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Thrift Savings Open Season

Several changes have been announced for TSP that may effect your decisions for this Open Season.

· Beginning May 1, 2001, the TSP will have five investment funds: In addition to the G, F, and C Funds, there will be the Small Capitalization Stock Index Investment (S) Fund and the International Stock Index Investment (I) Fund.
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· Beginning May 1, 2001, you may allocate future contributions among TSP funds at any time by using the TSP Web site or the ThriftLine, or by mailing Form TSP-50 to the TSP record keeper.

· Effective July 2001, FERS employees may contribute up to 11 percent of their salaries. CSRS employees may contribute up to 6 percent of their salaries. All participants may submit a request to increase their contributions during the May 15 - July 31, 2001 open season. 

· Beginning in July 2001, you may transfer funds into your TSP account from 401(k) plans and other qualified retirement plans established by your previous employer(s) or from conduit Individual Retirement Accounts (IRAs). 

· Beginning October 9, 2001, members of the uniformed services on active duty and members of the Ready Reserve may enroll in the TSP, with contributions to commence in January 2002. 

There have been several problems and delays with processing TSP changes through the Army Benefits Center (ABC).  The ABC-C is currently working to correct the problems and request employees be patient. 

Employees will make their elections for the TSP Open Season by contacting the Army Benefits Center (ABC) at 1-877-276-9287 or via the Internet at www.abc.army.mil
ABC expects the phone lines to be extremely busy and asks that employees continue to be patient. 
Military Spouse Preference Eligibility 

[image: image5.wmf]Military Spouse Preference does not allow eligibility for spouses who relocate on their own accord while the sponsor is serving on an unaccompanied tour. 

However, it does allow for spouse registration in the Department of Defense (DoD) Military Spouse Program if their sponsor is reassigned on an unaccompanied tour by permanent change of station (PCS) with orders specifying the sequential or follow-on assignment. 

In this case, the spouse may register for DoD activities in the commuting area of the sequential assignment at any time during the sponsor's unaccompanied tour. 

The Total Army Personnel Command (PERSCOM) is a major contributor to the success of this military spouse preference policy. PERSCOM is responsible for ensuring that the soldier is provided sequential assignment orders prior to departure on their unaccompanied tour. 

In December 2000, a message was sent from Headquarters, Department of the Army, to all the Personnel Service Centers reiterating that when applicable, sequential assignment information should always be listed in the "special instructions" section of the PCS orders. This would allow the sponsor the option of repositioning the family to the follow-on assignment before reporting to the unaccompanied tour, or leaving them in place at the location of their previous assignment. 

For example, a military spouse whose sponsor is reassigned from Ft. Hood, Texas to Korea with follow-on assignment orders to Ft. Lewis, Washington, can apply for military spouse preference in the commuting area of Ft. Lewis at any time during the sponsor's unaccompanied tour in Korea. 


Sick Leave
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All full-time employees, regardless of their length of service, earn four hours of sick leave each full biweekly pay period. 

Part-time employees earn one hour of leave for every 20 hours in a pay status. 

Employees do not accrue sick leave in pay periods where leave without pay or absence without leave reaches 80 hours. Intermittent employees do not earn sick leave. 

Sick leave is a qualified right of the employee and may be used only for the reasons defined below: 

1. When the employee or one of his or her family members has a medical, dental or optical examination. 

2. When the employee can not work because of a physical or mental illness, injury, pregnancy, or childbirth. 

3. When the employee provides care for one of his or her family members who requires it because of physical or mental illness, injury, pregnancy, or childbirth. 

4. When the employee arranges for or attends a family member’s funeral. 

5. When the employee is exposed to a communicable disease. 

6. When the employee adopts a child.

7. Appointments with adoption agencies, social workers, and attorneys; court proceedings; required travel and any other activities necessary to allow the adoption to proceed are covered. 

8. The following relatives of employees are considered family members: 

· Spouses and their parents; 

· Children, including adopted children, and their spouses; 

· Parents; 

· Brothers and sisters, and their spouses; and 

· Any individual related by blood or affinity whose close association with the employee is the equivalent of a family relationship. 

When employees use sick leave for family member care, they may not use more than the amount they earn each year. For full-time employees, that is 13 days or 104 hours. If a full-time employee uses more than five days (40 hours), she/he must have at least 80 hours left to his or her credit after using the first 40 hours. Part-time employees and employees with uncommon tours of duty may also use sick leave for family member care but the amount of sick leave they may use is pro-rated. The agency may not advance sick leave to meet the required balance. 
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Leave Donor Program

Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tamara Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1414.

Billy Wauford - PSBC 

Elizabeth Duran - RBC 

Robert Edmonds - RBC 

Ricky Lyons  - RBC 

Diana Jones – RBC


Curtis Bunnell – RBC


Elaine Baker - 1112th Signal

Blackburn, Paul - SOTF

Annette Purcell - 1112th Signal 


Fanown Benson - USAJFKSWCS

Kathryn Mathews - USAJFKSWCS 


Cheryl McNeill - USAJFKSWCS 

Joann Simpson - USAJFKSWCS 

Felecia Williams – USAJFKSWCS

Cathy Collins – USAJFKSWCS

Larry Barrie – USASOC, 4th PSYOP

Karen Miller - USASOC, DCSOPS 

Harold Anthony - USASOC, DCSINT 

Denice Dunkley - USASOC, DCSLOG 


Pering Delacruz - USASOC, DCSIM 


Margaret Harrison - IBO-Contracting 

Ronald Steere - G3 

Daniel Green - COSCOM/ALMD


Maria Karp - JSOC 

Michael Willis – IBO-Contracting
Richard Allen - PWBC
Margaret Garner - PWBC
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