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ARTI CLE XXI |
REDUCTI ON- | N- FORCE

SECTION 1. All reductions-in-force will be carried out in
conpliance with applicable laws, rules, regulations, this
Article, and negotiated reduction-in-force procedures.

SECTION 2. A reduction-in-force (RIF) occurs when an

enpl oyee is released fromhis conpetitive |evel by
separation, denotion, furlough for nore than 30 days, or
reassi gnment requiring displacenent, when the release is
requi red because of |ack of work, shortage of funds,
reorgani zation, reclassification due to change in duties or
the exercise of reenploynment or restoration rights.

SECTION 3. If an enployee receives a reduction-in-force
notice, they and/or their designated Union Representative
may review the retention register for their conpetitive

| evel and the retention register(s) for any other
conpetitive |level (s) involved in the displacenent action.
The enpl oyee and/or their representative may al so review the
retention registers for conpetitive levels into which the
enpl oyees believe they may bunp or retreat. Relevant
records will be nade available at the Cvilian Personnel
Ofice.

SECTION 4. The Cvilian Personnel Ofice will notify the
Uni on of a reduction-in-force (RIF) involving bargaining
unit enpl oyees prior to notifying the affected enpl oyees.
Such notification will include the reason(s) for the R F

t he estimated nunber of bargaining unit enployees invol ved,
and the anticipated effective date. |In furtherance of the
parties’ nutual goal to mnimze the negative inpact of RIF
on enpl oyees, necessary reductions-in-force wll be
adm ni stered in keeping with applicable provisions of the

"I nmpact and I nplenmentation - RIF' procedures previously
negotiated by the parties as representing appropriate
arrangenents for enpl oyees adversely affected by RIF. These
RI F provisions may be altered or updated at the Union’s
request at the time of notification nentioned above. While
a reduction-in-force is in progress, the Union President or
hi s designee may inquire periodically concerning the status
of events and nmay receive relevant available information
applicable to involved unit enployees.



