence, unless failure to report
is due to conditions recognized by the Company to be beyond
the control of the employee and he reported such conditions
as soon as possible;

(2) is on lay-off for a period exceeding one-(l) year;

(3) is absent from work for two (2) consecutive work days
without properly rnotifying the Company of the reason for
absence even though the reason for such absence is beyond the
control of the employee, or in any event, fails to report for
work as scheduled without such reason;

(4) fails, while on layoff, upon notice from the Company that
work is available, to report to the Company for work as soon
as practicable, but not later than seven (7) work days and
provided that the employee notifies the Company within three
(3) days of such notice that he will return to work within
the seven (7) day period.

The Company fulfills its obligation under this section by
sending notice by telegram or by certified letter to the last
known address of the employee. - It -is the obligation of the
employee to keep the Company informed of his current address and
telephone number.

SECTION E.

An employee who has occupied a position with the Company
covered by this agreement and who accepts a position with the
Company in a classification not covered by this agreement will
continue to accrue seniority for nine (9) months, after which
period he shall retain his accumulated seniority, provided he
remains in the employ of the employer.

12
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SECTION A.

Employees entering the military or naval service, Red Cross,
or other combat relief service or conscripted civil service of the
United States during the life of this Agreement will be placed on
military leave of absence in accordance with the provisions of the
Universal Military Training and Service Act, and will retain their
seniority while in such service and be returned to their former
positions upon honorable discharge from service, provided they are
physically and mentally capable of working.

SECTION B.

An employee who is a member of a military reserve unit and
who is required to participate in active training will be granted
a leave of absence without pay for the period of such training
duty, not to exceed thirty (30) days in any year.

SECTION C.

An employee applying for leave under this Article shall give
the Company at least five (5) working days notice prior to
reporting date, if possible.

ARTICLE X - LEAVE OF ABSENCE
SECTION A.

After one (1) year of employment, Employees are entitled to
leaves of absence not exceeding one (1) year for good cause. Such
leave of absence may be granted for restoration of health,
medical, dental, or other treatment, maternity leave, or
employment by the Union, and shall not prejudice seniority status
for purposes of layoffs and recalls.

SECTION B.

A leave of absence under this sectiom will not be considered:
employment time for seniority. For example, an employee works
continuously for nine (9) months and is granted a thirty-(30). day
leave of absence without pay. When the employee returns to work,
he has nine (9) months seniority and will be required to work
three (3) more months in order to have one (1) year seniority.

SECTION C.

Upon return from a leave of absence, the employee will be
returned to work for which he is deemed best suited or qualified.
Following a leave of absence, the Company does not guarantee the
Employee's return to his former position or rate of pay unless
determined prior to the leave being granted.
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Any employee who engages in gainful employment without
permission of the Company while on leave of absence shall be
subject to discharge.

SECTION E.

ALl leaves of absence must be applied for in writing and, if
granted, must be granted in writing by the Company.

SECTION F.

All leaves of absence shall be for a specific designated
period of time, and an employee may return to work earlier than
the specifically designated date for his return only with the
consent of the Company.

ARTICLE XI - REST PERIODS

An employee who is scheduled to work for not less than four
(4) continuous hours on a shift shall be entitled to one paid ten
(10) minute unscheduled rest period during each four (4) hours or
part thereof. Rest periods shall not be taken at the beginning or

end of a shift, nor shall they be taken together with the meal
break.

ARTICLE XII - LAYOFFS AND RECALLS

In the event of a reduction of forces, the Company will give
reasonable notice of layoff to the employees with the least job
classification seniority and will recall employees in the reverse
order, such recall to be by job classification. No new employees
will be hired until all qualified laid-off employees have been
rehired.

ARTICLE XIII - WAGES

Employees basic wage and rates of pay shall be in accordance
local addendum hereto and incorporated by reference herein. ' =

ARTICLE XIV - HOURS OF WORK AND OVERTIME PROVISIONS -

SECTION A.

The regularly scheduled Employee workweek shall run from
12:00 a.m. Friday through 11:59 p.m. the following Thursday.
Employees shall be paid every other Friday for the two-(2) week
pay period, which ended on Thursday, two weeks prior to payday.
The Employees shall be compensated as set forth hereinafter for
all hours worked during a workweek; however, nothing herein shall
be construed as providing for a "normal” or "guarantee" number of
hours or days of work per week or hours of work per day.

14
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One and one-half (1 1/2) times the hourly rate of pay will be
paid for all timed worked in excess of forty (40) hours per week.

SECTION C.

Overtime work will be distributed among the employees
qualified to perform the work necessitating overtime within the
appropriate crew or shift as equitably as practicable. The Company
will give as much notice of overtime as practicable.

Overtime lists will be made available to shop stewards on request.

SECTION

No overtime will be
proper supervisor
emergency and wh

torked except by priot d: ion of the
y personnel of the Company, except in case of
prior authority cannot be obta

SECTION

Nothing herein shall be construed to require or permit the
pyramiding of overtime or overtime pay.

SECTION F.

When an employee works in excess of eight hours continuously,
he will be entitled to a ten (10) minute rest period at the
completion of his regular shift, and another rest period at the
completion of his tenth (10th) consecutive hour if he is required
to work beyond ten (10) hours. On the same basis, similar rest
periods will be provided after each additional two-(2) hours
worked. Such periods will be scheduled as near fo the appointed
time as practicable, subject to requirements of the service. In
any event, all employees shall be guaranteed a minimum of eight-
(8) continuous hour’s rest in any one twenty-four (24) Hour
period.

ARTICLE XV - HEALTH AND WELFARE. . -

The Company shall pay the Health and Welfare Benefits as set
forth in the applicable local Addendum and incorporated by
reference herein.

ARTICLE XVI - VACATIONS
SECTION A.

Employees shall be entitled to paid vacations and paid leave
as set forth in the applicable local addendum and incorporated by
reference herein.

15
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Vacations will not be accumulated from year to year, nor
taken back to back, 1f the Company consents, the employee may
elect mot to take his vacation, in which case he will receive pay
in lieu thereof, on the anniversary date of his employment at the
rate current when vacation was due.

SECTION €.

An employee will receive an extra day's vacation or be paid
an extra day's pay for a paid holiday which falls within his
vacation period, in accordance with the provisions of Article
XVII, Holidays.

SECTION D

The allotment and scheduling of vacation periods is reserved
to the Company in order to assure the orderly operation of its
business. When it is consistent with the Company's operational
needs, the Company will grant vacation at times desired by
employees in order of seniority. EXcept in case of emergency, a
vacation period once  assigned will not be cancelled by the
Company except with agreement of the employee.

SECTION E.
Temporary layoffs or leaves of absence during the year will
not interrupt the continuity of service for the purpose of

eligibility for vacation, and shall be counted toward the required
year for each vacation period.

ARTICLE XVII - HOLIDAYS
sEcTION

Holidays for which every employee will be compensated at the
hourly base rate of pay .are set forth in the applicable local
Addendum. In computing the number of hours for which-an -employee
is entitled to compensation. The proportion which the average
number of hours worked by an employee during the preceding normal
work week bears to forty (40) hours shall be applied to eight (8)
hours to determine the number of paid hours said employee

is entitled to receive. For example, if an employee worked thirty
(30) hours during the normal work week preceding the holiday week,
his holiday pay would be computed by 3/4 (30/40) of eight (8)
hours and multiplying the resulting six (6) hours by his hourly
base rate of pay.

SECTION B

Any work performed on a holiday will be paid at the
employee's regular rate of pay in addition to the holiday pay. If
any of the named holidays fall on a non-working day, the employees
shall either observe the holiday on the following working day or
shall receive pay above their normal compensation for their
average number of hours normally worked in lieu of the observance.
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In the event that one of the holidays shall occur during the
employee's vacation, the employee will receive an additional day
of paid vacation, unless the employee and the Company agree that
he may receive pay in lieu thereof.

SECTION D.

When the Company requires work of any shift on a holiday, it
shall post a notice of such requirement at least seven (1) days
prior to that holiday. Said notice shall provide space fore
signatures of volunteers for such work. If there are not enough
volunteers for such work, the Company will select employees who
are qualified the work in reverse seniority. If there too many
volunteer, the Company will select employees,who, in its opinion,
are qualified in order of seniority.

SECTION E.

In order for an employee to qualify for a paid holiday, he
must have worked his regular scheduled work day immediately
preceding the holiday and his regularly scheduled work day
inmediately following the holiday, unless excused by reason of
illness, bereavement leave or other good cause.

ARTICLE XVIII - PENSION

The Company shall pay pension benefits as set forth in the
local Addendum and incorporated by reference herein.

ARTICLE XIX - UNIFORMS

Uniforms will be furnished in accordance with the local
Addendum and incorporated by reference herein.

ARTICLE XX - INDIVIDUAL CONTRACTS
No employee shall be compelled or allowed to enter into any

individual contract or agreementwith the Company concerning the
conditions of employment containéd herein.

ARTICLE XXI - NO STKI!CI!’ - NO LOCKOUT

SECTION

During the term of this Agreement, the Union shall not
authorize, cause or engage in, sanction or assist in any work
Stoppage, strike or slow down of operations.

SECTION B

During the term of this Agreement, the Company shall not
cause, permit or engage in any lockout of its employees.
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The Company reserves the right to discharge or otherwise
discipline any employee taking part in any violation of this
provision of the Agreement.

ARTICLE XXIT - PICKET LINES

Refusal of an employee to cross a bona fide picket line
established by a labor organization claiming to have a dispute
with the Employer herein shall not be construed to be a breach of
this Agreement.

ARTICLE XXIIT - EMPLOYEE INJURY

An_employee injured during working hours shall receive the
rest of the day off without loss of pay, provided that the

injuries are such that a Doctor orders the employee not to return
Yo work.

ARTICLE XXIV - GENERAL
SECTION A.

This Agreement and the local addendum hereto, when accepted
by the parties hereto and signed by the respective
representative’s thereunto duly authorized, shall constitute the
sole agreement between them involving the employees covered by the
Agreement. Any alteration or modifications of this agreement must
be made by and between the parties hereto and must be in writing.

SECTION B

In the event any provision of this Agreement or of any local
addendum_hereto is declared invalid by any competent court or
governmental agency on account of existing or future legislation,
Such invalidation shall not affect the remaining provisions of
this Agreement and local addenda.

SECTION C - :

Any employee leaving the service of the Company-will, upon
request from the employee, be furnished with a’ letter setting
forth the Company's record of his job classification, stating his
Iength of service and beginning and ending rate of pay.

SECTION D

Employees entering the service of the Company may be required
to take a physical examination specified by the Company. Any time
thereafter an employee may be subject to further physical
examinations during the course of his employment or recall to
service after layoff or leave of absence.




[image: image26.png]SECTION E.

The Company shall provide bulletin board space at each
facility for use by the Union.

SECTION F.

Company payroll records with respect to any employee in the
unit whose pay is questioned will be provided upon request of the
Union within a reasonable period of time, except for payroll
records with respect to the current period with respect to such an
employee, which may be examined by the Union upon request during
business hours.

SECTION G

Subject to the express limitations of this Agreement, and any
applicabie local addendum hereto, the Company retains the sole and
exclusive right in its discretion to manage its business, to hire,
discharge for cause, layoff, assign, transfer, promote or demote
employees, to determine the starting and quitting time to
establish or discontinue or change operations, productions, or
work standards, or plant rules, provided, however, that with
respect to any action which results in a change in established
work rules, ewisting hours of work or the size of the work force.
The Company shall give prior notice to the Union before taking
such action on matters. Nothing herein shall prevent individual
employees, either alone or with a Union representative, from
consulting with Company representatives on problems relating to
their individual work schedules.

ARTICLE XXV - DURATION
SECTTON A.

This agreement shall become effective March 16, 2002, and
shall continue in full force and effect until March 15, 2008, and
Shall Fenew itself each successive March 16 thereatter unless
written notice of an intended change is sefved in accordance with
the Labor Management Relations Act, as amended, by either party
hereto at least sixty (60) days but not more than ninety (90) days
prior to the termination date of the contract.

SECTION B

For the purpose of negotiating changes in wages, group
insurance contributions, sick leave, vacation and holidays, as
well as changes in or the introduction of other fringe benefit
programs for a covered facility, the parties shall meet on or
Sbout January 1st of each contract year. 1f the parties are
unable to reach agreement by sixty (60) days of each year, either
party may terminate this Agreement upon ten-(10) days written
notice to the other party.
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[image: image27.png]IN WITNESS WHEREOF, the parties hersto have execubed this
Agreement this _____day of _ L 2001

FOR THE UNION: FOR THE COMPANY:

INDUSTRIAL TECHNICAL AND PROFESSIONAL  IAP WORLDWIDE SERVICES
EMPLOYEES UNION, AFL-CIO

M_
MR. DENNIS M. CONLEY

ITPE Representative

TR REGINALD M. PECHAM
President
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