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ARTI CLE XVI |
ADVERSE WEATHER CONDI TI ONS

SECTION 1. This Article only applies to adverse weat her
situations where all or part of the activities at the
Agency (to include tenant activities) nmay be suspended by
managenent due to adverse weat her conditions or work
conditions altered due to extreme heat or cold weat her.
Managers and supervisors will be inforned of the

i npl enmentation of this condition through command channel s.
Once the Commander has nade the decision to rel ease

enpl oyees no person in the command wi || delay inplenenting
rel ease of

Adver se Weat her Energency Enpl oyees, [who may be referred
to by the Ofice of Personnel Managenent (OPM and/or other
Gover nment Agenci es/ Activities by other terns], are those
enpl oyees who perform essential duties which insure the
continually of vital medical functions, public and Agency
safety functions, national defense functions or other
critical operations/functions that are required to continue
regardl ess of weather conditions.

Adverse Weat her Energency Enpl oyees include but is not
necessarily limted to the following: all nedical

prof essionals, Licensed Practical Nurses, energency nedi cal
and/ or anbul ance personnel, and/or ancillary enpl oyees
required to maintain the operation of the nedical center,
all enpl oyees required to provide services to insure the
safety of the Agency’ s personnel and on post dependents
such as heat/chiller plant, water plant, sewer plant
operations, roads and grounds and el ectrical distribution,
essential comuni cations, on post fire protection personnel
and national security personnel. Adverse \Wather Energency
Enpl oyees may be required to work at different work sites
during adverse weat her operations. Enployees who have been
determ ned as Adverse Weat her Enmergency Enpl oyees will be
notified in witing. Enployees will be required to provide
witten directions to their residence along with a strip
map whi ch includes the street address (post offices box
addresses are unacceptabl e) and tel ephone nunber. Adverse
Weat her Enmergency Enpl oyees will be required to keep the
strip map, address and tel ephone nunber current. Adverse
Weat her Enmergency Enpl oyees will be required to report to
or remain at work during adverse weather conditions.

Enpl oyees wi || acknow edge by signing receipt of the
notification of this requirenment and will have seven (7)

cal endar days to provide the required information to their
super vi sor

SECTION 2. In the event the Enployer determnes that it is
necessary to close all or part of the Installation or

rel ease non-adverse weat her energency enpl oyees from duty
for reasons of adverse weather conditions, the follow ng



will apply:

Rel ease fromduty will not result in a |loss of pay or
charge to | eave, except for enployees not in a duty status
during the tinme a rel ease announcenent is nmade, enpl oyees
who are paid on an hourly, daily or piecework basis wth
tenporary appoi ntnent of 90 days or |ess or who have been
enpl oyed for a continuous period of |ess than 90 days under
one or nore appointnments without a break in service.

CONDI TION 1. Adverse Wat her Conditions Devel opi ng
During Duty Hours: Wen due to adverse weat her
conditions, the Enployer determ nes the conditions of
streets and hi ghways in the Fort Bragg area, including
outlying areas, are or will probably be hazardous, and
cause driving dangers, eligible enployees, other than
t hose determ ned adverse weat her energency enpl oyees,
will be released fromduty.

CONDI TION 2. Adverse Wat her Conditions Devel opi ng
During Non-Duty Hours Causing the Cosing of Activities
at Fort Bragg for Al or Part of a Day: When the

Enpl oyer determnes that it is necessary to close
activities at Fort Bragg because of hazardous driving
conditions, an appropriate announcement wll be nmade

t hrough the nedi a advi sing the enpl oyees of the

Enpl oyer’ s determ nati on.

Adver se weat her energency enpl oyees who cannot report
because of driving conditions, will make every attenpt

to contact their supervisor or other managenent

official so that Agency transportation may be di spatched
When Agency transportation is provided, or offered and
refused by the enployee, the enployee will be in an Absent
Wthout Oficial Leave status and adm nistrative excused
time can not be granted and appropriate disciplinary action
wi |l be considered. Adverse weather energency personnel
who did not make contact as required will be required to
subm t proof of tel ephone outage, within fifteen (15)

cal endar days of return to duty, to avoid being placed in
an Absent Wthout Oficial Leave status and consideration
of disciplinary action. Further, enployees who provide
proof of tel ephone outage will be allowed to sign for
Annual Leave if they wish to be paid for the tine of

post cl osure.

CONDI TION 3. Conditions of Extrene Heat Devel opi ng
During Duty Hours: During periods of extrenme heat
whi ch coul d possibly affect the health of enployees,
t he Enpl oyer will be especially attentive to the
physi cal condition of enployees. The follow actions
will be taken during these conditions:
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(1) The Enployer will determ ne and announce through
channel s heat index warnings. Category IIl and IV
heat index warnings will be inmediately acted upon by
t he Enpl oyer by issuing the warning and directing
appropriate relief for enployees.

(2) Heat index warnings will be as follows:

(a) Category Ill--------- Wrk as usual, but with
caution.
(b) Category IV---------- Qutside work - only essenti al

out door work should be perforned. The Enployer wl|
provi de enpl oyees engaged in essential outdoor work
necessary rest periods to prevent heat related
injuries. Under this category, necessary rest periods
wi ||l be given each hour. Enployees who normally
perform outside work but whose duties do not fall in
the essential outside work category will be assigned to
ot her work for the remainder of the tinme Category IV is
in effect.

I nsi de Work - The Enpl oyer will provide appropriate
relief to enpl oyees who are working indoors in poorly
ventilated and uninsulated tin roof warehouses and

ot her such structures, where inside tenperatures may
rise 10 to 15F degrees above outside tenperatures.
Appropriate relief will be given to enployees, as the
situation nerits on an individual need basis to include
tenporary relocation to an area where the condition
does not exist, or by granting of annual |eave. Under
this category, necessary rest periods will be given
each hour.

Heat conditions are determ ned by Wet Bul b d obe
Tenperature (WBGI) test which is conducted by the
Environnental Health Section, Wmack Arnmy Medica
Center and the 82™ Airborne Division's Preventative
Medi ci ne Secti on.

CONDI TION 4 Cold Weat her Wrking Conditions. During
peri ods of cold weather, enployees whose duties require
outside activity will be given relief fromthe cold
under the follow ng conditions:

a. Wien the wind chill index is forecast, or actually
reaches the very cold level, the enployer will allow
enpl oyees wi de latitude in working periods. |Individual
needs wi Il be considered in allow ng enpl oyees access
to warmareas for relief fromthe cold

b. Wen the wind chill index reaches the bitter cold
| evel, outside activities will be curtailed, except for
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enmergenci es. Enployees wll be allowed sufficient rest
periods to prevent frostbite or injury. Wrk, such as
mai nt enance of tools and equi pnent, which can be
performed indoors will be carried on during period(s)
of bitter cold.

c. Wien the wind chill reaches the extrene cold | evel
all outside activities, except energencies, wll be
hal ted and enpl oyees who cannot be gainfully enpl oyed
at other duties will be released on adm nistrative
excused ti ne.

d. During periods of cold weather, enployees who work
in inproperly heated buildings will be permtted access
to warmareas with sufficient frequency to prevent
suffering fromthe cold. This will, of necessity, be
on an individual need basis as individuals react
differently to cold tenperatures. See dry bulb chart
on next page.

SECTION 3. G oup dism ssal of enployees, under conditions
three (3) and four (4) will be made only when working
conditions are considered intol erabl e and endanger the
health of all nenbers of the group and they cannot be
assigned to other work where these conditions do not exist.
Only the XVI1I Airborne Corps Conmander has the Authority
to grant group dism ssals.

SECTI ON 4. \When circunstances require enployees to work in
tenperatures in excess of 95F degrees, or 35F degrees and
bel ow, the Enployer will take whatever action is
appropriate under the provisions of this Article to arrange
better working conditions for enpl oyees. (For exanple

provi de fans for extrene heat or additional heaters for
extreme cold or nove to another work |ocation) These
provisions will not apply in work areas which habitually

i nvol ve exposure to extrene tenperatures and for which
protective clothing, equipnment, or other devices are

provi ded by the Enpl oyer.

SECTION 5. The Enpl oyer will nmake reasonable efforts to
notify the Union of condition(s) necessitating closing al
or part of the activity or rel ease of enployees, as soon as
practicable after a decision is reached.

SECTION 6. All other energency situations (other then
adverse weather) will be acconplished in accordance with
| aw, rule(s) and/or regulations.



