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January 2001 Pay Adjustments 

The 2001 pay increases became effective on the 14 January 2001 and are posted and available on the Office of Personnel Management’s web site at www.opm.gov/oca.payrates.index.htm 

Public Law 106-554, the Consolidated Appropriations Act, 2001, December 21, 2000.

[image: image5.wmf]January 2001 Pay Adjustments for Statutory Pay Systems Division B, section 140, of the Miscellaneous Appropriations Act, 2001, as incorporated in Public Law 106-554 by section 101(a)(4) of that public law, provides for an overall increase of 3.7 percent in the rates of pay of the statutory pay systems under 5 U.S.C. 5303 and 5304. 

Thrift Savings Program (TSP)

In a surprise move Congress has passed a budget package that includes a raise in contribution limits to TSP.

The TSP action was included in the Labor/HHS/Education Public Law 106-1033.

The measure raises the maximum amounts that can be deducted from employee's salaries each pay period to 11 percent for FERS employees and 6 percent for CSRS employees.  Employees may elect to raise their contributions up to the new limit effective with the TSP open season that begins May 15, 2001.

The contribution limits will rise by another point to 12 percent for FERS and 7 percent for CSRS employees the following open season beginning November 15, 2001.

The TSP investment limit will rise by 1 percentage point at the start of each fiscal year until 2005 when it will reach 15 percent for FERS and 10 percent for CSRS.  

The percentage limits will be abolished in fiscal 2006.

The phase in of higher limits was necessary to avoid arguments posed by some in congress and some federal agencies that higher contributions create a significant loss in tax revenue as TSP contributions are made with pre-taxed earnings.

The Federal Retirement Thrift Investment Board (FRTIB) has not yet released details as to what actions will be necessary by employees to raise their existing limits. 

New Investment Funds delayed
[image: image6.wmf]The new TSP investment funds had been delayed pending the delivery of a new record keeping system being developed for the Board by American Management Systems, Inc., of Fairfax, Virginia.  

The new system will be implemented as soon as possible and current activities will be converted into the new system at that time.  

The new funds will give you the opportunity to diversify your overall investments in the TSP more broadly.

The S Fund will closely track the Wilshire 4500 index, which consist of stocks of medium and small U.S. companies. 

The I Fund will closely track the EAFE index, which comprises stocks of companies based in Europe, Australia and the Far East that are large relative to the size of the stock markets in their countries and industries.
TSP Fund Balances

as of 9/30/2000

G Fund . . .  . . . . $ 32.8 billion

F Fund . . . .  . . . . $ 4.1 billion

C Fund . . . . .. . . $ 63.3 billion

Total . . . . . . . . . $100.2 billion

Participants . . .. .. . 2.5 million
What is the Thrift Savings Plan?

The Thrift Savings Plan (TSP) is a retirement savings and investment plan for Federal employees. 

Congress established the TSP in the Federal Employees' Retirement System Act of 1986. 

The purpose of the TSP is to provide retirement income. It offers Federal civilian employees the same type of savings and tax benefits that many private corporations offer their employees under so-called ''401(k)'' plans. 

The retirement income that you receive from your TSP account will depend on how much you (and your agency, if you are a FERS employee) have contributed to your account during your working years and the earnings on these contributions.

The contributions that you make to your TSP account are voluntary and are separate from your contributions to your FERS Basic Annuity or CSRS annuity.

Social Security Payroll TAX
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The maximum amount of earnings subject to the Social Security payroll tax will increase to $80,4000 for CY 2001 . 

This is an increase from $76,200 maximum for the calendar year 2000.

Know Your Rights Weingarten
As bargaining unit employees, that is any employee covered by the Labor Management Agreement, is entitled to union representation under 5 United States Code 7114 (a)(2)(B).  It states that if an employee is being questioned by management and he/she reasonably believes that the results of the questioning could lead to disciplinary action, then upon request, she/he is entitled to union representation.

The keys here are (1) that management is conducting an investigation and (2) the reasonable belief that the results could be disciplinary action and (3) the employee must request union representation.

Work Number for Everyone???
[image: image8.wmf]Department of Army has implemented a new employment verification service for use by Department of Army Civilians.   "Work Number for Everyone" allows employees to have their employment and salary verified within minutes, 24 hours a day 7 days a week.   This fast, secure service is used for mortgage applications, reference checks, loan applications, and apartment leases.  The “Work Number for Everyone " is a cost effective and environmentally smart way for Department of the Army employees to have their employment verified confidentially. 

When is it used?
Anytime an employee needs to have their employment or salary verified such as when applying for a car loan, a mortgage or leasing an apartment.

Who receives the information?

 Any organization (bank, credit union, background checking agency, prospective employers etc.) that the EMPLOYEE authorizes may obtain the information by calling "THE WORK NUMBER FOR EVERYONE" or accessing them on their web site at http://theworknumber.com/ once the employee gives them a salary key.

How do I get a Salary Key?
Dial 1-800-EMP-AUTH (1-800-367-2884) or go to http://www.theworknumber.com/.  When prompted enter: the DOD work code (10365), enter the employees Social Security Number, enter the four digit PIN (initially month and day of birth --in MM/DD format) and you will receive the salary key.  Change your PIN at a later time to any 4-8 digit number.   If accessing the system by telephone have a pen and paper handy to write down the six (6) digit number that will be voiced to you.  If using the Internet, the six (6) digit number will be shown to you on the screen.  Now, simply give this number to the organization requesting the employment or salary verification/information.

What are the benefits of this service?

· Faster, more efficient, and more complete responses to employment verification requests 

· Increased security of sensitive salary information 

· Standardized verification procedures 

· An audit trail to insure proper verification procedures 

· Longer hours of accessibility to employment verification information.

· Detailed information and brochures regarding this service may be found by visiting the Civilian Personnel website at cpol.army.mil .
· From the CPOL Home Page click on "Links" at the top of the page; then click on "Employment Verification Service TALX ".
· The Work Number may also be accessed directly by entering http://www.theworknumber.com/
· From the CPAC Home Page click on Employment Verification Information.

·  For more information or to speak with a Work Number Customer Service Representative call 1-800-996-7566.

Leave Donor Program

[image: image9.wmf]
Would you like to assist a co-worker who is in need of annual leave?  Then consider donating annual leave to employees enrolled in the Voluntary Leave Transfer Program.

[image: image10.wmf]   To donate leave, submit a "Request to Donate Annual Leave to Leave Recipient", OF 630-A to 

Ms. Tammy Patrick,

Leave Donor Coordinator, Human Resource Center,

CPAC, Bldg 2-1515.

Billy Wauford - PSBC 

Wilbert Evans - PSBC 



Terrence Rielly - PSBC

Elizabeth Duran - RBC 

Robert Edmonds - RBC 

Ricky Lyons - RBC

Diana Jones - RBC

Elaine Baker - 1112th Signal

 William Farrow - 1112th Signal 

Annette Purcell - 1112th Signal 

Robert Horne - PWBC 

Kenneth Price - PWBC 

Kathryn Mathews - USAJFKSWCS 

Cheryl McNeill - USAJFKSWCS 

Joann Simpson - USAJFKSWCS 

Felecia Williams – USAJFKSWCS

Cathy Collins - USAJFKSWCS

Karen Miller - USASOC, DCSOPS 

Denice Dunkley - USASOC, DCSLOG 

Henry Hunt - USASOC, DCSRM 

Margaret Harrison - IBO-Contracting 

Ronald Steere - G3 

Daniel Green - COSCOM/ALMD 

Wendy Bentley - Protocol 

** Note:  You cannot donate more annual leave than you are able to use by the end of the leave year.  Also, you cannot donate more than half of the amount you accrue during the leave year. 

African American History Month

The Fort Bragg Special Emphasis Program Committee will be celebrating the month of February with their theme: “Creating and defining the African American community; family, church, politics and culture.”

Join the SEPC and Fort Bragg as we celebrate African American History Month on 14 February 2001, 1130-1300 at the Fort Bragg Officers' Club. 
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Tickets for this event must be purchased by 6 February 2001.  For more information on the program or to purchase a ticket call 395-5214/3406 ext. 15.
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