ONoUGIARW NME

ARTI CLE V
Rl GHTS AND OBLI GATI ONS OF THE UNI ON

SECTION 1. The Union has the right to represent al
enpl oyees in the Unit.

SECTION 2. The Union has the right to present its views to
t he Enpl oyer on matters of concern over which the Enpl oyer
has di scretion, which affect Bargaining Unit enployees,
either orally or in witing, and to have such concerns
appropriately considered unless such concerns are in

viol ati on of existing regulations or |aw.

SECTION 3. The Union has the right to have a Union
representative present at all formal discussions or neetings
bet ween t he Enpl oyer and Bargaining Unit enpl oyees (or

enpl oyee representatives) and make its views known
concerning grievances, personnel policies and practices, or
other matters affecting conditions of enployment. The right
of the Union representative to be present wth an enpl oyee
during the formal discussion shall be subject to the | aws,
rul es or regul ati ons governing security and confidentiality
of the situation

SECTION 4. The Union shall encourage enployees to actively
support the Enployer’s efforts to elimnate waste, conserve
materials and supplies, inprove the quality of workmanship,
di scourage tardi ness, absenteei smand carel essness.

SECTION 5. The Union shall encourage enployees to actively
participate in and pronote prograns designed to inprove work
met hods and condi tions; conscientiously perform assigned
duties; conply with applicable standards of conduct;
cooperate and strive to maintain good working relations with
their supervisors and fell ow enpl oyees; be courteous to the
Public; and recognize the need to participate in continuing
education prograns in order to keep abreast of changes.

SECTION 6. Authorized representatives of the AFCGE Nati onal
Union will be allowed to visit the installation at
reasonabl e times on appropriate Union business, provided

t he President AFGE Local 1770, requests such access and
identifies the purpose of such access to the Enpl oyer.

The enpl oyer nust approve orally or in witing prior to the
visit. Further, the AFCE National Union official nust
provi de proper identification to the Enployer and is subject
to the laws, rules or regul ations governing security and
confidentiality.

SECTION 7. The Union will insure that enpl oyees who engage
in internal Union business, such as soliciting nmenbership,
col l ecting dues, election of officers and Union neetings is
conducted while such enployees are in a non-duty status or
on approved | eave.



SECTION 8. The Union is obligated to abide by the
provisions at 5 U S.C. Chapter 71 concerning strikes, work
st oppages or sl owdowns and unl awf ul picketing.

SECTION 9. The Union shall not, in accordance with 5 U S.C
7116 (b) (1) and (2), interfere with, restrain, or coerce
any enpl oyee in the exercise by the enployee of any right,
or cause or attenpt to cause an Agency to discrimnate

agai nst any enpl oyee in the exercise by the enpl oyee of any
right established under 5 U.S.C. Chapter 71



