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Fort Bragg Win’s  ACOE 2000

Fort Bragg was officially notified of winning the 2000 Army Communities of Excellence (ACOE) competition on March 20, 2001.  The dedication, professionalism and support of all Fort Bragg employees ensured Fort Bragg’s successful win.  In this difficult time of Reduction in Force we can be proud knowing our installation is the “Best Army Installation in the World.”
Potential Airline Strike - Spring 2001
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Fort Bragg employees should be aware of the potential for one or more airlines being involved in a strike or work stoppage during the period early spring to summer 2001.

The office of the U.S. General Services Administration, GSA’s Office of Government-wide Policy are optimistic that a strike will not occur, but has provided a few tips on easing the burden of traveling during this unstable period.

The four major airlines that may or may not strike are:

American Airlines (AA)

Delta Airlines (DL)

Northwest Airlines (NW)

United Airlines (UA)
What happens if the Government city-pair carrier that I planned to use is on strike?

Section 301-10.107 of the Federal Travel Regulation (FTR) lists exemptions to use for the city-pair contracts.  Cancelled flights due to a strike is significant enough to allow use of one or more of the exemptions from use of a non-contract airline or alternative transportation as determined by your agency.  

Other important information and advice for TDY travel.

· Make travel plans early – do not wait until the last minute.

· Be flexible – have a backup plan.

· Have travel agency (Carlson Wagon, TMC,etc.); airline and other emergency phone numbers ready for easy reference.

· Ask your agency travel agent (Carlson Wagon, TMC, etc.) to issue you a paper ticket in lieu of e-ticket if you are ticketed on one of the potential striking airlines – only paper tickets can be exchanged with other airlines

· Check arrival/departure times frequently – call airlines prior to leaving home or hotel.

· Check in early at the airport in case of last minute delays or cancellations – you may have better luck in re-scheduling at airport.

· Be prepared to use an alternative method of transportation.

· Postpone travel if not mission essential.

· Use an alternative to traveling, such as teleconferencing, or conference calls.

Federal Erroneous Retirement Coverage Corrections

WHAT IS FERCCA?

[image: image6.wmf]The Federal Erroneous Retirement Coverage Corrections Act (FERCCA) was added to the House’s long-term care insurance bill (Long-Term Care Security Act) and was signed by the President on September 19, 2000.

FERCCA will give many employees and annuitants placed in the wrong retirement system an opportunity to choose between the Federal Employees Retirement System (FERS) and the offset provisions of the Civil Service Retirement System (OFFSET).  If you feel you are currently in the wrong retirement system, you can utilize the self-identification test on the FERCCA web site at 

www.opm.gov/benefits/correction/index.htm
[image: image7.wmf]If the results from the Self-ID Test indicate that you are actually in the wrong retirement, you should register yourself in the FERCCA File Database also located on the FERCCA web site.  This will alert OPM of your situation and research will begin.

While it may take some time to work out the details necessary to implement any new legislation, please monitor the OPM web site at www.opm.gov to receive updates.  A hotline has also been established to address any questions or concerns you may have.  The number is 1-888-689-3233.  For all the latest information, please visit our CPAC web site at www.bragg.army.mil/www-cpo/index.htm and click on “New Items” or contact your Customer Service Representative at Civilian Personnel.

Military Leave

Public law 106-554 was enacted effective 
December 21, 2000.  This law changed the minimum charge for Military Leave from one day to one hour and eliminated the charge for non-duty time (i.e. weekends and holidays).

System changes are currently underway to incorporate the changes, however, until completed Military leave must continue to be recorded to reflect the actual number of hours taken during any given day.

The number of hours in the tour of duty must be accounted for by a combination of Military Leave, hours worked or Administrative Leave taken.  Leave and Earning Statements (LES's) will also continue to reflect the usage and balance of Military Leave in days until the Defense Civilian Pay System (DCPS) can be modified.

Employees are advised to maintain manual records until changes have been implemented.  Questions concerning this should be directed to your Personnel Coordinator or your Time and Attendance keeper.



Thrift Savings Plan C fund negative month
The Thrift Savings Plan’s common stock (C) fund suffered another losing month in February, its seventh of the last 12, dropping 9.12 percent and bringing its 12-month return to a negative 8.19 percent. 

The bond (F) fund gained 0.87 percent and the government securities (G) fund gained 0.42 percent for 12-month gains of 13.51 and 6.2 percent, respectively. Meanwhile, money in the G fund is being invested at a 5.25 percent annual rate in March.

Civilian Compensatory Time
[image: image8.wmf]Employees, Managers and Supervisors should be aware of the procedures for transferring Comp Time when an employee transfers or separates from one organization to another or from one agency to another.

Example:  Army to Army, Navy to Navy, etc. or internally, PWBC to RBC, FORSCOM to USASOC.

Employees who transfer within an organization or within the agency (such as the example above) will have their Comp Time balance transferred with them.  Employees who transfer outside of their agency (such as Army to Air Force), retires, or resigns from the organization will receive their remaining Comp Time at the employee overtime rate paid by their current organization.

TAX Reminders and Information
[image: image9.wmf]Civilian Personnel would like to remind all Fort Bragg employees to file their TAXES prior to the April 15th deadline.

For employees needing assistance with their tax forms and exceptions the IRS does offer free information and services. Refer to, Tax Topic 101 at http://www.irs.gov/tax_edu/teletax/tc101.html 

IRS Services, Publication 910, at http://ftp.fedworld.gov/pub/irs-pdf/p910.pdf Guide to Free Tax Services, which describes the IRS publications and the free tax information services that can be received throughout the year. On this web site, visit the IRS Assistance Map at

http://www.irs.ustreas.gov/where_file/index.html for local help information, Forms and Pubs at http://www.irs.ustreas.gov/forms_pubs/index.html for a complete list of forms and publications available for download, and Tele-Tax Topics at http://www.irs.ustreas.gov/tax_edu/teletax/index.html for other IRS information.

[image: image10.png]


Records such as receipts, canceled checks, and other documents that prove an item of income or a deduction appearing on your return should be kept at least until the statute of limitations expires for that return. 

Usually this is three years from the date the return was due or filed, or two years from the date the tax was paid, whichever is later. There is no period of limitations when a return is false or fraudulent or when no return is filed. You should keep some records indefinitely, such as property records, since you may need them to prove the amount of gain or loss if the property is sold.
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