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ARTI CLE XXVI |
EMPLOYEE- MANAGEMENT AND UNI ON COMVUNI CATI ONS

SECTION 1. Effective comunication between nmanagenent and

t he individual enployee is essential to the efficient
acconpl i shnment of the mssion. Therefore, the Enpl oyer
agrees that group neetings will be held periodically with
avai | abl e enpl oyees in the Unit at which tine such topics as
safety, training, pronotion announcenents and opportunities,
wor kl oad, group performance, managenent studies, and ot her
information pertinent to the mssion shall be discussed,
consistent wwth security requirenents. These neetings are
intended to be informal in nature; however, should they
develop into a formal discussion the neeting will be stopped
and the Union will be afforded statutory rights to attend

t he neeting.

SECTION 2. The Enployer will furnish, upon specific request
fromthe Union, a copy of any witten record or report
covered by such request pertaining to personnel policies,
practices and working conditions of the enployees in the
Bargaining Unit, subject to the provisions of |aws and

regul ations with respect to release of information. |In the
event a request for information under this section is not
understood by the Enployer, the Union will be offered an
opportunity to explain the nature of the request.

SECTION 3. The Union and/or the Enployer may keep such
records of neetings between the two parties as either deens
necessary unless the parties nutually agree in advance that
a formal record of the neetings is necessary. If a form
record is kept, it will include dates, nanes of attendees,
subj ects discussed and a summary of the di scussions and
deci sions reached, if any. A copy wll be provided to both
parties.

SECTION 4. In the event that an Unfair Labor Practice (ULP)
(5 US.C 7116) is perceived to have occurred, the charging
party will normally forward the information appropriate to
the FLRA ULP Formto the charged party, together wth
sufficient facts to allow understandi ng of the all eged
violation. The charged party wll have 30 cal endar days to
resolve the issue at an informal |evel, providing 30

cal endar days woul d not cause the ULP to be untinely.

SECTION 5. During the course of investigations/neetings,
where the enpl oyees request and have a right to
representation, the Union will provide a representative as
soon as practical but no later than cl ose of business the
foll ow ng work day.



