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Changing Banks?  Or opening a new account?  

ADVICE FROM YOUR PERSONNELISTS:

1. Visit your financial institution. Open the new checking or savings account. Do not close the current account yet.   
2. Visit the NAF Human Resources Center.  Complete the appropriate forms to stop your current elections and to commence direct deposit or allotments to the new account.   

3. Wait.  The pay period after the proper forms are submitted, NAF Financial Services will make the requested changes in your direct deposit and allotment information.  

4.  Take Action.  Once you are certain the money is being deposited into the appropriate account, you may take the necessary steps to close out the unnecessary account.  
The FACTS:  America’s Workplaces are at Risk 
Unfortunately, no business, large or small, is immune to the countless problems that alcohol and drug abuse can cause.  When they arrive for work, employees don’t leave their problems outside the door.  The Department of Labor website, http://www.dol.gov/asp/programs/drugs/workingpartners/Screen15.htm, states these interesting facts:

· Of 12.3 million adult, illicit drug users, 9.4 million (77%) work.

· An estimated 6.5% of full-time and 8.6% of part-time workers are current illicit drug users.

· Alcohol is the most widely abused drug among working adults.

· By occupation, the highest rates of current illicit drug use and heavy drinking were reported by food preparation workers, waiters, waitresses and bartenders (19%).

· More than 60% of adults know someone who has reported for work under the influence of alcohol or other drugs.

If you need assistance in conquering alcohol or drug use, help is available.  Contact the Employee Assistant Program at 396-5784.  

Behind in your RETIREMENT PLANNING?  Invest MORE in 401(k) in 2003! 

Part of planning for retirement includes setting financial goals and developing an understanding of yourself.  The 12th Annual Retirement Confidence Survey (RCS) conducted by Employee Benefits Research Institute (EBRI) identified retirement planning decision-making based on the five personality types listed below.  Which are you?  Planners: 23 percent of Americans are disciplined savers and financial risk-takers.  Savers: 19 percent of Americans are careful with their money, but save more than invest.  Strugglers: 18 percent of Americans frequently experience financial setbacks that deter them from their goals.  Impulsives: 24 percent of Americans are prone to impulse buying and financial setbacks.  Deniers: 15 percent of Americans dislike financial planning and seldom plan ahead for financial concerns. [image: image1.wmf]
Get some help establishing your financial goals and identifying investment strategies to meet them with the assistance of Fidelity Investment’s online financial planning tool, Fidelity Portfolio Planner.  To access, click on PortfolioPlanner from: https://workplaceservices303.fidelity.com/netbenefits/navstation/navigation.  

It’s as easy as: 
· Answering questions about yourself.

· Learning the likelihood of reaching your established goals.

· Experimenting with changes to your goal planning.

· Developing an investment strategy for each specific goal.

Even through all the fears and uncertainties of investing the last three years, it is imperative that 401(k) savings plan contributors continue to allocate as much into their plans as they comfortably can.  In 2003, investors may assign up to $12,000, the maximum contribution amount, into their investments.
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Employees MUST visit the NAF Human Resources Center…
Within 30 days of conversion of employment category from flexible to regular part-time or regular full-time. 

AND/OR

Upon resignation from a regular position.

Braxton Bragg Chapter AUSA

Presents

Soldier and Family Appreciation Picnic to be held on April 17, 2003 at the Post Fairgrounds between noon and 4:00 p.m.  The event is free and open to ALL soldiers, Department of the Army Civilians and their families.  Look for more fun and excitement during the Seventh Annual Symposium and Exposition being held between 14 and 17 April 2003.  
NAF Employee RETIREMENT PLAN participation…

another tool for a secure future!
If you’re a regular part-time or regular full-time employee, are you making the most of your benefit elections?  One very important investment toward financial security during retirement includes contributing 2% of your bi-weekly pay into the retirement plan.  That 2% investment for a period of at least five years ensures an annuity.  Of course, the longer you participate, the larger the sum of your monthly benefit!  Normal retirement age is currently 62.  However, individuals may choose to retire as early as age 52 with a reduced benefit.  To enroll schedule an appointment with your personnel assistant today!
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For employees with at least five years of plan participation who are thinking about retiring, schedule an informational meeting with Laura Miller at 396-5010 at least 3 months in advance of your proposed retirement date to receive an estimate and ensure timely completion of the required documentation.  Prior planning is the key to having nothing on your hands except time! 
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Looking for hours of operation or telephone numbers for Morale, Welfare and Recreation Activities?

Look no further than Community Activities and Services Business Center, Morale Welfare and Recreation website, 

http://www.bragg.army.mil/mwr/.  Still cannot locate that

hard to find number?  Contact the post operator at 396-0011.  

Improve your chances of obtaining THE job for you!

Apply Today!

 Nonappropriated Fund Job Information can be gathered:

· By visiting the NAF Human Resources Center, Bldg 2-1515 Jackson Street, Fort Bragg, NC  28310-5000

· By calling the NAF Job Line at  396-3113
· By visiting us online at: http://www.bragg.army.mil/mwr/COMMUNITY/acs_employment2.htm
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