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Emergency Hire Authority

[image: image4.wmf]Civilian Personnel Advisory Center released Vacancy Announcement FB-02-01 for Deployment Specialist, GS-09/GS-11/GS-12/GS-13.  Twenty-two positions are being recruited for Fort Bragg.  Positions are temporary not to exceed September 30, 2002.  If positions become permanent, applicants must reapply under competitive procedures.

Individuals must be able to obtain and maintain a SECRET Security Clearance.  Individuals must also take a series of anthrax vaccine immunizations to include annual boosters and must have a panarex or DNA sample taken if identified for deployment.  

Positions may be designated as Emergency Essential (E-E) Individuals must sign the DD Form 2365, DoD Civilian Employee Overseas Emergency Essential Position Agreement.  
E-E positions can not be converted to a military position because it requires uninterrupted performance to provide immediate and continuing support for combat operations or support maintenance and repair of combat essential systems.  Incumbent will be screened from military recall status.

Individuals must obtain a waiver exempting them from recall to active duty, i.e. Retiree, reservist or guardsman.  Individuals must pass a pre-employment physical examination.
Applicants may submit a resume (No more than three pages) by email, FAX, or hard copy to Civilian Personnel Advisory Center

Fort Bragg, NC  28310

FAX (910) 396-1968

DSN 236-1968

Email to herndoni@cpac.bragg.army.mil
All applications must be received in the Civilian Personnel Center by close of business on 19 October 2001 for consideration under the initial cutoff date.  

Job Announcement is available for printing and viewing at:

http://www.bragg.army.mil/www-cpo/index.htm
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Computer and Electronic Accommodations Program 

[image: image6.wmf]The Computer/Electronic Accommodations Program (CAP) provides real solutions for real needs to ensure people with disabilities have equal access to the information environment within the Department of Defense.

CAP assists the federal government activities in complying with federal regulations that require computer and telecommunication systems to be accessible.  CAP provides assistive technology at no charge to federal agencies. Devices that CAP provides are:

Deaf/Hard of Hearing Disabilities:

Teletypewriter (TTY’s), PC-TTY modem, telephone amplifiers, assistive listening systems and visual signal devices.

Dexterity Disabilities:

Alternative keyboards, word prediction software, speech recognition systems, pointing devices, hands-free computer interface systems, and key guards.

Blind/Low Vision Disabilities:

Magnification systems, speech and Braille output systems, scanner/reader systems, Braille embossers, and Braille note-takers.

Cognitive/Learning Disabilities:

Talking dictionaries and scanner/reader systems.

Communication Disabilities:  

Electronic communication aids and speech output systems to augment communication.

If you have an employee or you are an employee that require an assistive device, need some assistance in acquiring a device for the work site, please call Rosa Garris-Turner, at the Equal Employment Opportunity office, 396-7040 x12 or visit the CAP web site at www.tricare.osd.mil/cap
Application for Leave form 
On 21 August 2001, the Office of Personnel Management cancelled the Standard Form 71, Application for Leave. 

Effective immediately, the Department of the Army will use the OPM 71 form, which can be found at www.opm.gov/forms
Federal Firefighters Retirement Age Fairness Act
On August 20, 2001, the President signed the Federal Firefighters Retirement Age Fairness Act (as of the date of this BAL, no public law number has been assigned). 
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This law increases the mandatory separation age of firefighters under CSRS and FERS to age 57. Prior to the enactment of the Federal Firefighters Retirement Age Fairness Act, firefighters were subject to mandatory separation at age 55. 

The Federal Firefighters Retirement Age Fairness Act was effective on the date of signing. Any notice of mandatory separation of a firefighter with the date of separation on or after August 20, 2001 is ineffective and the employee may continue to work in his or her fire fighting position. Any mandatory separation at age 55 after the enactment of Federal Firefighters Retirement Age Fairness Act will be an erroneous separation subject to cancellation. Alternatively, the employee may elect to accept voluntary retirement under the CSRS or FERS firefighter retirement provisions. 

Voluntary Leave Transfer Program

[image: image8.wmf]Leave Donor Program

Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tamara Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1414.

Billy Wauford - PSBC 

Doretha Bracero - CASBC
Fred Fuller - CASBC
Melvin Johnson - CASBC
Elizabeth Duran – Para Team
Robert Edmonds - SPO
Curtis Bunnell - RBC

Elaine Baker - ITBC
Fanown Benson - USAJFKSWCS

Cathy Collins – USAJFKSWCS

Angel Jackson – USAJFKSWCS

Kathryn Matthews – USAJFKSWCS

Felecia Williams - USAJFKSWCS

Karen Miller - USASOC, DCSOPS 

Denice Dunkley - USASOC, DCSLOG 



Valerie Willard - USASOC, DCSLOG 



Ronald Steere - G3 

Michael Willis – IBO-Contracting
Richard Allen - PWBC
Margaret Garner - PWBC
Becky Yetter - IBO-RM
Patricia Shea - IBO-RM
Mary Profitt - ROTC
Michell Gross - WAMC
Sheryl Dixon - WAMC
Geddie Soltonnia - WAMC
Patsy Hill - WAMC
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