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Open Season for Long Term Care    

1 Jul - 31 Dec 2002


Will you need long term care? 

· [image: image4.wmf]Approximately 60% of people who reach age 65 will need long term care at some point in their lives 


· 40% of people receiving long term care are between ages 18-64

(Source: Conning & Company, Long-Term Care Insurance, Baby Boom or Bust? 1999 
Are your finances at risk? 


· The national average annual cost of nursing home care is $52,000* and is expected to rise to $190,600 by 2030** 

· Home health care costs are high as well. The national average annual cost of home health care is $20,000 (that's $18/hour*, five hours a day, five days a week for a home health aide) and is expected to rise to $68,000 by 2030** 

* MetLife Market Survey of Nursing Home and Home Care Costs, April 2002 
** "Can Aging Baby Boomers Avoid the Nursing Home?", Stucki, B. and Mulvey, J., American Council of Life Insurers, March 2000, page 15 
Did you know that many financial advisors recommend long-term care insurance as part of a client's total financial plan? 


Whatever your age, long term care can be one of the best and most economical ways to help pay for long term care, should you ever require it. 
"Don't let the high cost of long term care jeopardize your savings - or burden the lives and finances of those who care about you most! Find out if the new Long Term Care Insurance Program is right for you!" - Kay Coles James, Director, U.S. Office of Personnel Management. 
4 Great Reasons to Learn More!

· The Program Is Sponsored by the U.S. Office of Personnel Management (OPM) and Backed by Two Leading Insurers 

· You Can Save with Group Premiums
 

· Care Provided by Family and Friends Is Covered 


· You're Covered in the U.S. and Abroad 
Act Smart! Get a FREE Open Season Information Kit and application. 

Call 1-800-LTC-FEDS (1-800-582-3337) (TDD 1-800-843-3557) or visit www.LTCFEDS.com. 
Log on to www.LTCFEDS.com to see a listing of on-site Program Educational meetings near you. Please note that the application for Open Season is different from Early Enrollment. Only Open Season Applications may be used to apply. 
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The Federal Long Term Care Insurance Program Sponsored by the U.S. Office of Personnel Management and Offered by John Hancock and MetLife.  The Federal Long Term Care Insurance Program is administered by Long Term Care Partners, LLC, and offered by: John Hancock Life Insurance Company, Boston, MA 02117 Metropolitan Life Insurance Company, New York, NY 10010

HR Tools for Supervisors
Build a strong foundation for your organization one tool at a time!

[image: image6.wmf]A supervisory training will be offered for Military or Civilian Supervisors of civilian employees who have less than one year in their current supervisory position.  Training will be held from 5 - 7 August 2002, from 0900 - 1600 at Dragon University Building 2-2020.  Training will be hands on and in a new training style.  This course will be filled on a first come first serve basis.  Please contact your training coordinator if you are interested in registering not later than 29 Jul 2002. 
Wage Schedule for FY 2002 for Central North Carolina
Public Law 107-67, 12 Nov 01, places a limitation on pay increases for certain prevailing rate (wage) employees for FY-02.  The law stipulates that pay increases for wage employees may not exceed 4.80 percent - the sum of the General Schedule across-the-board percentage adjustment and the difference between the overall average percentage locality payments for General Schedule employees in FY 2001 and FY 2002. 

The new Federal Wage System Regular and Special Production Facilitating Wage Rate Schedules for the Central North Carolina Wage Area is available on the Internet at http://www.cpms.osd.mil/wage/scheds/pay_info.htm
Scholarship for Service Program
Scholarship for Service (SFS) is a unique program designed to increase and strengthen the cadre of Federal information assurance professionals that protect the government's critical information infrastructure. This program provides scholarships that fully fund the typical costs that students pay for books, tuition, and room and board while attending an approved institution of higher learning. Additionally, participants receive stipends of up to $8,000 for undergraduate and $12,000 for graduate students. 

While still in school, students funded for more than a year will also serve a paid summer internship at a Federal agency. The agency may offer students other paid employment while they are on scholarship provided it does not interfere with their studies. In exchange for the scholarship (including the stipend), students agree to work for the Federal Government for a period equivalent to the length of the scholarship or one year, whichever is longer. 

[image: image7.wmf]The generous nature of the SFS program makes the Federal Government the employer of choice for students planning to pursue a career in the field of information assurance.

The scholarships are funded through grants awarded by the National Science Foundation. Institutions of higher learning certified as Centers of Academic Excellence for Information Assurance Education (CAE/IAE) and institutions with information assurance programs deemed "equivalent" to those of CAE/IAE-certified schools vie for funds through a grant solicitation/award process. Each year, only a handful of institutions (generally, institutions whose proposals attest to the superior nature of their information assurance programs) are provided grants.

The Scholarship for Service Program is based on merit and, in order to be selected, students must attend a participating institution. Students in the program take classes that provide intensive training in the information assurance field and are then able to apply what they learn to real world work experiences. 

Participating institutions during the 2001 - 2002 academic year are the University of Tulsa, Iowa State University, Carnegie Mellon University, Purdue University, University of Idaho, and the Naval Postgraduate School. For more information, visit the website of Frequently asked Questions at http://www.opm.gov/hr/employ/products/recruitment/Scholarship/FAQ.htm
Inquiries may also be emailed to the SFS Program Office at sfspo@opm.gov. 

Federal Employment of People with Disabilities
This site provides a simple and straightforward mechanism to help Americans, with and without disabilities, better understand how to hire and retain persons with disabilities. 

The site provides access to information that is relevant to the recruitment, employment, and retention of individuals with disabilities in the Federal Government. This information includes Federal and state laws as well as other governmental and non-governmental sites. 

For more information on this site please use this Internet site http://www.opm.gov/disability/index.asp
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