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ARTI CLE VI |
OVERTI ME

SECTION 1. Planned overtinme work shall be conpensated at
t he appropriate overtine rate to include any shift
differential or additional pay to which the enployee is
entitled, or by conpensatory tinme off given in accordance
wi t h governi ng regul ati ons.

SECTION 2. The Enpl oyer agrees that planned overtinme work
will be distributed equitably anong all enpl oyees within the
trade or occupation within an organi zati onal el enent.

Enpl oyees assigned to work overtinme nmust be qualified as
determ ned by the Enployer to performthe overtinme work in
an efficient and expeditious manner. For the purpose of
this Section, organi zational elenent is defined as the

| onest organi zati onal conponent shown in the official

organi zational chart as maintained by the Cvilian
Personnel O fice. It is recognized that certain factors,
i.e., leave, continuity on jobs of short duration, peculiar
and environnmental or skills requirenents, etc., my cause
tenporary inbalance in the equitable distribution of
overtinme. However, nothing in this Section shall be
construed as alleviating the responsibility of the Enployer
to distribute overtine fairly and equitably over a 12-nonth
period. This Section does not apply to enpl oyees assigned
to energency situations requiring i medi ate action; however,
the Enpl oyer will avoid the continuous use of a single

enpl oyee in energency situations when other qualified

enpl oyees are avail able who can react in sufficient tine to
aid in resolution of the energency.

SECTION 3. The Enployer will solicit enployees for overtine
work froma roster maintained by the i medi ate supervi sor.
Whenever possible, the activity may, upon request fromthe
enpl oyee, relieve that enployee froman overtinme assi gnnment
when anot her enpl oyee is available for the assignnent, is
willing to work and as long as full requirenments can
reasonably be net. If an enployee is relieved of overtine
assignment at his request, the hours of overtine declined
will be marked on the roster as declined and wll be

consi dered as overtine hours worked for the purposes of
determning the equity of overtine distribution.

SECTION 4. The Enployer shall notify affected enpl oyees of
the requirements for all planned overtime work pronptly
after establishing firmovertinme requirenents. Every
reasonable effort will be nmade to provide this notice at

| east 24 hours prior to the requirenments or by the cl ose of
busi ness on Thursday, when the overtine involves Saturday or
Sunday. This section does not apply to enpl oyees assi gned
to energencies requiring i medi ate actions outside and/or
beyond regul ar shifts who nust be kept on duty, on an
overtinme basis, to acconplish the enmergency requirenents.



SECTION 5. The opportunity to work overtinme shall not be
denied to any enployee for the reasons that annual or sick

| eave have been granted in accordance with established
regul ati ons and conditions outlined in this Agreenent.
However, if an enployee is incapacitated for duty, they wll
not be allowed be allowed to work overtine that sanme day

wi t hout providing a nmedical certificate clearing themto
performthe duties required by the overtine

SECTION 6. Conmpensatory tine off shall be in accordance
wi th appropriate governnment-w de | aw, rules, and/or
regul ati ons.

SECTION 7. Enployees called in to work outside their
regul ar shift hours shall be conpensated for a m ni num of
two (2) hours, unless the call cones |less than two hours
prior to the start of the enployees regular shift, in
accordance with appropriate regul ati ons regardl ess of

whet her the enpl oyees are required to work or not. An

enpl oyee called in to work outside their regular shift hours
may be pronptly excused at the conpletion of the m ssion
which they were called in to perform unless their regular
shift begins prior to the conpletion of the m ssion.

SECTI ON 8. Enpl oyees shall not be required to perform any
work or duty before or after their schedul ed work hours

wi t hout conpensating the enpl oyee by overtinme pay or
conpensatory tinme in accordance with appropriate regulations
for such work or duty. |If an enployee is directed by the
Enpl oyer to report to a designated |ocation at a specified
time prior to or subsequent to his scheduled shift hours,
such time shall be conpensable at the existing overtine rate
or conpensatory time rate in accordance with appropriate
regul ati ons.

SECTI ON 9. When enpl oyees are scheduled to report for
overtime work at the regular scheduled starting tinme on
Saturday, or Sunday for an eight (8) hour shift, and the
activity determ nes the enployee’s services cannot be
utilized for the entire eight (8) hour shift, the affected
enpl oyee may be relieved fromduty at any tinme. The

Enpl oyer agrees, however, that every reasonable effort wll
be made to provide at |east four (4) hours of work under

t hese circunst ances.



