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ARTI CLE Xl |
OTHER LEAVES AND ABSENCES

SECTION 1. Leave wi thout pay (LWOP) may be granted in
accordance with applicable | aws and regul ati ons and work

| oad requirenents. Such | eave w thout pay shall not exceed
one year for each request.

SECTI ON 2. Enpl oyees accepting full-tinme positions as
Uni on representatives at the national or district |evel,
may be granted | eave without pay for one (1) year and
consideration will be given for additional extensions.

SECTION 3. Oficers and stewards of the Union may be

adm ni stratively excused to attend training sessions
sponsored by the Union, provided the subject matter of such
training is of nutual concern to the Enployer and the

Uni on, and the Enployer’s interest will be served by the
Oficer’'s/Steward s attendance. Such nust be approved by
t he Enpl oyer. Subject to the sane criteria and
[imtations, an enployee who is a representative of the
Union with responsibilities under the Federal Wage System
(FW8) may al so be excused for the purpose of attending a
trai ning session sponsored by the Union concerning FWs
policies and operations.

SECTI ON 4. Enpl oyees who vol unteer as bl ood donors(which
excl udes donation for conpensation, or for their own bl ood
bank) and actually donate blood, to the American Red Cross,
mlitary hospitals or other |ocal blood donation
facilities, that service the Fort Bragg area, or respond to
enmergency calls for blood donations within the Fort Bragg
area, may be authorized up to four (4) hours excused
absence for the blood donation recovery. The four (4) hour
period is in addition to the tinme required to travel to and
fromthe blood center and to give blood. The excused
absence nust be taken on the day the blood is donated. The
bl ood donor will submt a SF-71 requesting excused absence
for bl ood donation which includes in the remarks section
who the donation is made for. Supervisors can deny a
request based upon m ssion requirenents. Follow ng
donations the enployee will furnish to their supervisor
docunentation fromthe blood facility verifying the bl ood
donati on and date.

SECTION 5. Brief absences fromduty of |ess than an hour
and tardi ness may be excused on an infrequent basis when
reasons appear adequate to the supervisor. An absence may
al so be charged agai nst any conpensatory tine the enpl oyee
may have to their credit, or with the enpl oyees' consent,
may be charged to annual |eave, |eave wthout pay. The
supervi sor may charge the enpl oyee absence w t hout |eave.
An enpl oyee may not be required to work during a period



t hey are charged | eave.

SECTI ON 6. Enpl oyees obtai ni ng exam nations required by
t he agency shall be on adm ni strative excused tine. Any
enpl oyee receiving nedi cal exam nation on the date of an
on-the-job injury shall be on adm nistrative excused tine.
Enpl oyees who seek a nedical exam nation for a clained
Cccupational Illness or Disease are not entitled to excused
absence.

SECTION 7. Court leave is the authorized absence, w thout
charge to | eave or | oss of conpensation, of an enpl oyee
fromofficial duty for jury duty or for attending court in
a nonofficial capacity as a witness on behalf of the
Federal, State, or Local CGovernment. Enployees who are
attending court as a witness in their official capacity,
are on duty tine. The court may be Federal, State, or

Muni cipal. An enployee duly summoned for jury duty or for
ot her judicial proceedings in a nonofficial capacity as a
wi tness on behalf of a Federal, State, or Local Governnent
will be placed on court |leave to conply with the order
This provision does not apply to intermttent enpl oyees or
enpl oyees in a |l eave wi thout pay status. The enpl oyee
shall furnish the Enployer satisfactory evidence of the
service rendered the court. All jury fees received for
services for a period when the enployee is granted court

| eave nmust be turned in to the enploying activity and the
enpl oyee will be paid in accordance with applicable

regul ations. The enpl oyee nmay keep all owances for m | eage
and subsistence if not paid by the enploying activity.

SECTION 8. Administrative excused tinme may be granted
enpl oyees if they request it for the purpose of voting in
t hese el ections or referenduns, subject to the follow ng:
(Note the polls in North Carolina are open from6:30 a. m
to 7:30 p.m on election day).

a. Enpl oyees hol ding voting residence within a
forty (40) mle radius fromthe center of Fort Bragg
shall be granted excused tinme to vote which wll
permt themto report for work within three (3) hours
after the polls open, or |eave work within 3 hours
before polls close, whichever will cause the |east
peri od of absence.

b. An enployee residing nore than forty (40)
mles fromFort Bragg (or living out of state) may
coordinate with his supervisor to obtain the tine
necessary to exercise voting privil eges.

c. Voting arrangenents requiring excused | eave

will be made with the enpl oyee’s i nmmedi ate supervi sor
prior to election day to prevent undue interruption to
wor k oper ati ons.
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SECTION 9. For enployee's who vote in jurisdictions which
require registration in person, excused tinme to register

will be granted on the sanme basis as for voting, provided

regi stration cannot be acconplished on a non-workday.

SECTI ON 10. Any enpl oyee requesting tine to go to the Union
or to speak to an O ficer and/or Steward/ Representative
will conplete a Standard Form (SF) 71, checking the other

bl ock and indicating in the remarks section that they are
seeki ng assistance fromand/or going to the Union. The
specifics of the issue/concerns need not be placed on the
SF-71. This will be conpleted prior to the enpl oyee
departing the work area to go to the Union or to speak to
the O ficer and/or Steward/ Representative.

SECTION 11. If an enpl oyee has been issued a citation by a
| aw enforcenent official of the Enployer on the prem ses of
Fort Bragg, and the enpl oyee believes the citation to be
unjustified or unwarranted, they nmay be granted a
reasonabl e amount of tinme, ordinarily not to exceed one
hour of excused absence w thout charge to | eave or |oss of
pay, to consult with appropriate officials of the

Enpl oyer regarding the matter.

SECTION 12. Al |eaves not specifically covered in this
agreement, which may fall under any existing or future |aw,
rul e, or regulation, shall be adm nistered in accordance
with the enacting authority.



