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Fort Bragg Annual Award Ceremony accepting nominations

Fort Bragg is now into the 12th year of the Annual Awards Ceremony. 
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In November 1990, the Civilian Personnel Advisory Center established a consolidated annual awards ceremony as an Army Community of Excellence (ACOE) initiative to promote excellence.  The Department of the Army applauded Fort Bragg on this initiative and recognized it as being a motivator of the workforce.  Fort Bragg has continued to recognize the dedicated men and women who contribute to the mission of FORT BRAGG.

The award ceremony has gone through many changes, one noted change is the nomination form which is a Adobe Acrobat Reader form.  
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Forms are available on the CPAC homepage at http://www.bragg.army.mil/www-cpo/index.htm.  Nominations, which are submitted not using the Acrobat Reader, will be rejected and returned to the nominating official.

The awards ceremony is an effort to identify those federal employees, both military and civilian, who go beyond the norm providing excellent service and dedication to the Army mission.

The 12th Annual Award Ceremony is schedule for 
May 29, 2002 at the Fort Bragg Officers Club.

The following categories are open for nominations:

· Customer Service Award (Individual & Team)
· Diversity Award  (Individual & Team)
· Human Resource Excellence Award  (Individual & Team)
· Efficiency Award  (Individual & Team)
· Executive of the Year
· Supervisor of the Year
· Equal Employment Opportunity Award (Individual & Team)
· Office Administrator of the Year 
· Employee of the Year 
GS  01-05 and equivalent

GS  06-10 and equivalent

GS  11 & up and equivalent
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Nominations will be accepted at Civilian Personnel Advisory, Labor Management Office until April 29, 2002.
Please note the suspense date, as there will be no extensions.

Questions and Answers on Resumix

[image: image8.wmf]*  What is RESUMIX and how does it work? RESUMIX is an automated resume storage and referral system that uses artificial intelligence to capture job requirements from the official job description and then pull job-related skills from experience, education and training in an applicant’s resume to match against the official job description requirements. Resumes sent to the South Central Region are stored electronically in our RESUMIX database. 

*  Are all jobs in the South Central Region filled using RESUMIX? The majority of positions are filled using RESUMIX procedures. However, positions announced through the Delegated Examining Unit and the South Central Expedited Recruiting Process (SCERP) are not filled using RESUMIX. RESUMIX positions are designated with an "S" as the first letter of the vacancy announcement. Applicants should pay close attention to the "How to Apply" instructions in each vacancy announcement.
*  Does RESUMIX change the way I apply for positions? Yes. If the position is being filled using Resumix procedures, you must submit a resume and a self-nomination form. The resume should not exceed 3 pages. 

*  How do I prepare a resume? The Army’s Resume Builder is the preferred method for preparing your resume and supplemental data sheet. (Please refer to question # 12 below regarding the submission of supplemental data.) The Resume Builder is available on the World Wide Web at http://cpol.army.mil/index.html (Click on Employment). It may also be accessed from any Army RESUMIX vacancy announcement. You can prepare a resume and supplemental data sheet directly from the vacancy announcement. 

*  Is the Army’s Resume Builder the only way to prepare a resume? No. You may prepare your resume using the sample formats in our Job Kits. Our Job Kits, located at http://cpolrhp.belvoir.army.mil/scr, (Click on Employment) provide instructions for completing the resume and supplemental data sheet. 

*  Is it better to submit a resume and supplemental data electronically or by regular mail? Submitting your resume via the Army’s Resume Builder or email is best. Hard copy resumes submitted by regular mail have a higher rejection rate.

*  Is it necessary to send Supplemental Data with my resume? Yes, it is required if you are an External candidate. (External candidates include Department of the Army employees not serviced by this CPOC and applicants eligible for competitive status or noncompetitive status appointments.) If you do not submit Supplemental Data, or the supplemental data is incomplete, your resume will not be processed. Submission of supplemental data is optional for Internal candidates (current, competitive service, permanent Department of the Army (DA) employees or a current, permanent VRA DA employees in an office serviced by the SC-CPOC.) 

*  Should I submit my DD214 or college transcripts with my resume? No. Supporting documentation is not needed. If you are selected for a position and any supporting documentation is needed, you will be asked to provide it within 5 working days of notification of selection.

*  When I submit my resume, will I automatically be considered for positions that I qualify for? No. Submission of a resume does not automatically entitle you to consideration for positions. In order to be considered for positions, you must submit a self-nomination form for positions you are interested in. When you see an announcement posted on http://cpol.army.mil/index.html and you are interested in applying for it, simply complete the self-nomination form and send it in. You must complete one self-nomination form for each position you are interested in. In order to be considered for the position, the South Central CPOC must have RECEIVED your properly prepared resume with supplemental data AND a self-nomination form on or before the closing or cut-off date of the announcement.

Thrift Savings Plan Return Rates

Rates of Return were updated on April 5, 2002.
PRIVATE

G Fund
F Fund
C Fund
S Fund
I Fund

March 2002
0.44%
(1.66%)
3.73%
6.83%
5.82%

Last 12 Months*
(4/1/2001 - 3/31/2002)
5.35%
5.45%
0.12%
10.18%
(8.79%)

* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis. The S and I Funds were implemented in May 2001. The last-12-months returns therefore reflect the actual performance of the S and I Funds for May 2001 and subsequent months and the returns of the Wilshire 4500 and EAFE (Europe, Australasia, Far East) indexes (without deduction of any administrative expenses, trading costs, or investment management fees), respectively, for the months before May 2001.
ACCHRM Changes

NOTE: ACCHRM courseware will no longer be available as of 31 May 2002. The courses are being revised and will be replaced with more current material. The new courses will be accessed through the CPOCMA web site and will be announced through CPOL and other sources as they are deployed. In the meantime, currently-enrolled students should be sure to complete any courses prior to the 31 May deadline. New students can continue to enroll for courses, but with the understanding that none of the courses will be accessible after 31 May 2002

Emergency  Contact - Next of Kin Database
[image: image9.wmf] The Army has developed an automated emergency contact data base as a result of the lessons learned from the September 11th terrorist attacks.  The information stored provides a method whereby all Appropriated and Non-appropriated fund employees may have their emergency contact data readily available in the event of an emergency or death of an employee.  The emergency contact information you provide will only be made available to those authorized individuals who will be directly involved in the actual process of notifying designated emergency contact(s) and processing or assisting with the necessary documents in the event of injury or death of an employee.


A screen showing the necessary instructions and emergency information form is available for you to complete on the Army web, http://www.cpol.army.mil/main/contacts/index.html.  


Your cooperation is needed to enable your agency to promptly notify the emergency contact of your choosing.  It is the Army’s goal to have all employees register their emergency information within 60 days.  If you do not have access to a personal computer or the Internet, you should contact your first line supervisor. 
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