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Fort Bragg Annual Award Ceremony accepting nominations

Fort Bragg is now into the 11th year of the Annual Awards Ceremony. 

In November 1990, the Civilian Personnel Advisory Center established a consolidated annual awards ceremony as an Army Community of Excellence (ACOE) initiative to promote excellence.  The Department of the Army applauded Fort Bragg on this initiative and recognized it as being a motivator of the workforce.  Fort Bragg has continued to recognize the dedicated men and women who contribute to the mission of FORT BRAGG.

The award ceremony has gone through many changes in an effort to identify those federal employees, both military and civilian, who go beyond the norm providing excellent service and dedication to the Army mission.

The 11th Annual Award Ceremony is schedule for June 21, 2001 at the Fort Bragg Officers Club.

The following categories are open for nominations:

· Customer Service Award (Individual & Team)
· Diversity Award *Revised (Individual & Team)
· Human Resource Excellence Award *New (Individual & Team)
· Efficiency Award *New (Individual & Team)
· Executive of the Year
· Supervisor of the Year
· Office Administrator of the Year *Revised
· Employee of the Year *Revised
GS  01-05 and equivalent

GS  06-10 and equivalent

GS  11 & up and equivalent

Nominations will be accepted at Civilian Personnel Advisory, Labor Management Office until May 04, 2001. Extension was granted until May 11, 2001.
A committee board of 27 members will vote on all nominations received and disclosure of the winners will be announced at the Award Ceremony on June 21.

Wage Survey

[image: image5.wmf]A Wage Change Survey of the Central North Carolina Wage Area will be conducted 

1-4 May.

This survey will be a telephonic survey of establishments that participated in the previous Full Scale Wage Survey in 2000.

The survey will be completed using two teams; each team being comprised of a management and labor representative. 

The survey is to be ordered to begin by 1 May 2001 from Department of Defense (DOD) and the results, which will include the Wage Grade increase will be published on or about 
3 July 2001.
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Fort Bragg is the host installation for this survey.  Last years Full Scale Wage Survey for 2000 resulted in the following:

Non-Supervisory (DoD Restricted Schedule) 4.89%
Leader (DoD restricted Schedule) 4.88%
Supervisory (DoD Restricted) 4.74%
Schedule Average Increase was 4.89%
Use of Lose Leave

[image: image7.wmf]Bargaining unit employees should be aware of a major change regarding the restoration of annual leave subject to forfeiture.
The new contract negotiated between AFGE Local 1770 and Fort Bragg, Article X, section, Section 5 (page 12), states that employees must schedule their use or lose leave, in writing, by the 1st of July each year.

The leave must be scheduled by using the SF 71, Application for Leave.  

Questions concerning this provision can be addressed by calling the union at 6-6655 or the Labor Management Office at 6-8905/9138.

Annual leave is provided by law and accrues automatically to permanent employees and temporary employees who are serving under appointments that exceed 90 days.

Employees can have a maximum accumulation of 30 days each year and will forfeit any leave to their credit at the end of the leave year that exceeds the limit, unless the criteria for restoration are met.

· The leave must be scheduled and approved in writing before the start of the third pay period before the end of the leave year.
· The agency may restore annual leave that would be lost if the agency determines that an exigency (work situation requiring immediate action) of the service exists,
·  if the employee is ill 
· or if the agency makes an administrative error that causes the loss of annual leave otherwise accruable.
Leave restoration in these instances is only possible if the leave was scheduled at least three pay periods in advance.

Thrift Savings Plan Open Season
Open Season for TSP will be from May 15 - July 31 2001.  Several new changes will be available for employees during this open season.

1. Department of the Army employees will be able to contribute and additional 1% of their base pay to the Thrift Savings Plan.

2. Two new investment funds  (S fund and I fund) will be available.

3. Contributions to the TSP fund will now be available without a waiting period.

Civilian Personnel Advisory Center


Human Resource 


Bulletin


													








� EMBED MS_ClipArt_Gallery  ���




















� EMBED MS_ClipArt_Gallery  ���








� EMBED MS_ClipArt_Gallery  ���





� EMBED MS_ClipArt_Gallery  ���








� EMBED MS_ClipArt_Gallery  ���














[image: image8.wmf][image: image9.wmf][image: image10.wmf]_1049700335

_1049700927

_1049633517

_1049633748

_1009254647

