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Army Benefits Center Civilian (ABC-C) is available via the website (EBIS) https://www.abc.army.mil or by using a touch -tone telephone (IVRS) and dialing 1 (877) 276 9287.  

The ABC-C allows all DOD employees to access their current Benefits and Entitlements and to make any necessary changes to them.  ABC-C also allows employees to receive counseling on Benefits and Entitlements.

As a result of the implementation of the Army Benefits Center, Civilian Personnel no longer processes forms for changes to Life Insurance (FEGLI), Health Benefits (FEHB) and Thrift Savings Plan (TSP).

For employees to access ABC-C through the website or touch-tone telephone, the employee will need to establish 1st User Id, 2nd a Password, and a 3rd a PIN (personal identification number) in the system. 

Once established, these can be used on both the website and the telephone for future access to the system.  

The first time user will need to know their pay plan, grade, step and Service Computation Date (SCD).  A copy of the LES or latest SF 50 will simplify this effort. 

The following are step by step instructions provided to assist employees who have not accessed or established ABC-C accounts.

·  Connect to the website https://www.abc.army.mil
·  Read the “Warning Notice!” box and click on “Click here to Login”

·  If you are a first time user: Click on “Click here to create a new POE account”, or enter your User ID and Password and click “Continue” if you have already created an account.

· Fill out the “POE User Validation and Account Creation” box and click “Continue”.  

· (You may need your LES or SF-50 here to enter pay plan, grade, step and leave SCD).

· At the “POE Account Creation” screen, set up your USER ID and Password following the directions on the bottom of the screen and click “Continue”.  (Please remember your User ID and Password as you will not be permitted to change it for 8 days after first creating it.)    

· You will receive a message stating “POE Account Created Successfully”.

· Click on “Click here to login”.

· You will now be at the “Point of Entry (POE) Account” screen.  Enter your User ID and Password and click Continue.

· The “POE Login Successful” screen will appear.  Click on “Click Here to Continue”.
· The “POE Account Maintenance” and “POE Main Menu” boxes will appear on your screen.  Click on “Army EBIS” in the “POE Main Menu” box and the EBIS Homepage will appear.

Scheduling your Use or Lose Leave

For Civilian Employees, the 2000-leave year began on January 2, 2000 and will end on January 13, 2001.  Since there are 27 pay periods this year, employees will accrue an extra 4, 6, or 8 hours of annual leave, depending on their accrual category.  Most employees are limited to a maximum of 240 hours to be carried over from leave year to leave year.  In order to avoid losing leave (over and above the 240 hours) which cannot be used prior to the end of the leave year, the following three conditions must be met:  


· Leave must be scheduled, in writing, not later than December 3, 2000.

· Must be an exigency (emergency) of the public service, which prevents the employee from taking the leave and the leave must be cancelled in writing.

· Must not be time for the employee to reschedule and take the leave prior to the end of the leave year.

Only when the three criteria listed above are met, can the leave be restored for carryover into the next leave year.  That leave is then placed in a separate category and must be used within two years of restoration.

Scheduling your Use or Lose Leave

For NAF employees, the 2000-leave year began on January 13, 2000 and will have 26 pay periods, ending January 10, 2001.  Employees can carryover 240 hours (30 days) of annual leave.  In order to preclude losing any annual leave, employees must use any "Use or Lose" by January 10, 2001.

Good Housekeeping Award for Women in Government
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Good Housekeeping has announced they are accepting nominations for their third annual “Women in Government Award”.

The award nominations are open to ANY WOMAN WHO WORKS IN GOVERNMENT.  This is an excellent opportunity to recognize the military woman as well as the civilian woman who has improved people’s lives with their work in government.  Civilian Personnel will accept nominations until November 27, 2000 or individuals may submit nominations directly to the following address:

Center for American Women in Politics

CAWP/Good Housekeeping Award Nominations

Eagleton Institute of Politics

Rutgers, the State University of New Jersey

191 Ryders Lane, New Brunswicks, NJ

08901-8557

Facilities Available to Fort Bragg Employees 
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[image: image7.wmf]October is a busy month for the various activities available to Fort Bragg employees and their family members.

Fort Bragg's Adult Ice Hockey league will begin registration on 1 October 2000 at Cleland Multipurpose Sports Complex on Reilly Street.  Registration hours are 1-7p.m. Tuesday thru Friday.  League play will begin in early November.  The league is open to the public, and ice skaters of all skill levels are welcome.  The fee is $190 for military members and $200 for civilians. The fee includes a minimum of two practices, 18 regular season games, a double-elimination championship tournament and a jersey.  For information, call Cleland Multipurpose Sports Complex at 396-5127.
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The Fort Bragg Riding Stables on Reilly Street will hold Equestrian

Adventure Camps from 8 a.m.- 3 p.m. on Cumberland County School holidays.  The camps are open to the public, and beginners are welcome.  Campers will be instructed in basic Western riding skills, horse safety, feeding and many other aspects of taking care of horses.  Campers will go on trail rides each day.  Weeklong camps will feature a fun competition on Fridays.  Children must be 8 years old or older and must bring a bag lunch.  Camps are limited to 12 children.  The cost is $25 for 1-day camps and $100 for 5-day camps.  Camps will be held on Oct. 23, Nov. 7, 10, 22, 24, Dec. 18-22, 26-29, and Jan. 15.  For information, call (910) 396-4510.

Post Intramural Track & Field Meet is Oct. 23-26 

Registration has begun for the 2000 Post Intramural Track and Field Meet, which will be held Oct. 23-26 at Hedrick Stadium on Reilly Street.

Field events will begin daily at 4:30 p.m.; running events will begin at 6 p.m.  The meet will involve team and individual competition for both men and women.  A distinct competition will also be conducted for participants 35 and older.  The meet is open to active duty military personnel and their family member’s ages 18 and older; and Department of Defense civilians.  Entry forms are available at all Fort Bragg physical fitness centers and the Sports Office, building 8-T-2105, Knox Street. The entry deadline is noon on Oct. 19. 

For information, contact the Sports Office at (910) 396-1217 or (910) 396-3568.

Army Implementation of Federal Work 2000

President Clinton endorsed “Federal Worker 2000 Initiative” on 2 Jul 99.  Federal agencies are to improve on timelines of injuries being reported, reduce the number of injuries by 3 percent each year, and reduce the rate of lost production days by 2 percent.  

Fort Bragg has the highest injury rate in FORSCOM.  The injury rate for FY99 was 5.49% and FY00 was 5.51%.   Our injury rate continues to increase.  Goals for FY01 is to reduce the number of injuries by 3 percent; improve on the timely submission of claims being reported and reduce the rate of lost continuation of pay (COP) days by 2 percent.  

In order to accomplish this goal, the support of each Fort Bragg employee is needed in our efforts to meet these goals.   Employees have a responsibility to practice safe work procedures in the performance of their duties.  Supervisors must conduct monthly safety meeting with employees to discuss the injuries that have occurred, explain how the injury occurred, what caused the injury, safety procedural steps that were not taken, and what actions can be taken to prevent the injury from reoccurring. 

Supervisors must enforce proper safety procedures, lifting techniques and ergonomics techniques.  Negligence can lead to disciplinary actions for both employees and supervisors.  Please do your part to help us reduce the number of accidents during this fiscal year.  You are too important to lose to an injury.

Federal Employee’s Compensation Act (FECA) Administrator

The Fort Bragg FECA Administrator for Federal Employees serviced by the Civilian Personnel is Ms. Daphne Jordan.  Ms. Jordan can be reached at (910) 396-6122, FAX (910) 396-2775 or at her e-mail address: jordand@cpac.bragg.army.mil.  

The FECA Administrator will ensure that your claim is processed and forward to the Department of Labor.

EMERGENCY INFORMATION

[image: image9.wmf]As we enter into yet another winter season, Civilian Personnel would like to remind managers and supervisors to update and maintain emergency notification information on all employees.  For those who remember the snowstorms that hit North Carolina last year, having emergency information can be a tremendous asset.  Although the information that each supervisor maintains may vary from organization to organization, it is vitally important that each employee ensure that his or her supervisors have the name of employees spouse or significant other, a working home number, and/or next of kin information.  Information is confidential and is maintained for emergency purposes only.  Information given by employees is not to be disclosed to third party individuals without the consent of the employee. 

Total Army Performance Evaluation System (TAPES)

Effective November 1, 2000, non bargaining unit employees under the senior system must be rated "Excellence" in 75% or more of their objectives in order to receive a "Successful level 1" rating.  In order to receive a "Successful level 2" rating they must be rated "Excellence" in 25 to 74% of their objectives.

For base sytem employees (non-bargaining unit) in order to receive "Successful level 1", they must be rated "Excellence" in 3 or more responsibilities and "Success" in the remaining responsibilities.  For "Successful level 2", they must be rated "Excellence" in at least two of the responsibilities and "Success" in the remaining responsibilities.

Reduction-In-Force:

As a result of the initial decision on the Logistics Commercial Activities study, preparations are underway for a Fort Bragg “Garrison” wide reduction-in-force (RIF).  The Civilian Personnel Advisory Center expects to receive results of the “Mock” RIF this week.  Should you be targeted for separation or change to lower grade as a result of the “mock” RIF, you will be notified of scheduled briefings on the early Priority Placement Program registration.

This registration process is strictly voluntary and will ensure maximum placement opportunities.  Employees who are affected by the RIF can expect to receive their specific notices in January with effective dates in late March.

Garrison Voluntary Early Retirement Authority (VERA):
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Fort Bragg’s request for VERA authority is currently with the Office of Secretary of Defense (OSD) for approval.  We expect to receive final a decision on or about 
30 November 2000.  

Garrison Voluntary Separation Incentive Pay (VSIP):
The current VSIP window will close on 31 October 2000.  If you are a Garrison employee and interested in applying for VSIP, you must submit your application to the Civilian Personnel Advisory Center (CPAC) before close of business on 31 October 2000 to be considered for approval under this window.

Garrison Hire Freeze:  

The Garrison Commander initiated a “Garrison-wide” freeze on all Personnel Actions effective 22 October 2000.  Current and future job vacancies will be used to lessen the impact of the Reduction in Force.  

Official Personnel Folder (OPF) Review:

Garrison employees who have not had the opportunity to review their Official Personnel Folder (OPF) and wish to do so, are asked to contact their Civilian Personnel Coordinator or the Civilian Personnel Advisory Center no later than 10 November to request their OPF.  You will need to provide your name, social security number, “Garrison” activity/branch in which employed and work phone number.  It is expected that your file will only be available for review during the period 21-28 November.  You will be contacted for an appointment when your file is received. 
Fort Bragg Health Fair 2000

The Tolson Youth Center at building 4-1431 Reilly Road will host the Fort Bragg Health Fair.

Information on the various health care benefits will be available from Mail Handlers Benefit Plan, Blue Cross BlueSheild of Massachusetts, GEHA the Health Plan for Federal Employees, and many more. 

Several local hospitals and clinics will also be available to provide health screenings, blood pressure checks, and other services.

The Health Fair will be available from 9:00 to 2:00 on Wednesday, November 15, 2000.  For more information on the Health Fair please contact Mr. James Baker at Civilian Personnel Advisory Center at 396-7401.
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