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2003 Federal Pay Tables 
[image: image5.wmf]On December 31, 2002, the President signed an Executive order to implement the 
January 2003 pay adjustments. He authorized a 3.1 pay raise, but no locality increase. This memorandum reviews relevant portions of the Executive order and provides general information on the 2003 pay adjustments for the General Schedule and certain other pay systems and schedules.

The 2003 salary tables discussed in this memorandum are available on the Office of Personnel Management’s Web site at 

http://www.opm.gov/oca/payrates/index.htm
The 2003 GS pay adjustments are effective 12 Jan 03. 

Your Social Security and Medicare Benefits

Sunday, January 12, 2003 
Important Information on Federal Employees Social Security and Medicare Benefits http://www.fedweek.com/Publications/default.asp 

Dear FEDweek Reader: 
SOCIAL SECURITY AND MEDICARE are easily the two most misunderstood benefits that federal employees, postal workers and retirees have. In years past, these employees didn't really need to know too much about these programs because they were under a separate retirement and disability benefits package, the Civil Service Retirement System, and 
didn't stand to get benefits from Social Security. Social Security and Medicare, largely were for somebody else- not them. NOT ANYMORE. All that changed several years ago and these big changes in the benefits picture are just now hitting home for many federal employees and postal workers. With Social Security and Medicare now playing so important a role in your financial future, you can no longer afford to ignore them. It's vital that you understand just what types of benefits you're accumulating, what level of benefits you stand to receive, what provisions might reduce or even eliminate them, and how they interact with your other benefits-in sum, how to best position yourselves to get the most out of these two key programs. Again, never before has there been such a huge need for this information. That's why FEDweek has published The Social Security/Medicare Handbook for Federal Employees & Retirees. Until now, there has never been a comprehensive, easy-to-understand handbook for federal employees and retirees that fully explains not only those programs but also how they dovetail (and, in some cases, conflict) with the federal government's retirement and health insurance programs.  

"This Social Security/Medicare Handbook fills a great need for federal employees and retirees. You'll find it very useful, informative and indispensable. And we prepared it just for you." Don Mace, Publisher 

VRA Changes
[image: image6.wmf]Public Law 107-288, the Jobs for Veterans Act, was enacted November 7, 
2002. It contains major changes in the eligibility criteria for obtaining what is now called a Veterans'Recruitment Appointment, formerly the Veterans' Readjustment Appointment. The changes are outlined in the enclosed information sheet and are effective immediately. 

Please apply these changes prospectively. If an applicant raises a concern over missing an opportunity for a position, it is recommended that 
you consider granting him or her missed consideration. 

CPMS has asked for additional guidance on the new provision that does not specifically require that the "veteran be released from active duty under conditions other than dishonorable." It appears that you cannot automatically disqualify someone with a dishonorable discharge. We recommend that you carefully review any issue that may affect the 
individual's suitability for employment with DOD  of employment. 

Information regarding the new law is provided on the National Veterans' 
Training Institute web site. Frequently asked questions & answers will be posted to this web site in the future. 
(http://www.nvti.cudenver.edu/new/107_288/info-page.htm) 

As we receive additional information regarding this matter, we will share it immediately. Questions should be addressed to the CPOCMA POC, Lyn Krout, DSN 458-1755, email, Linda.Krout@cpocma.army.mil. 
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How Does Centralization Affect Employees? 

HISTORY: Currently, Army civilian employee records have been maintained in ten separate, regional databases. Seven of these databases have been maintained by the five Continental United States (CONUS) Civilian Personnel Operations Centers (CPOCs) and the remaining are maintained by the three Outside the Continental United States (OCONUS) CPOCs. 

WHAT'S CHANGING? All CONUS CPOC databases are being centralized into the Army Civilian Data Center located at Rock Island Arsenal, IL. That means that the CPOCs will no longer maintain individual personnel databases. Rather, they will access the central database at Rock Island to process personnel actions. OCONUS CPOCs may centralize as early as July 2003. 

WHY THE CHANGE? Army is consolidating many automated personnel processes to better support our customers. By having the database in one location we can more quickly and efficiently update the automated systems we use. 

IMPACT ON EMPLOYEES: Very little impact on employees other than specific actions that may be held up during the transition period. DCPDS will not be available to managers from 6 through 23 March 2003. All Requests for Personnel Action (RPAs) located in the CPAC or CPOC when the transition period starts, will be automatically moved from DCPDS at their Region into a new centralized DCPDS at Rock Island. The CPOCs will then have access to check the system, test the changes, and begin processing actions. During the transition period, CPOCs will be working on functions that do not require DCPDS such as classifying jobs, rating and ranking applications, processing referral lists and other actions not requiring the automated system 

WHAT SHOULD EMPLOYEES DO? If you have an action that is to be effective during the transition period noted above, you should contact your supervisor, who in-turn will contact their CPAC. Arrangements should be made to either have these actions fully processed before the transition period starts or after it completes. If you have questions regarding this or any other actions that may be affected by this transition, contact your supervisor who will in-turn contact their servicing CPAC. 

IN CASE OF EMERGENCIES: Should an emergency occur during the transition period, plans are in place to process such actions expeditiously. Contact your servicing CPAC for details. Notifications of Personnel Action will be created and provided to payroll as needed. Actions will be processed in DCPDS once the system is operational. 

IMPACT ON THE ABC-C: ABC-C operation will be normal to customers. Transactions will be created; however, they will be held in pending status until DCPDS is operational and all processes have been run successfully. During the transition period, customers and counselors can view their actions in the projected areas of the Interactive Voice Response System / Employee Benefit Information System (IVRS/EBIS) system. Information in IVRS/EBIS for CONUS employees will be as of 6 March 2003. Processing of retirement packages will be normal. Processing of RPAs effective 6 March or later, information flow to payroll and error resolution will be suspended until DCPDS is operational, March 24. OCONUS Operations will remain normal for the ABC-C. 
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New FEGLI Rates
New Premiums and Age Bands 

The Office of Personnel Management periodically reviews the FEGLI premiums to determine whether circumstances require any changes. The last premium change was effective April 24, 1999. Because of generally lower mortality rates, they have decided to reduce the premium for Basic insurance and for several of the Option B age bands, effective January 1, 2003. There are no changes to the Option A premiums or to the premiums for the existing Option C age bands. 

They are also adding additional Option B age bands. In 1999, they announced new age bands for Option B because of the opportunity for retiring employees to elect unreduced coverage. However, they did not put the new age bands and their premiums into place at that time. Because of concerns raised at the time regarding the cost of the premiums in these new age bands, they agreed to delay the implementation and to continue studying the issue before putting any new age bands into effect. They have studied the issue and believe that we do need additional age bands because of the increasing number of individuals with unreduced Option B coverage after age 65. They are phasing in the premiums for these new age bands over a three-year period. The Office of Personnel Management will announce the phase 2 and 3 premiums in 2003 and 2004. 

For further information see Benefits Administration Letter 02-209.

[image: image11.wmf]Leave Donor Program

Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OPM FORM 630-A to : Ms. Tamara Patrick, Leave Donor Coordinator, CPAC, Human Resource Administration,  Bldg 2-1114 or fax to 396-6673.

Marilyn Brown – IBO-CPAC

Michael Goglio - PSBC

Anita Hill, Mabel Hines, Shannon Battle - CASBC

Curtis Minge, Lydia Daherty, Kathryn Mathews - USAJFKSWCS 


Jaetta Brown, Richard Liles, Kathleen Farman, Janetta McMillan - USASOC

Edie Finau - USASFC

Kirby Garfield, Dan Cunningham, Samuel Suggs, Margaret Byrd - PWBC

                                                                                                                       as of 7 Feb 03
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