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Winners Announced for 11th Annual Awards Ceremony
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The Fort Bragg awards ceremony took place on 
21 Jun 01 at 11:30 at the Officers Club with over 500 individuals in attendance.  The following awards were given in the various categories:

· Diversity Award for an Individual – Darleen Frisk, AAFES
· Diversity Award (Group) – Equal Employment Opportunity Office
· Human Resource Excellence Award for an Individual – Judy Johnson, AAFES

· Human Resource Excellence Award for a Group – AAFES Human Resource Office
· Customer Service Award for an Individual – Frank Moten, AAFES

· Customer Service Award (Group) – Legal Assistance Office, SJA
· Efficiency Award for an Individual – Patricia O’Brien, JSOC
· Efficiency Award for a Group – DRM-SARSS Team, IBO-RM
· Office Administrator of the Year – Alice Haluski, USASOC

· Employee of the Year, GS 1-5 and equivalent – Nathandra Hicks, PAO
· Employee of the Year, GS 6-10 and equivalent – Rosa Garris-Turner, EEO 

· Employee of the Year, GS 11 and Up and equivalent – Jose Troche, ITBC
· Supervisor of the Year – Barbara Adcox, Internal Review
· Executive of the Year – COL Daniel Wright, SJA
Congratulations to all our winners and all the individuals and teams who where nominated.  Your success and professionalism assists Fort Bragg in maintaining the reputation as being the best installation in the world. 

EBIS is now available

[image: image5.wmf]The Employee Benefits Information System (EBIS) is now available for TSP on-line elections.  The EBIS may be accessed through the ABC-C website at www.abc.army.mil

Employees now have two automated systems available to make a TSP open season elections, the EBIS and the Interactive Voice Response System (IVRS).  Employees can access IVRS by calling the 
1-877-276-9287 toll free number and following the prompts to the TSP Section.  For additional information on using IVRS, see the ABC-C Telephone Menu for more information.  Over 15,000 elections have been made via the IVRS, which has been available from the beginning of the TSP open season (May 15).  Over 3,900 elections were made over EBIS in the first two days of availability.  


Employees may also complete a hardcopy TSP-1, Election Form and submit it to their servicing Civilian Personnel Advisory Center (CPAC), an option that will be available until open season ends on July 31, 2001.
Employees are cautioned not to duplicate elections.

If an electronic election has been made, a hard copy form should not be submitted.  If a hard copy form is submitted, employees should not duplicate the action through the electronic automated systems.  

As of May 1, 2001, distribution of TSP account funds must be completed directly with TSP by employee’s accessing their individual account using either the TSP website at www.tsp.gov or through the ThriftLine at 1-504-255-8777.  The Thrift Board has stated they will accept a hard copy TSP-50, Investment Allocation form.


LES Changes

[image: image6.wmf]Look for changes to the leave and earnings statement (LES) for TSP information.  The LES will continue to display the employee percentage contribution in Block 22.   However, Block 22 of the LES will no longer reflect Thrift Savings Plan (TSP) Fund allocations as this function is now performed by employees directly with TSP.

The Defense Finance and Accounting System (DFAS) will no longer reflect the earnings for TSP calculation on the LES.  The LES will continue to reflect the actual amount of TSP deductions withheld current and year to date in the deduction block of the LES.  These changes to the LES will be effective with the pay period beginning June 3, 2001. 

Thrift Savings Plan participants are able to access the following TSP data on TSP’s website at www.tsp.gov
or ThriftLine at (504) 255-8777:

· Review the account balance as of the end of the previous month

· Request, change, or cancel the allocation of future contributions

· Request, change, or cancel an interfund transfer

· Review the loan amount available to and the current loan interest rate

· Review the status of a loan application

· Review the status of a withdrawal payment

· Replace or customize the four-digit TSP Personal Identification Number (PIN)

WAEPA Insurance Changes

Worldwide Assurance for Employees of Public Agencies (WAEPA) recently announced that non-dependent adult children of WAEPA members are now eligible for life insurance coverage from $25,000 to $500,000.  

Federal Group Life Insurance (FEGLI) does not provide coverage beyond age 22 for adult children.

You can become a member of WAEPA by paying a one-time $2.00 membership fee. Once you are a member your non-dependent adult children are eligible to become associate members and apply for their own WAEPA life insurance coverage.

Visit the WAEPA website-www.waepa.org for more information and to view all premium rates.

Torrijos-Cater Treaty

[image: image7.wmf]
As a result of the implementation of the Torrijos-Carter Treaty of 1977, which mandated the closure, or relocation of military bases in Panama, employees were relocated with their positions to other locations in CONUS or OCONUS.

If you were a homeowner in Panama, you may qualify for the Defense National Relocation Program (DNRP) (Guaranteed Homesale).

Additionally, if you are a civilian or military person having problems selling your home or sold your home at a loss, then you may qualify for the Homeowners Assistance Program (HAP).


For general information on qualification requirements on DNRP or HAP, check out these websites:

http://www.nab.usace.army.mil/whatwedo/realestate.htm
http://www.sas.usace.army.mil/hapinv/index.html
http://www.nab.usace.army.mil/whatwedo/realty2.htm
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DFAS Closure

On May 14, 2001 the Defense Finance and Accounting Service (DFAS) announced the closure of the Charleston and Denver Payroll offices as a result of A-76 studies.  All current accounts for Charleston and Denver were to be transferred to Pensacola by the close of the year.

DFAS has recently received a memorandum from the Under

Secretary of Defense (Comptroller) requesting to not proceed with plans to consolidate Civilian Pay in Pensacola and close offices in Charleston and Denver.

Civilian Pay operations will continue to remain open in all three locations, Charleston, Denver, and Pensacola. 

In addition, it was requested that any practical process improvement cited in the Most Efficient Organization be implemented. The Under Secretary has also requested that an independent review be conducted on the entire Civilian Personnel and Pay system to ensure that all efficiencies and economies are identified and implemented. This will require close cooperation and coordination between the personnel and payroll community.

Employees that have problems with their leave and earnings should first utilize their civilian coordinator within their organization.

Point of Contacts for the Customer Service Representatives within Civilian Personnel are as follows:

Garrison & Tenant Organizations

Ms. Pat Arroyo
396-3984
arroyop@cpac.bragg.army.mil
Ms. Helen VanHull
396-6412
vanhullh@cpac.bragg.army.mil
Ms. Tammy Patrick
396-1797
patrickt@cpac.bragg.army.mil
WAMC Hospital

Human Resource Branch
907-7127

Civilian Personnel Advisory Center
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