HAZARDOUS WASTE MANAGEMENT

****** JOB DESCRIPTION AND TRAINING******
Under penalty of federal and state laws, job descriptions and training documentation relating to hazardous waste management must be kept on file for all soldiers and civilians on Fort Bragg that collect, process, treat, dispose, recover, transport, or store hazardous waste.  The law further requires that all training records (relating to hazardous waste management) on current personnel must be kept indefinitely and all training records on former personnel must be kept at least three years from the date the soldier/civilian last worked in that position.  The following form is provided to the unit to assist in compliance with the above stated laws.  Location of filing for this form is at the discretion of the commander but must be available for inspections by the North Carolina Department of Environment and Natural Resources (DENR), Environmental Protection Agency (EPA), and Public Works Business Center (PWBC).

NAME _____________________________UNIT_____________________________________________________

JOB TITLE___________________________________________________________________________________
JOB DESCRIPTION (As related to hazardous waste management only)

Soldier’s/civilian’s job position relating to hazardous waste management includes: Handling/disposing/storing/ transporting POL and hazardous waste generated by one or more of the following: (check applicable portions below):
	
	Motor Pool Maintenance
	
	Laboratory, Medical, Chemotherapeutic, Radioactive, Biological

	
	Adhesives, Sealants and Paints 
	
	Photographic Developing Laboratories or Printing Facilities

	
	Use of Cleaning Solvents
	
	Arms Room

	
	Aviation Maintenance
	
	Pesticides, Insecticides, Rodenticides, Herbicides, Fungicides

	
	Medical Waste
	
	Nuclear, Biological, and Chemical Material (NBC)

	
	Batteries (including Lithium, Magnesium, Mercury, Nickel-Cadmium, & Lead Acid)
	
	Other:


DUTIES: (As related to hazardous waste management only)

The above person works with and handles hazardous materials and wastes at their work site. This individual has the appropriate qualifications to read, understand, apply, and communicate written and verbal information regarding handling and managing hazardous wastes.  Training is required within 2 weeks of assuming duty and once a year thereafter. __________________________is responsible for proper handling, documenting, inspecting, storing and transporting hazardous wastes. _________________________is also responsible for responding to emergencies. The above individual commenced these duties on (date)______________________________
TRAINING (As related to hazardous waste management only)

Soldier/Civilian must receive hazardous waste management training within two weeks of assumption of his/her duties as it relates to hazardous waste management.  Soldier/civilian may not work hazardous waste management duties unsupervised until completion of training.  A person trained in hazardous waste management procedures, such as the unit ECO/ECA who has attended the Public Works Business Center’s Environmental Compliance Training, must conduct this training.  All soldiers/civilians trained must complete an annual review of the initial training.  Training of affected soldiers/civilians must include the following:

	HAZARDOUS WASTE/CONTROLLED MATERIALS
	EMERGENCY SPILL RESPONSE PROCEDURES

	Instruction on proper disposal and storage of Hazardous Waste and Controlled Materials
	Location of emergency equipment such as eyewashes and shower points

	Record keeping requirements-training, job descriptions, FB Form 3003
	Site Specific Contingency Plan with evacuation routes

	Manifesting requirements (if applicable)
	Emergency Notification Procedures

	MATERIAL SAFETY DATA SHEETS (MSDS
	Emergency Cutoff Procedures (if applicable)

	HAZARDOUS MATERIAL (HAZMAT)
	Spill Absorbents

	Proper use and storage of Hazardous Materials
	

	

	TYPE TRAINING
	DATE
	TRAINED BY
	TRAINEE SIGNATURE

	Initial Training
	
	
	

	Annual Refresher
	
	
	

	Annual Refresher
	
	
	

	Annual Refresher
	
	
	


Jun 02


