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ARTI CLE VI
HOURS OF WORK AND TOURS OF DUTY

SECTION 1. This Article is not applicable to Fire Fighters
assigned to the Fort Bragg Fire Departnent and ot her
simlarly established work schedul es (24 hour).

SECTION 2. For the purpose of this Article, the follow ng
definitions apply except where altered by negotiated

Al t er nat e/ Conpressed Wrk Schedul es (AW5) which are on file
in the CGvilian Personnel Ofice and AFGE, Local 1770.
Were AW5 has been negotiated, the shifts will be governed
by those respective Agreenents/ MOUS.

a. Tour of Duty: A period of cal endar days during
whi ch an enpl oyee is schedul ed to perform duty.

b. Basic Wirkweek: A period of five (5) consecutive
8- hour cal endar days, normally Monday through Friday,
within the adm nistrative workweek during which an
enpl oyee is paid the straight-tine rate.

c. Shift: An eight (8) hour work period scheduled in
advance which occurs on a day in the basic wor kweek of
an enpl oyee and for which the enployee is paid at the
straight-tinme rate.

d. Standard Workday: An eight (8) hour period of work
schedul ed over not nore than 9 hours in a day. A day
is defined as a 24 hour period beginning at m dni ght
and endi ng at m dnight.

SECTION 3. The Admi nistrative Wrkweek at Fort Bragg

consi sts of seven (7) consecutive cal endar days, commencing
at 12:01 a.m on Sunday and ending at 12:00 m dni ght the
foll owi ng Saturday. Hours of work established in various
geographical areas of this installation will normally be
effective year round without regard to season change.

Any change(s) will occur only after appropriate
notification/discussion with the Union.

SECTION 4. The Standard Wbrkday wi Il consist of eight (8)
hours of work schedul ed over a nine (9) hour period with one
(1) hour lunch, except in those organizations which have

ei ght (8) hours of work schedul ed over a period sufficient
to permt athirty (30) or forty-five (45) mnute |unch
period. The lunch period is non duty tine.

a. In cases where a majority of the enployees in a
particul ar work section desire | ess than a one hour

[ unch period, a shorter lunch period of not |ess than
30 m nutes nmay be established upon approval by the
Enpl oyer. The presentation of the request for a
shorter lunch period will be made in witing by the



Union. The Enployer will respond in witing to the
request within 15 cal endar days. |If the request should
be denied, the Union may file for a review of the
deci si on.

b. Once a shortened lunch period is established, the
hour of departure will be adjusted accordingly.

c. The Enployer reserves the right to return to the
one (1) hour lunch period and subsequent adjustnent of
the hour of departure in the event the shortened | unch
period and resulting adjusted hour of departure
adversely inpacts on the Enployers' ability to perform
its' mssion. The Enployer will notify the Union in
advance of these actions and the parties will neet and
confer, as appropriate.

SECTION 5. Except in positions which require staggered
reporting times, the Standard Workday will be as foll ows:

a. First Shift: To begin not earlier than 6:00 a. m
or later than 9:30 a.m.

b. Second and Third Shift: Wrking hours wll be
adjusted to provide for not nore than eight (8) hours
of duty within a nine (9) hour period.

SECTI ON 6. Enpl oyees in sections which require staggered
reporting tinmes or staggered |unch periods to conpensate for
peak work | oad, to extend hours of operations, or to provide
coverage during the normal |unch period; will be placed in a
tour of duty assignment which will provide working hours
dictated by m ssion requirenents and consistent with
governing regul ations and the provisions of this Agreenent.

SECTION 7. Enpl oyees of an individual departnment may, if
desired by a majority of the enployees, request to have
permanent shifts in lieu of rotating shifts or vice versa.
Such requests will be in witing and will be provided to the
Union for transmttal to the Enployer. Upon receipt of any
such request the Enployer will carefully consider the matter
and provide the Union a decision within 30 cal endar days of
its' receipt of that request.

a. |f permanent shifts are established, enpl oyees
will be allowed to express their desire for a
particular shift. Wen shifts are initially
establ i shed enpl oyees will select their desired shift
based on Service Conputation Date (SCD). Thereafter,
shift changes will be based on seniority in the

wor k-uni t.

b. Once enployees are placed on a shift and a vacancy
occurs on another shift, enployees may indicate their
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interest to the Enployer in witing. 1In the event
nore than one enpl oyee indicates an interest in the
vacant shift the Enployer will determ ne assignnment
based on the seniority as specified in subsection a
above.

c. In cases where the Enpl oyer decides to change
rotating shifts to permanent shifts or vice versa the
Union wll be provided advance notice of such change
and is entitled to exercise its' rights to negotiate
over such change.

SECTI ON 8. Enpl oyees occupying positions which require a
basi ¢ wor kweek of other than Monday through Friday wll be
allowed to rotate to a Monday through Friday workweek on an
attrition basis. Enployees may al so be assigned to | ess
desirabl e tours of duty on a continuing basis when such
assignnments are acceptable to the supervisor. Requests for
a change in basic workweek/tour of duty will be submtted in
witing by the enployee. The Enployer will notify the Union
if a decision is made to inplenent the change.

SECTION 9. Enpl oyees are entitled to an eight (8) hour
break between the end of a shift and the beginning of the
next shift unless overtinme is paid in accordance with the
provi sions of this Agreement and applicabl e regul ations.

SECTI ON 10. Enployees in a particular work unit may request
to exchange their days off based on mutual consent. Such
witten requests may be granted by the Enpl oyer consistent
with work requirenents, provided that work scheduling is not
adversely affected and the Enpl oyer does not incur an
obligation to pay any form of additional conpensation.

SECTION 11. When three 8-hour shifts are in operation and a
20 mnute paid neal period is in effect for any one
particular shift, the neal period is considered duty tine.
To insure adequate coverage of their respective sections,
enpl oyees will spend this paid nmeal period in close
proximty to their work area. Wth supervisory perm ssion,
enpl oyees may absent thenselves fromthe work area for brief
periods of time. Such time will be limted to the m ni num
anount (s) required to satisfy a particular need, recognizing
that presence in the work area is essential .

SECTION 12. Irregular tours of duty, if established, wll
be in accordance with governnent w de rules and regul ati ons.



