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2002 Federal Pay Tables 
[image: image5.wmf]On December 28, 2001, the President signed an Executive order to implement the 
January 2002 pay adjustments. Section 646 of the Treasury and General Government Appropriations Act, 2002 (Public Law 107-67, November 12, 2001), authorized a 4.6 percent overall average pay increase for General Schedule employees. This memorandum reviews relevant portions of the Executive order and provides general information on the 2002 pay adjustments for the General Schedule and certain other pay systems and schedules.

The 2002 salary tables discussed in this memorandum are available on the Office of Personnel Management’s Web site at 

http://www.opm.gov/oca/payrates/index.htm
The 2002 increased rates of pay will become effective on the first day of the first applicable pay period beginning on or after 
January 1, 2002. 

GSA raises mileage reimbursement rate
The General Services Administration will increase the federal mileage reimbursement rate for travel by car two cents to 36.5 cents per mile in 2002. 

GSA sets the mileage reimbursement rate for federal employees. By law (http://www.access.gpo.gov/nara/cfr/waisidx_01/41cfr301-10_01.html), the government wide rate cannot exceed the IRS’ rate. In November, the IRS adopted a new standard mileage reimbursement rate of 36.5 cents per mile for 2002. 

The rate will be effective for travel on or after January 21, 2002. 

Under federal travel regulations, employees may use personal vehicles for official travel if authorized by their agency.  

If an agency authorizes travel by other means, such as travel by air, and employees drive their own cars instead, reimbursement rates are limited to the cost of the authorized means of travel. 

2002 Full Scale Wage Survey for Central North Carolina
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The United States is divided into local wage areas for pay setting purposes. North Carolina is divided into four wage areas. They are Asheville, Central North Carolina, Charlotte and Southeastern North Carolina. The Central North Carolina wage area covers employees at Fort Bragg.

[image: image7.wmf]The Federal Wage System (FWS) was established by law in 1972, and calls for paying Federal Blue-collar workers wages that approximate local prevailing private sector rates for comparable skill levels.

Wage and salary data is collected from randomly selected private sector businesses by teams of data collectors who represent labor and management. In the Central North Carolina wage area teams work in Goldsboro, Rocky Mount, Fayetteville and the Research Triangle Park to collect data which becomes the basis for pay increases for FWS employees.

Annual pay increases for appropriated fund Wage Grade employees are established through wage surveys which are conducted every year in early May by the Fort Bragg Civilian Personnel Advisory Center in coordination with Local AFGE 1770 and all Federal agencies within the Central North Carolina wage area. 

[image: image8.wmf]The full scale Federal Wage Survey for the Central North Carolina wage area will be conducted in May 2002. Fort Bragg is designated as the host installation since the largest number of appropriated fund FWS employees in the Central North Carolina wage area are employed at Fort Bragg.

Federal Wage Surveys cover a standard set of industries that include manufacturing, wholesale trade, selected transportation industries and utilities.


A standard set of 22 blue-collar jobs representing common FWS occupations and skill levels is surveyed in each area. 

In some areas, additional jobs are added if there is significant FWS employment.

The Department of Defense Wage Setting Division from Travis Air Force Base, California assists the Local Wage Survey Committee in conducting the survey in May and provides training for data collectors.

The survey will include establishments in the following industries: 

Manufacturing, Public Utilities, Transportation, Communications, and Wholesale Trade.

Firms must have at least 50 employees and be willing to participate.

GRADES AND TITLES OF REQUIRED SURVEY JOBS

1 Janitor (Light) 

5 Material Handling (Equipment Operator) 

10 Automotive Mechanic

2 Janitor (Heavy) Equipment Operator 

[image: image9.wmf]10 Sheet Metal Mechanic

2 Material Handler

6 Truck Driver (Medium) 

10 Pipefitter

3 Maintenance Laborer 

7 Truck Driver (Heavy) 

10 Welder

4 Packer 

8 Machine Tool Operator II 

10 Machinist

5 Helper (Trades) 

9 Machine Tool Operator I 

11 Electronics Mechanic

GRADES AND TITLES OF REQUIRED SURVEY JOBS

5 Warehouse Worker 

9 Carpenter 

13 Toolmaker

5 Forklift Operator 

10 Electrician Section

The U.S. Office of Personnel Management defines the wage area as follows:

SURVEY AREA

North Carolina:

Cumberland, Durham, Edgecombe, Harnett, Johnston, Orange, Wake, Wayne, Wilson

AREA OF APPLICATION, SURVEY AREA PLUS:

North Carolina:

Alamance, Bladen, Caswell, Chatham, Davidson, Davie, Forsyth, Franklin,

Granville, Guilford, Halifax, Hoke, Lee, Montgomery, Moore, Nash, Northampton, Person, Randolph, Richmond, Robeson, Rockingham, Sampson, Scotland, Stokes, Surry, Vance, Warren, Yadkin

South Carolina:

Dillon, Marion, Marlboro

LOCAL WAGE SURRVEY COMMITTEE

A Local Wage Survey Committee (LWSC) is appointed by the Commander to coordinate all aspects of the survey. The Department of Defense Wage Setting Division nominates the Chairperson. The LWSC is a three-member committee.

Each member of the committee has an alternate. The union having the most FWS employees under exclusive recognition in the wage area is entitled to represent labor on the LWSC. 

The committee serves for a period of two years and represents management and labor concerns and issues. The LWSC plans for, conducts, supervises, reviews and reports on all wage survey functions.
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NOTICE OF HEARINGS

The Local Wage Survey Committee will conduct hearings on January 24, 2002.  Hearings will be held form 9:00 a.m. to 4:00 p.m. in building 2-1414 Jackson Street, CPAC, HRD, Fort Bragg.  The hearings are public and open to anyone who wishes to attend, including private citizens, individuals from private industry, unions, and employees of state and local governments as well as any Federal employee. 

The LWSC considers information, requests and recommendations concerning changes in the geographic area covered by the wage survey; 

inclusion of industries not in the standard industry coverage; inclusion of specific establishments in the survey sample with certainty rather than by standard probability selection, and the inclusion of additional survey jobs when specific statistical criteria consistent with the law is met.

Annual Notice of Employee Rights

Title 5 United States Code (USC) section 7114(a)(2)(B), provides that:

An exclusive representative of an appropriate unit in an agency shall be given the opportunity to be represented at:


· Any formal discussion between one or more representatives of the agency and one or more employees in the unit or their representatives concerning any grievance or any personnel policy or practices or other general condition of employee; or

· Any examination of an employee in the unit by a representative of the agency in connection with an investigation if 

a) the employee reasonably believes that the examination may result in disciplinary action against the employee;

b)  and the employee requests representation.

Any question on the above employee rights should be directed to the Exclusive Representative at 396-6655 or 436-1404.

[image: image11.wmf]Leave Donor Program

Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tamara Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1414.

Billy Wauford - PSBC 

Lynne Berry - DENTAC
Fred Fuller - CASBC
Curtis Bunnell - RBC
Richard Lee - USAJFKSWCS

Angel Jackson - USAJFKSWCS

Kathryn Mathews - USAJFKSWCS 


Cathy Collins – USAJFKSWCS

Karen Miller - USASOC, DCSOPS 

Valerie Willard – USASOC, DCSPER 



Michael Willis – IBO-Contracting
Stanford Kern - PWBC
Margaret Garner – PWBC


Becky Yetter - IBO-RM

Mary Profitt - ROTC

Michell Gross - WAMC
Sheryl Dixon - WAMC
Geddie Soltonnia - WAMC
Patsy Hill - WAMC
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